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Memorandum of Understanding (MOU) 
Between 

The S.IA College of Higher Education 

P-88, MIDC Residential zone Phase Il, Dombivli Gymkhana Road, Sagarli, 
Lombivli (E) 421203 

And 

University of Mumbai's Garware Institute of Career Education and 

Development 
Vidyanagari, Kalina, Santacruz (E), Mumbai 400 098 

PRINCIPAL 
The S.IA. College of Higher Education 

DOMBIVLI (E) 

REDO DOMBI7L 



SKILL TRAINING TO ECONOMICALLY BACKWARD STUDENTS 
OF 

THE S.I.A. COLLEGE OF HIGHER EDUCATION P-88, MIDC Residential zone Phase II, Dombivli Gymkhana Road, Sagarli, Dombivli (E) - 421 203 

And 
University of Mumbai's Garware Institute of Career Education and 

Development 
Vidyanagari, Kalina, Santacruz (E), Mumbai 400 098 



The S.I.A Colleg 

Public Trust Act, 1950 
gher Education, registered as a tr and having its registered office at P-88, MIDC Residential 

trust under the Bombay 
Maharashtra, 

expression shall, 
include its successorS-In-interest and assigns). 

zone Phase I, ombivli Gymkhana Road, Sagarli, Dombivi (E) 421203, 
India, Pincode-4102068 (hereinafter referred to as S.I.A College which 

unless repugnantt to the context thereof, be deemed to mean and and 

Llniversity of Mumbais Garware insttute of Career Education & Development is an 
educational institute having its registered office at Vidyanagari, Kalina, Santacruz 
(E). Mumbai 400 098 (here in after reterred to as UMGICED, which expression shall. 
unless repugnant to the context thereof, be deemed to mean and include its 
successors-in-interest and assigns). 

In this S.IA College and UMGICED individually are referred to as 'Party and collectively as "Parties" 

Objectives and background 
UMGICED has received fund from AlF to provide skill training to Economically Backward Students. 

The Courses for which grant has been received are-

1. IT Help Desk& Office Management 
2. Retail Store Operations Assistant (RSOA). 
3. Travel Reservations. 

4. Account Executive. 

5. Business Correspondence and Business Facilitator. 

6. Warehouse Packer (Logistics). 
7. Web Developer. 

8. Jr. Software Developer. 

The Institute desires to run these courses in their Institute so they require 

mobilization support from The S.IA College of Higher Education 

Now, S.A College & the UMGICED Institute has decided to enter into this 

agreement and itis hereby agreed by and between the parties as follows. 

The S.LA College of Higher Education Role: 

E provide upto 100 students for AIF MAST program running at UMGICED 

with a minimum batch of 30 students for eachcourse. 

2. allow students from First Year and Second Year Degree for Internship of 3 to 

Onns Students from Final Year for Placement/ Internship. 

UMGICED Institute Role: 
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UMGICED will train the students in the following courses 
IT Help Desk & Office Management Retail Store Operations Assistant (RSOA) Travel Reservations. 
Account Executive. 
Business Correspondence and Business Facilitator. Warehouse Packer (Logistics). 
Web Developer. 
Jr. Software Developer. 

2, UMGICED will conduct a placement drive for the students of above mentioned 
courses. 

General 
1. Students must submit duly filled admission form for enrolment in courses. 

A candidate will be permitted to enroll in only one course of his/her choice 
3. A nominal fee of Rs.250/- per candidate will be charged by UM-GICED 

towards administration cost. 
4. Contact person for UMGICED will be Smt. Shilpa Borkar (9870033355), Ms. 

Shubhra Nayak (9892810995) 
5. Contact person for CKT will be Ms. Booma Halpeth (9967030340) Tenure: 

This MoU will take effect from the date it is signed by representatives of the two 
institutions. It will remain valid for three years, and may be continued thereafter after 
suitable review and agreement. 
For The S.IA College of Higher Education 

Dr. Padmaja Arvind 
VC PrippipFtIPAL 

The S.I.A.College of Higher Educatien 
DOMBIVLI (E) 

For University of Mumbai's Garware Institute of Career Education and Development 

Dr. Shivram Garje 
VC Director, UM-GICED 
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MEMORANDUM OF UNDERSTANDING NOV 2021 

(MoU) 

BETWEEN 

ExcelR Solutions 

& 

The S.1.A College of Higher Education 

FOR 

Student Development & Faculty Development 
Programs on Different Emerging Software

technologies 



MEMORANDUM OF UNDERSTANDING 

This Memorandum of Understanding (hercin after called as the 'MOU') is 

entered into on this the 25th of February month 2022, by and between 

ExcelR Solutions, 

(here in after referred as 'First Party')

And 

The S.I.A College of Higher Education 

(hercin after referred to as "Second Party", 

(First Party and Second Party are hereinafter jointly referred to as 'Parties 

and individually as Party') 

WHEREAS: 

1. First Party is a EdTech company: ExcelR Solutions 
2. First Party & Second Party believe that collaboration and co-operation between themselves will promote more effective use of each of their resources 

and provide each of them with enhanced opportunities. 
3. The Parties intent to cooperate and focus their efforts on cooperation within 

area of Skill Based Training, Education and Research. 
4. Both Parties, being legal entities in themselves desire to sign this MOU for 

advancing their mutual interests. 

NOW THEREFORE, IN CONSIDERATION OF THE MUTUAL 

PROMISES SET FORTH IN THIS MOU, THE PARTIES HERE TO 

AGREE AS FOLLOWS: OF A 

DOMBMI 
CLAUSE 1: CO-OPERATION 

H 
5. Both Parties are united by common interests and objectives, and they shall establish channels of 

communication and co-operation that will promote and advance their respective operations within 
the Institution and its related wings. 

6. First Party and Second Party co-operation will facilitate effective utilization of the intellectual 
capabilities of the faculty of First Party providing significant inputs to the second party in 
developing suitable teaching/ training systems, keeping in mind the needs of the industry, the 
Second Party. 

7. The general terms of co-operation shall be governed by this MOU. The Parties shall cooperate with 
each other and shall, as promptly as is reasonably practical, enter into all relevant agreements, deeds w 
and documents (the 'Definitive Documents') as may be required to give effect to the actions 
contemplated in terms of this MOU. The ternm of Delinitive Documents shall be mutually decided 
between the Parties. Along with the Definitive Documents, this MOU shall represent the entire 
understanding as to the subject matter hereof and shall supersede any prior understanding between 
the Parties on the subiect matter hereof. 

CHES 



8. ExcelR would be the training delivery partner for the second party on various trending technologies 9 Training & Development and dissemination of Knowiedge for students of second party & affiliated 
colleges and employees of both the organizations. 

10. ExcelR would work with incubation centers/ innovation cells of second party(Case to case basis). to formulate the business cases and data collection process from various industry and acadlemi
bodies that are associated with the second party 

11. Cooperation between both parties would be extended to any other area which may be mutually beneficial to both the organizations. 

CLAUSE 2: SCOPE OF THE MoU 

he budding graduates from the institutions could play a key role in technological up-gradation, nnovation, and competitiveness of an industry. Both parties believe that close co-operation Detween the two would be of major benefit to the student community to enhance their skills and knowledge. 
3. Curriculum Design: First Party will give valuable inputs to the Second Party in teaching/ training methodology and suitably customise the curriculum so that the students fit into the industrial scenario meaningfully. 

14. Software Technologies Training: The first party will provide the trainings to the students and Faculties of the second party on different technologies like Data Science, Data Analyst, Artificial Intelligence, Tableau, Python, etc., Research and Development 15. Skill Development Programs: First Party to train the students of s technologies in order to bridge the skill gap and make them industry ready. 16. Guest Lectures: First Party to extend the necessary support to deliver guest lectures to the students 
of the second Party on the technology trends and in house requirements. 17. Faculty Development Programs: First Party to train the faculties of second Party for imparting training as per the industrial requirement considering the National Occupational Standards in concerned sector, if available. 18. Both Parties to obtain all internal approvals, consents, permissions, and licenses of whatsoever nature required for offering the Programs on the terms specified herein 19. There is no financial commitment on the part of the second party to enroll the students and faculties for the different free trainings run by the first party under Everyday Learning Initiation. 20. First party would extend the help in providing artifacts such as training records, certificates to the second party upon a written request from the second party. This information is limited to only the students of second party and at the discretion of first party. 21. In case, second party wants to conduct customized commercial trainings then this agreement can 

be amend/adding annexure with mutually agreed terms. 

econd Party on the emerging 

CLAUSE 3: INTELLECTUAL PROPERTY 

22. The first party will have the sole rights on the curriculum and related content prcvided in the trainings and it cannot be replicated or copied without the consent of the first party. 5. Confidentiality: Except as may otherwise be required by law, each party will hold confidential, during and after the term of this Agreement, any confidential information disclosed to it or its epresentatives, and will not disclose any such confidential information to any third party. 

CLAUSE 4: VALIDITY 

Priod of the agreement is valid for a period of 5 years from the date of signing of this agreement 25. This agree 

Bal bindf or cancelled by either party any time by giving 30 days' notice and shall not have any legal bindings 
be dis ent will be valid only at the intentions of the parties involved therein, this MOU could 

in nature. should either or all the parties to it opt to not act upon, the MOU loses its 

AIGHE KEGE 

DOMBIVLI 

validity. 

* RELATIONSHIP BETWEEN THE PARTIES 
LAUSE 5 RELATIO 



Neit 
oblig 

ither Party is authorized to use the other Party's name to make any representations or create any 

Hligation or liability, expressed or implied, on behalf of the other Party, without the prior written 

sent of the other Party. Neither Party shall have, nor represent itself as having, any authority 

nder the terms of this MOU to make agreements of any kind in the name of or binding upon the 

ather Party, to pledge the other Party's credit, or to extend credit on behalf of the other Party. GREED: 

T: ExcellR Solutions 
For The S.I.A College of Higher Education 

RAM TAVVA, CEO 
Dr Padmaja Arvind 

PRINCIPAP 
The S.I.A. College of Higher Educataen 

DOMBIVLI (E) 

Authorised Signatory 
Authorised Signatory 

HIGH 
DOMBIVLE 

SHL ATO 



 

 
 

This document constitutes a Memorandum of Understanding (MoU) between TNS India Foundation (TNSIF) 

and The SIA College of Higher Education, Mumbai for a 2 year period between 2020-2022. 

 

 
The SIA College of Higher Education, Mumbai affiliated to the University of Mumbai, Mumbai, 

Maharashtra, managed under the The South Indian Association Trust registered under The Maharashtra 

Public Trust Act, 1950 and hereinafter referred to as “The College”, having PAN AAATT4829Q located at 

Gymkhana Rd, Azde Gaon, Gograswadi, Dombivli East, Maharashtra, 421203 represented by its Principal, Dr. 

Padmaja Arvind. 

 
AND 

 
TNS India Foundation, a charitable organization registered under section 25 of the Companies Act 1956 and 

having its registered office at B1-201, Centre Point, Opposite Bawla Masjid, 243A, N M Joshi Marg, Lower 

Parel (E), Mumbai-400 013, hereinafter referred as “TNSIF”, represented by its Director, Punit Gupta. 

 
Background 

TNS India Foundation (TNSIF), a section 25 Company incorporated under the provision of The Companies 

Act, 1956 is conducting a “Campus to Corporate Careers (C2C) Program” for enhancement of 

employability and workplace skills for deserving youth. 

In this connection, TNSIF intends to be associated and work closely with the College to conduct employability 

training and career counseling sessions for the final year college students. This will include activities through 

the year, till students are placed 10-12 months after their final year examinations. Features of the program are 

as follows: 

 
1. 55 - 80 hours of training program including Personal Effectiveness (goal setting, interpersonal 

relationships), Personal Finance, Professional effectiveness (how to choose right career option, how to 

apply for job, tools-CVs, cover letter- etc.), Business communication (effective communication with 

co-workers and customers), Career Readiness (orienting students to jobs matching their skill sets and 

exposure to a career path) and Work Readiness (Professionalism, Work Ethics, Email Etiquettes, 

Workplace dynamics – etc.) 

2. 55 - 80 hours of training will be delivered via Blended Learning approach i.e online mode using 

platforms like Zoom and in-class training. A few hours of additional training will be available to 

students on TNSIF’s proprietary online learning platform. The program also includes individual student 

counselling during the program, which will be conducted via Online/Offline platforms, as well as post 

training, pre-placement and post-placement counselling. 

3. Training or post-training interaction sessions will be conducted in the college premises when TNSIF 

and the College deem fit. 

4. There is no cost for students to attend the above mentioned training. 

5. Each training batch size will be about 30-35 students. Sessions of duration 2 hours each to be conducted 

5 days per week. Training to be conducted for 2 or more batches in one day through one TNSIF trainer. 

6. Counselling support is available on training days for providing career guidance to students who are 

enrolled in this program. 

       



 

 
 

7. Students will be provided a certificate on successful completion of course with minimum attendance 

criteria of 90%. 

8. Students will be further supported in job linkages and placements from the time of training completion 

till they are placed i.e. 6-10 months after their training is complete. 

9. College is expected to support the successful training and placements of all students, should they take 

up this service with TNSIF. 

 
For this purpose, TNSIF requires support of the college in the following areas: 

 

1. Facilitating discussions and engagement with the current third year degree students and graduates 

wherever feasible. This involves the following: 

a. Assistance in student mobilization and batch scheduling with ongoing final year classes. 

b. Support in allocating batches (of about 30-35 students approximately) per trainer for optimum 

utilization of resources and training effectiveness. 

c. Provide assistance w.r.t. conducting career fests drive and continued student participation. 

2. Infrastructure support for the following: 

a. Availability of classroom to conduct post training engagement sessions and refresher sessions 

as and when required once the situation normalises. 

b. Require college support to conduct a Parent engagement session in the college premises or via 

Online Platform. 

 

 
Upon a request by TNSIF for this support, the College has agreed to support and provide the appropriate 

assistance to TNSIF, as mentioned below. 

Based on the above, this MOU lays out immediate next steps to be taken by both parties. 

 

 
TNSIF agrees to - 

1. Conduct Orientation sessions to make students aware about the program and register their interest. 

2. Engage with students and form batches based on selection criteria for conducting the training program. 

3. Conduct the Campus to Corporate Careers Program using online platforms. 

4. Provide career counselling support to students enrolled in this program. 

5. Facilitate further linkages with vocational training partners and employers for interested students. 

6. Placement reports of students linked to job opportunities will be provided to the college once placement 

activities commence. 

 

 
The College agrees to – 

 
1. Facilitate the dissemination of information regarding the C2C Program to the final year or recent 

graduates and help TNSIF to mobilise students. 

2. Permit Online sessions to be conducted via Zoom or any application deemed appropriate. 

3. Providing one contact point who could be approached for any support (student engagement) related to 



 

this program.       

  

4. This MOU is neither a contract, nor is it legally binding in any way, nor does it commit any financial 

expenditure from or for either party. 

 

 

 

 
Signed: 

        
_      

 

Name:  Punit Gupta Name: Dr. Padmaja Arvind 

Director, Principal, 

TNSIF The SIA College of Higher Education, Mumbai 

26/08/ 2021 ….…. /….…. / 2021 








