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TeamHire Staffing Services Pvt. Lid.

e\ oo Date: 15 — 08 — 2022

Sub-Contractor ID:; THC-217-22
To.

M. Arshwarva Kerkar,
Mumbai

Engagement Letter

[Fear Ms. Aishwarva,

We ure pleased (o herebw confimm vou have been engaped 45 Sub-Contractor and vour fee
will be pasd based on evolunion of the output of the project ossigned 1o you. The relevant
termms and conditions are mentioned below

L} You will be paid Fix Compensation of @0 /- subject to Tax deduction if you will
achicve the monthly target assigned to you. In case vou f@l w achieve vour trget,
your payvout will be processed as vanables as per current rate which s subject to
chonge oz per management discretion, which shall be communicated o vou from ime
i time. Travel Allowance. ifapphicable will be pund on actuals.

2} Y oar it ial location of enpagement will be Mumbai with eiTect from 21=-July=-2022.
The Client reserves the nght to change the engagement premise from lime Lo time, as
the Client may deem it and necessary (or the offective dispensation of project
rt;-.FI[Iﬂh||1i||[l-l.,‘~|_ withowt any additional fee

1) This assigmment will be for a period of maximum of One Year, unless it 15 exwnded
m writing, and can be termanated any nme giving | month written notice by either
party. However, m case of professional fault or breach of confidentiality, Chent can

termminate this |'|-"i"i||__"!'|IIIL‘II| vl any privr mniiee

4 You shall a1 no pomni of tine stake any ¢labm or right to claim emplaymenl, damage,
loss or compensation of any sorl whatsoever agamst the Chent. This arrangement is
purely g conlructual sgreement between the Chient and yourself.

) Y our projeet lead will provade you with your detailed Project descrniption and provide
vou with the necessury guidance, supervision and direction in the execution. Your
project lead will also conduct your penodic periormance and provide you with
appropriate leedback anil counselme,

1 Your fee paid subpeet to deduction of Tax at Source. You are required 1o submit the

copy of your PAN Card 1o the central Adomn Lt of the Chent

TeamHire saifing Scvices M Ll
5113, Avimmm Gioove, Lok hamdwali Tavssding, kandnoali - Easl dlanyhal LN
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TeamHire Staffing Services Pvt. Ltd.

You will not divulge to any person ar a corporate body, any confidential information
or trade secret acquored as a result of your project engagement or 1n cowrse of your
cantracting, with the Client. You will also ensure protection of information that may
be provided 1o you during the course of your contracting either by the Client or by the
Client’s Clients and would not use it for any personal benefit or any other purpose
that may conthet with the mterest of the Clicm

Kindly note that your contracting services with the Client is on a contractual basis and
pureky based on the represemtations made and informastion and documents fumished
by onr good=s¢li Tn the event vou are found involved in any false documenis
provided, misconduct, misappropnation, and neghgence of work, your controct of
assignment can be termimated without assigning any reason and without any notice
and vou ghall nat be entitled to any notice period or fees in hiew thereof or for any
other benelits or fee which would have been availlable (o vou otherwise.

Any dispute ansing between uz with respect 1o the present arrangement shall be
settled by way of sole arbitralor n sccordance with the Arbitration and Concelsation
Act, 1996 and sny amendments thereto. The place of arbitration shall be Mumbsai
Cinly

You will v accept uny present, commission arany sorl of gratification o cash or
kind from any person., party ar firm or Chient having dealing with the Client and if
you are offered any, you should rmmedintely repor the same (o management in

wWritmg,

You shall ensure to follow and comply with the Code of Conduct as mentioned in
Schedule - 1 and other metriciions (aral or written or both) issued by TeamHire

Staffing Services Pvi. Lid, from time o time i thiz regard.

Tluis i Swsiem Generatod Letter: Henpe Kignature is nof regiired
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TeamHire Stffing Services Pvt, Ltd.
SCHEDULE -1

Maded Code of Conduct (% Code™) Tor Telecaller / BIVE

INDEX
1. Applicahility

2. Tele-calling a prospect
5. When you may contact a prospect on telephaone
4. Can the prospect's micrest be discussed with anybody else’

Leaving messages and contacting persons other than the prospect

Mo misleading statements/misrepresentations permitied

Crifts o bribes or Unethical behaviar

]

4

7. Telemarketing eligueties

b

U, Precoutions to he taken on vigils / contacis

10, Other impostant aspects - appeamnce & dress code

11, Hondling of letters & other communication

1. Applicability

This code will apply to all persons under the payroll of TeamHire Stafling Services Pt
Lid. involved m marketing and disuribution of any loan or other finaneiul product of
Client. The tele-marketing executives ("TMES") and field sales personnel, namely,
husiness development exccutives (“BDES") must agree to abide by this cede pror to
undertaking any dircet marketing operation on behalf of Client. Any TME/BDE found to
b violating this code may be blackbisted and such action faken be repon ed to Chient from
time to time by TeamHire Staffing Services Pyt Lid,

2. Tele-calling a prospect

21 A prospeet is 1o be contacted for sourcing a Client product or Client reated produc
oaly under thee following circumsLmges:

o When prospect has expressed s desire to acquire a product through Client's miemet
sitefcall Centre/branch or through the relationship manager at Clienl or his been
referred to by another prospect/customer of is an existing customer of Client who
has given consent for accepting calls on other products of Client,

s When the prospect's name/telephone no! address is available and has been taken
from one of the lists/direciories/databases approved by the Service Provider
muanagerteam leader, after taking his! her consent

F-d
|-

The TME should not call o person whose name/mumber is flagged i any "do not
disturk” hat made available to him/her.

% When you may contact a prospeel on telephone

TeamHire Saifing Seriices i Lad,
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TeamMHire Staffing Services Pvt, Lid.

301 Telephonic contact must normally be limited between 0930 Hrs and 1900 Hrs,
However, it may be ensured that a prospect is contacted only when the call 5 not
expected w inconventence limder, Calls garher or later than the prescribed time may
be placed only under the following conditions:

o When the prospect has expressly authorized TMEBDE to do so etther m wniting or
arally

4. Can the prospect’s interest be discussed with anybody else?

4.1 Telecaller should respect a prospect’s povecy. The prospect’s inferest may normally be
discussed only with the prospect and any other indiyidual Tamily membser such as
prospect’s accountant'secretary (spouse, authonzed by the prospéct

5. Leaving messages and confacting persons other than the prospect,

S0 Calls must first be placed to the prospect. In the event the prospect 15 not available, a
message may be left for him/her. The aim of the message should be to get the prospect
tor return the call or (o check for a convenient time o call again. Ordinarily, such
messages may be restricted o
Please leave a message that
(Mume of officer) representing Chent called and requested to call back at {phone
number)

As a general rule, the message must indicate:
I'hat the purpose of the call is regarding setling or distnbuting a financial product of
Client

6. Mo misleading statements/misrepresentations permitted

6.1 TMEBDE should not -
»  Mislead the prospect on any service / product offored,
o Mislead the prospect aboul their business or organization's name, of talscly
represent themselves, Make any false /unauthorized commitment on behall of
Client for any facihty/service,

7. Telemarketing Etiquetics

PRE-CALL:

«  Nocalls prior to 0930 Hrs or post 1900 Hrs unless specifically requested
o Mo osenal dialmg

= Nocalling on lists unless list is cleared by team leader

s [demify yoursell, vour company and your principal

o Request peimission i proceeil

o [ denied per misaion, apelogize i pillill:]_'_-' disconneet,

==
=

» Site reason for vour call
s Alwavs offer to call back on landline, il call is made w0 o cell number
= [Mpver imtermipt oF Grgue

1f Sl heE Services Pya Lid

Team!
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TeamMHire Staffine Services Pvt. Lid.
T'o the extent possible, talk in the lunEuage which is most combortable (o the

prospect

Keep the conviersation limited 1o business malters

Check for understanding of "Most Imperant Terms and Conditions” by the

customer ifhe plans 1o buy the product

o Reconfinm next ¢all ar mext visit details

*  Provide vour telephone no, your supervisor's narme or your bank officer contact
detanls ifasked for by the customer.
& Thank the customer for his'her ime

o |
P

POST-CALL:

o Customers who have expressed their lack of interest for the offening should not be
called Tor the next 3 months wiih the same offer

s Provide feedback to Client on customers who have expressed their desire to be
Nagged "Dao Not Disturh”

o MNever call or entertain calls from customers regarding products already sold
Adwvise them to contact the Customer Service Personmel of Chient,

B, Gilts or beilves

1 TME/BDE's must not accept gifts from prospects of brbes of any kind, Any TME/BDE
offered a brhe or payment of any kKind by o customer must report the offer 1o hisher
management

%, Precautions to he taken on visits! confacts

9.1 BDE should!

s Respect personal space - maintain adequate distance from the prospect. Not enter the
prospect's residence/office aganst his'her wishes;

o Mot visit in large numbers - Le. not more than one BDE and one supervisor, it required
Respect the prospect’s privacy.

& [ the prospect 1s not present and only family members/ofTice persons are present at the
tumne of the visit, he/she should end the visit with a request for the prospect o call back.
Provide his/her telephone number, supervisor's nume or the Client’s officer's contact
detuils, of msked for by the customer,

s Limil discussions with the prospect to the business - Maintain a prolessional distance

1, Coniact with Castomer

1001 Cuspomer shovld be contacted ot an approprate omss;

102 Customer should be contacted ordinarily at the place of his choice and in the absence of
any spocified place at the place of his residence and if unavailable at his residence, at
the plage of busimess” pocupibion;

10,3 Customer privacy should be respected:

104 Inieraction with the Customer should be o palite amd civihised manner;

TeamHire soffing Services Py, Lul,
0% Autmmm Goove, Lokliandwala Townshop, Kandivali — Bast, Slembal — 2k
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TeamMHire Staffing Services Pvt. Lid
10.5 Customer's request to avoid calls at a parficular me of af a particular p%:u.'c should be ¢
honoured as far as possible:

10,6 Customer should be provided with the information regarding his dues;
10.7 Reasonable notice would be given before repossession of secarity and its realization:

HLE Al assistance should be miven 1o resolve disputes or differences in o mutuaally
seceplable and 1n a normal manner;

1LY Dunng visit to the Customer ‘s place for collection of dues, decency and deconum
should be maintained,

11 Inappropriate occasions such s bereavement in the family or such other celamitous
occasiony should be avorded for making calls’ visits to collect dues)

LO. 11 Strictly avoid any appesrance which may suggest any criminal intimidation of threal o
viglences;

10012 Telecaller / BDE while collecting the amouni duse should:

o ol resort B any false, deceplive, or mislesding represeniation,

= i falsely represent or imply that he or she is connected with or afliliated with any of the
gpovernmental or judicial authornty,

s piot lalsely represent the choracter, amount, or legal status of the debt

phstain from using any identificetion which can lewd o wrong representalion

101 3 I case of non-adherence to the above-mentioned terms, the Telecaller / BDE will be
solely regponsible for consequences, if any, anizing therefrom.

100,14 The Telecaller /| BDE should be sppropristely dressed and well groomed
11, Other important aspects - Appearance & idbress Code
I1.1 BDE's must be appropriately dressed.

[0 For men this mesns

o Well ironed trousers,
e Well ironed shirt, shirt sleeves preferably buttoned down.

[1.1.2 For women this means:

o Well jroned formal atbire (saree, sl efc),

o Well-groomed appearance.

»  Jeans andfor T Shirt, open sandals are not considered appropriale.

12, Hamdling of letters & other communication

12,1 Any communication (o the prospect should be anly in the mode and format approved by

Client

Ie_am-:'--- Seailing Services vt Lud,
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Date: Oct 31, 2022
Oiffer Mo (}52A34963
SAKSHI MANDI DESHPANDE
FLOT NO 002 B WING GOPAL MAGAR SHIV SUNDER SOCIETY NEAR BADLAPUR
TRANSPOT BADLAPLUR EAST BADLAPUH MAHARASHTRA 421503
LOWER PAREL 123456
MAHARASHTRA
FIXED TERM EMPLOYMENT CONTRACT

Drear SAKSHI MANGI DESHPANDE

We are pleased to offer you employment st QUESS Corp Limited for a fixed period of
employmemnt as per the following terms:

DEPUTATION;
Yow are depuiel (o OMNIACTIVE HEALTH TECHNOLDGIES LIMITED under this Comrac,

The terms of emnployment i$ exclusively with QUESS, the employee shall never be deemed o be
thee emiplovee of the client, where vou have been depoted under this Contracs,

You will with effect from NOY 01, 2022 be depied by QUESS, o work at clients office /
promiises at any of their locations,

During the course of your contract, youcan be granslered tog Mecation within the territory of india
as and required by Quess for rendering the services under this contract

TENURE;
The term of your Contract shall be valid from NOY 01, 2022 0 OCT 31, 2023,
COTERMINOLS;

Wotwithstanding the Tenure of this Contrct, in the evens of the project [ work © deputstion for

awy Cosfloemisd Edffer Moo . QAT g |
This s o kst griveraed dewer
QUESS Corp Lad
A2, Bellandur Gate, Sarjapur Read, Bangalore - 560000, Kamasska, India
htip e sesonrp, oom | Till Free Mo: [RC57 23173

TO CHECE IF YOUR OFFER LETTER 15 GENUINE.
(et the carvesm on poye oo floeret and s2an



which you are being employed terminates before your Contract end period, this Contract shall be
coterminous with the project / work.

LOCATION:

You are required to work at client's location at LOWER PAREL.,

POSITION:

You are appointed as DATA ENTRY OPERATOR,

BEMUNERATION:

The details of vour salary break up with componenis are i per the enclosure attached herewdif
EXTENSION:

Unless ptherwise notified to you in writing this contract of employment would Be valid DCT 31,
2003 from e dste of vou jolnlsg CUESS, This contract may be considered for an extension
depending on the client and QUESS's requirements. Thee extension of contract period wild be

considered on (resh erms as sgreed between you and QUESS through a separte muuatly
executed contract of employment. QUESS shall inform you in writing of the emension

reguirements,
WORKING HOURS:

You will follow the working hours of the client where you will be deputed. You may have o work
om shifts, based on the client's requirement. Your atendance will be maintained by the Reponting
Officer of the client, which needs o be mandatosily sent o the contagl person w QUESS within
the cut-off date &as mutually agreed for pay-roll processing,

TERMINATION & SUSPENSION:

s Cusnfidenrl e Mis | QST Page 2

This is a sysiem graetaind leilre
QUESS Corp Lid
12, Bellanur Gate, Sarjsgur Road, Bangaboare - 560100, Kanstaka, Indss
Tpp s quessesspoom | Toll Free Mo: 1R00-572- 140403

TOCHECK IF YWOUR OFFER LETTER 15 GENUINE,
Chpor e CaTmeera o o dstuae] s il scan,
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WNS

Extending Your Ewtarprn WA

Date: January 03, 2023
Name: Tejas Dinesh Pandit
Emp. No: 401053

CONFIRMATION

Dear Tejas,

Congratulations — you have been confirmed o the pasition of Associate - Ops in WNS Global .
Services Pvt. Lid. This is wilh effect from January 01, 2023,

All other terms and condiions of your employment remain unchanged.

We look forward Lo your renewed energy and continued commitment.

Thank you once agan for your cantribution.

Yours Sincerely,

For WMNS Global Services Pvt. Lid.

/

Nitin Sardana
Corporata SVP — Human Resources

W it Bergdiwn Fer il Pl S 10 G %00 o, Grdes i Toes Tompess Hagygravagan L OGS Werg Wikbesd {fear], Wounes - 400 0TE rebe
Enl | +ET 130N TNY | Fan +0 2D IR RET
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SOFOMATION ENERGY CONSULTANTS PUT. LTD.

12 January 2023

Sahil Harish Shigwan
B/18 Mandar Mala CHS
Ghanshyam Gupte Road
Dombivali (West)
Thane 421202

Refl: SE/HR/Confirmation Letter/2023/01
Subject: Confirmation Letter
Dear Mr. Sahil,

Conseguent to the review of your performance during your probation, we have the
pleasure in informing you that, your services are being confirmed as Resource
Executive with effect from 07 January 2023.

All the other terms and conditions as detailed in your appointment letter remain
unchanged.

We look forward to your valuable contribution and wish you all the very best for a
rewarding career with the organization.

Please sign the duplicate copy of this letter as a token of acceptance of the same.

Yours Sincerely,

SOFQMATION EMERGY COMSULTANTS REGISTERED QOFFIGE
; e - ; oy i ivali Studio, Chandwall, Andheri (E)
JEO%E, B8h Floar, ‘G 'Wing, Obero Gerdan Estats, Max 1o Chandiv 0, 3
CIN No. UT4120MHz012PTC22T890 | Oce Mo e o e O 4545 7600, fax. +U1 22 65 6645 U845 Wiblle: wyiw sofometion com
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EE:'IU'I interaction matters

To,
Miss. Kirti Nandan,
A b Suddhi Saidham Chs Behind Kalpatni Tower . Thanae 421202 Maharashira,

17 Sep 2022

Welcome aboard! We are pleased to have you join us as Customer Service Associate- Data,

Al Teleperformance, we are committed and passionate to deliver putstanding customer expenence
with every single opportunity. We are thrilled to have you with us and look forward to your contribution,

Yours Sincerely.
Preeti Shirke
Head Recruitment | Teleperformance
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each interaction matters
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To,

Miss. Sindhu Patro.

Shivkrupa Apt Room No 406 Sagadi Nr By Abhinav Vidyala Thane 421201 Maharashira,
18 Jul 2022

Welcome aboard! We are pleased lo have you join us as Customar Service Associate- Voice.

At Teleperformanca, wa are committed and passionate 1o deliver oulstanding cusiomer experience
with every single opportunity. We are thrilled to have you with us and look forward 1o your contribution.

Yours Sinceraly,
Preeti Shirke
Head Recruitment | Teleperformanca



SAMRIN SERVICES LLP

{ Formerty knawin

BLS

55/HRD/OFF/2022/43 Date: ¥ May 2022

Ta,

Aishwarya Kadam
Shanti Paradise A wing
Room Mo 605,

Sagaon, Dombivall East

Sub: Offer of Emplaymeant
Cear Aishwansa,

This has been in your reference to your application for a suitable post and your interview and your
various discussion you had with us
We are pleasad to offer you the position of *Officer - Accounts” with our organization.

We are canfident you will find this new opportunity both challenging and rewarding. The following
paints gutiing the terms and conditions we are proposing.

You shall be paid an annual compensation of Rs.1, 90,794/- CTC ,The break up this salary is attached

You shall be on probation for a period of & months from the date of joining. Your services shall be
confirmed upon satisfactony performance review after & months,

On reporting, please bring all the documents as per list of required documents given to you alang with
ariginals, Please confirm your joining as a token of your acceptance of this offer along with your joining
date,

Looking forward to a long innings

Sr. Executive - HR




Pares, "Tind)

™FATal2

? Tﬂlﬂp?ffﬂfﬂﬁﬂ{ﬂ tmbepr riormance in BB srwosclin comid compad sl oper IGrmanos

CE P AN TS

W owiieccomA TR il

“ R mlinh cormd & TRirailai e il

Dale: August 0B, 2032
Emp Temp Code! 33132065105

Porag Virendra Jindal
W&, Jp Symphony,  Galkwad Pada, Ambemath Easl Thane
421501,

Maharashtra, India

Letter of Appointment

Daar Parag,

With reference 1o the infervigws you have had with us in tha recanl pasl we are pleased to make you an Ofler
of Employment in our Company. Your Grade wil be Grade | and you will be designaled as Sr. Customar
Service Associale- Volce You are required fo report for dubes on August 08, 2022 ("Joining Dale®) af 8:30
AM o as ped Thi agreed lime during work hours

Your amplmpment will be as per the folivang leems and condilions

1. Your remuneration is detalled oo othe enciosed Annexure 1. AN lBx liakidies arsing oub of your entire
compensation package, present of fulure, shall ba borme by you

2, Your dulies and responsibiltles will ba e essignad by your immadiabe manager or other supenor officer of
the Company and the same will also nclude the jobs assigned by the Managemant from ime o ime.

3, The Company's busmess operales on a 24xT basis and you may lherefore be requred o work in shifts
including  peniodic night shifts, The work exigencies and the role may require you fo exend  your
work-limings: n accordance  wilh the  Wosking  Hour & Aendance Popley. By asccepting and signing  this
leiter you affirm wour willingness o abide by this roquirarmian

4, While your wmial place of posiing will be a1 &n oagread place/ompany's Ofcal/Site al Kolkata, you are
liabke t0 be transfered o any departmentioffice anywhere In India/Overseas, of o companyfentity formed
by the promoters or fransferred/assigned responsibilty no any assocals company of be recalled lo your
ongingl |location. Accordngly, wour working hoursfshift iméngs could be changed pedodically depending on
the worklprocess requirements. Al such transfers shall be governed by the Transfier Policy of the
company. In the even! of vou being depuled overseas for reining and operalions you will be require o and
shall sign sl raquired documantation as par the rules, reguintion and pobcies of the Company

5 Your appomiment will be on probabien lor @ period of sk months from the date of your joéwng the Company
or for an extended period of time ("Probation Period”) i found necessary, Your amploymenl with tne
Compary will be confirmed on the ewpiry of your Probation Paerind unless you are specifically advised
plhensise i1 writing,

. Your sppointment shal contnse, during your Probation Penod or thereafler upon confirmation. unless your
employment is distontinued by the Company, by providing nol less than 30 Days [“Notice Pariad’] prior
written notice, In he event you decde to leave the employment of the Company, you will be required fo
provide 30 Days prior witlen nofica to the Company, and fhe Company may al ds sole digcration roficv
wou of your duties amytime during the notice pencd. You will ba paid salary up 1o the fast working day

The Company al s discrebon, during probation or on confemakon ol your Services thareol, without
agsigring any reason, can  discontinue  your emgloymant on payment in beu of Motice Perind,  Such
paymant will be calculated pro rale on the basis of your eurrent Gross Ficed salary {subject o tax],

Tl e e Ui i vl Ui oisl S ey ivme Prbeade b,
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13,

Incase of wiolation of any polcles, procedures. or rules of the Company or any other act of misconduct
incheding bul not lmited o improper behaviowr, thefl or fraud, yvour services are lable to be discontinued
withoid Nobice Pead dr withoul payment in lieu of Molice Prenind,

Yo agree thal this employment s conditonal upon you successiully clearing the traming as required. 0 the
avenl of your in-ability o clear the trawming; the Company may rebeve you of your dubes with immediale
affart withoul Motice Period or without payment in lleu of Matice Period,

. ou are employed as a permanen] employee of the Company s#nd are therefore nol pemmilted 1o underake

any olhéer amployment oF ERgage in iy commercial activlies, oadside (ho E:l'r'lpil‘l'j. aithar hﬂl‘lﬂ‘I'y' or
alfieraize, wilboud prion wilten approval of the Company.,

. You ame megueed o maintain the highest order of disciphnge and socrecy about the work of the Company

andior itz subsidiaries or associate companes and in cese of any breach of btustMiscipline, your sendces
may be disconlinuad by the Company with immediate affect wihout notice perod or withoul paymani in liau
ol nolice period

You are reguired o alwsivs mainkain e highest siandard of confidenfiglity towarcds Company  information
which includes bul rol limiled 1o docwments,  liles, mecords, cuslomer detsils, project pdsns,  stralsgees,
devalopments, execufion process. condacls, billing  Information, gqually metscs, faencal  information -about
fhe Company elc. relafing to business of the Company, which % propretary 1o the Company and [ or |8
clients and other information relating to the business of the Company which may be known, provided or
confided b0 you {"Confidential Information”), You will not divuige or use such Confidential  Information
ofher than bo fulfl your dulies es en employes of the Company and whils ensuring the besl inderesis o the
Company, Under ho dreumstances will you disseminate nformabion  megandibg The aflaird  of  business
malters ol lhe company of nformabtion egarding Its  customers withou! proper audhorizabon and § ar @rar
writlen apprival. All iformialion  thal comes o your knowledge by reasons of ypoor emplsyreest with the
Company s deemad o ba Confidantial Informatian, Upon ceasing [0 be an employee of the Company, you
ghall immeadiately retum any records, docyments and olher infosmation of the Company which are in your
possession and shall nol relain or frensmil any copes (electronic or otherwsse} of the same, You will be
equired o sign a separate confidentally agreemeni along with s lefer and may be requiced (o sign
further confidentally agreements as may be roquired by the Company. The Company ascknowladges that
individual markeling pockages, ‘Web siles, and olher communicalions thal heve been developed for & chend
and have been placed in the “public domam”, once distibuted lo thé public may be no longer subject o
elienl confidentality pronvisions,

You will be required to apply and maintain Ihe highes! siendards of personal conduct and integnty and
comply wih al tne Company's current rules, reguistions, polices and procedures, inchading  Global
Essential Compliance 8 Security Policies and Social Media Policy 85 may be in lorce from Gime 1o
ume and #s may be natiied and displayed You will be bound by the exising and new secunly rules.
requiations and policies of the Company, induding physical Irsking (ps! down) process wherein, a saanch
would be conducted of auter dothing 1o detect any concesbed prohibited articles. All pokcies mentioned in
this leftes, &8 wall as others, are avallable on the Company miramet and may be changed modited, a1 the
Comgany's discretion, You ane required to keep yourself updated with the Compary’s policies

Tha Compary shall have the right 1o vary, delele, and modify these ferms and conditions of employment.

¥ou will asulsmatically refire from the services of the Company on the lesl day of Ine calendar msilly i
which you attain the age of Fifty-Eight years, Your date of tirth as per official records & July 26, 2001,

¥ou are reguired 1o make & full and complele disclosore of any lsaes In past empioymend records, any
relalicnships or dealings you hewve or propose o havel entar into direclly o through any of your relatives or
family members, with any of the Company's agen dealers, wendors, supphers, subconlractors or tha like
by whesdiver name callad,
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14.This appoiniment is subject 1o sebsfactory verification of yoid credenbals,  choactor, anfecedenls  and
fagtimonials as provided i your application to 1he Company and your cemiculum wites. Al cost incumred for
such werdfication will be borme by the Company. L is found al any Bme fhal you hava made any falsa
statements or suppressed ey omalerial information, L shall ead ‘o immediate disconfinuation of your
employnant wilth the Company without any nafice or compensation,

15.¥ou agres %o undergo a drug lest or any other medicalffitness test including Ereath analyzer, as- asked far
and 3 such @ place and |ocation az advised by the Company during the course of poud empboyrment, o bhe
avant you become unfil for performance of your assigned dulles; you shall be liable 1o be dischargsd lrom
thi services withoul Bny notice.

18 You hereby consent jo share your payroll, personal and employment relaled data for processing and review
outside of the couniry, subjecd io adborence 1o applicable low,

17.Your address as provided By vou in the amployment forms shaell be deemed to be corect for sending any
coimmunication to you and every commuanicabon addressed o oyou a8t fhe given address shall be desmed ©
have been sufficlantly sersed wpon you.

18 ¥You are sequaned fo relum the duplicals copy of this letter and reporl 1o work an of before the date ol [oining
specilicd above, In ihe svent you do nal do so, 8 shal be desmed that you are nol inberested o this
offeriappointment and this letler shall stand aulomabically wihdrawn with afect from the Joining Date

if the above terms and conditions are acceptable lo you, please sign on each page and return the
diiplicate copy of this letier a: a token of yaur acceptance of this Letter of Employmaent,

Welocome fo Teleperformance and hare s washing Yo a réwarding canesd .,

Yours Ty,
For Teleperformance Global Service Private Limited,

cﬁ”‘_ﬁ{f
Freati Amit Shirke
Senlor Vico Prosident - Talent Acquisition

I, Parag Virendra Jindalresiding at 1005k1, Jp Symphony, Galkwad Pada, Ambernath East Thane -
421501, Maharashira, India do  hereby accepl thm TErm s and condilions in 1his

Aectpted On 0B Aug 2023
Employoe Signaturs hayitspigEgmail.com
Employes Mame Parag Virendra Jindal

Enclosures;

1. Compensation’ Salary delais (Annexure B}

2. Non-Disckesurs- Declaration and Undariaking (Anmesxure i)

3. Peraonal Dats- Declaration (Annexurs 111}

4. Waork from Home. Declaration, applicable under WAHA-[Work at Home] (Annexure IV)

NOTE: For purpozes of brevity and ease of reading,  the  lerm ‘the GCompany” of tha l&am
Teleperformance” (wharsver | appears in this letier) means Telepedformance
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it irdAiion matters
Emp Tamgp Code ; 3312066105 Annexire |
Compensation Details
oyen Namao: FPardg Virendra Snal

Dasignatian: ar, Customer Serics ASEoCiEe- Yics

Grade: Grade |

Diake OF Jalning: Bugust 08, 2097

City: Holbala

Pay Camponsniz Amound in ndian {INR}

Basz Pay 14,016 1.00

Hausing Raal Alkwancs (HRA} 2 8457.00

Trenspor Alowsnce I.u0

Flazible Baraft Flan 00

Slatuliey Borush A05 00

Gross Fined Salary [1] 73,303.00

Prowiderd Fund ) (2] 1, 6E7 .00

ESKC jEMWH] i3] 000

Met Take Home [‘t-l!ﬂ!g 21 814,00
| Provident Fund (Empkyer) (4) T,687.00

ESIC (Emgiloyer) (5) 0.00

Gratuity® {6) B76.00

Tatal Fixed Cost (1544546} 25 666.00

Annuial Fized CTC 207 w200

fnnual Performance Pay™ 0 % of Anpual Floed CTC

fnnual Performance Linked Incentive [PLI 18, (HH 00

I

Preeti Amit Shirke

For Teleperformance Global Servics Private Limitod,

Senlor Vice President - Talent Acquisition

*Gratuity shall be payable as per "The Payment of Gratuily Act”
“Parformance Pay will b payabls
v, the pay-oul criteria and the frequency, as per the © Performance Pay policy/ nola.
#5tatutory Bonus is pakd monihly s par "The Payment of Bonus Act”™

sulject

o assossod  padormance  achievement

» 4l Reimbursem ants will be paid a5 per prevailing Incama Tax rules and company polices in efact

« The above compensation will be subjes! o Income Tax regulations in lance fom Jme 0o me

» Tha above compensatian is subject 1o deducion lowards Madi-ciaim Insurance, iramsport, ilas
applicatie and ary oihir stabiiony deducioniconribudion including Professional Tax, Iabour

= Arry Ingentive payable, as par of the compensation structure or othersisa, shall have a
“Minimum Ansndance ThreshokiPerformance™ as gqualifying critaria far such payoul.

Emmloyns Eigraiirs

Accopted On 08 Aupg 20322
Iviepil s R gmail mam

Employas Naima

Parag Virende Jinrbdat
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ANNEXURE 1|
D UNDERTAKING REGA -

|, Parag Virendra Jindal resideg 21 1005/b1, Jp Symphony, Gaikwad Pada, Ambernath East Thane - 421501,
Maharashira, India, &nd working as Sr. Customer Service Associate- Voice, do  herety  solemnly  state,
ureheriake and declare that

L1 well faithlulty, truly and to the bes! of my skills and ability, exscule and perloem the dulies negoired of me
a5 an amployes of Teleparfermance Global Service Private Limited, @ Company having s rogistered
office &t Teleperomance Towers, Plol CST Mo, 1406-AJ28 Mindspace, Malad (Wesl), Mumbe- 400080,
Maharashira, India,

2. [ shill comply with all Teleperormance policies.

3. b will maintain the highest standard of confidentialily towards Confidential Information, by nol, direclly or
indirecily, making known, or permitting such Confidental Informalion o be disclossd or made known lo any
person or anfity, sither inside or outside the Company. | acknowdedge that such mformation s valuable
sensilive and a unigue assel of the Company and/or of |he Company's dients. | shall faitbdully - and
diligently  hold  such Confidential  Infermation from  being  disclosed 1o unauthonzed persons, which  may
ingluche, il are not Umited 1o, employees of he Company thal do nol need lo know the Conlidential
information, parsors nol employed by fhe Company, persons fhal are nol bound by 8 welten confidantiality
agreement  with the Company, with regard to the spedlic Confidential Informafion, persons nol directly
aware of the proprielary and trade secrot nature ol the Confidential Informptsn,

4, Al documents, Bles, records, projesy plans, software toots as well as mathods and techniques of doing
business, incheding palenpis, trade secrels and oiher propngtary nghls assochaled henswith, Sinategles,
Cusiomer detallz and llems of Wfommation or eguipmant folabng o Company's busieess are and  ahall
remaln the propery of the Company, including netes, docwments. and files created in the parformance  of
mmy dulles of employment. | shall nol under any crcumstances remove such property from the Company
pramises withoul prior writlen corsent, | friher agree fhal all information relaling to exisiing cuslomers
and potenilal custsnes of the Prodocts, whether recorded  in Company's - database or olherwiss |s
confidential ta the company and fhat any ownership in rospect Thersof resides In the company and that it
cannol be used by employes for any purposs nol specifically reterad 1o this employmant.

5 1| undersiand and acknowlpdge thal as eel forth under ke Login Provisioning and De-provisioning
Policy {GECSP 11), my amployes |0 and password used 10 access Company or ks Glonts’ systems ane
parsonal and confidential,  ar¢  Proprietary Information. and  shall nol Be disclesed o anyone
More-compliance with his Policy may Iead o disciplinary sancbors uplo and  induding disconiinuation of
sefiets conzkstent with apphcable ke

fi, Molwithstanding the separabon of my employment with tha company for any reason whalsoever | will ot
communicale or aflow o be communicaied to any person nol legally entibed thereto any  infarmation
ratafing 1o the Confidential Information and affairs of Teleparformance.

T, | will immediately reporl o the Comparny, any violation or bremch of the commiments made in s
declaration, whather the breach or wiolation is intentional or madverlen and | agree that:

i) In the event of @ breach of theeataned breach of the provisions of this declaration, the Company shall
be entitled io an injunclion restraining from using or disclosing, in whole or in par, such Cmﬂ'dnr'lll_al
Information, or from rendaring any Services, 1o any person, firm, conporabion, associabon or ofher anlity
th whiarn sy such informabon has been disclosed or 18 threatensd io be discosed, which injunction
shall ba gvailable withoul the posting of any bond o other securly and the lssuance of which is hefety
coneanied 10 by Emplay e,

{ii] Any such brieach would cause mury 1o the Company, and
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B. The rghts 1o any invention, discovery or creabon of any system of method related to the Company's

operelions and #rising oul of any work done in the cowse of my ampknyment will automatically wvest with
the Company. In this connection, the Company may obtain patent rights In its name {or joinlly with
others) based on the facl of my invenlion, discovery, improvement or ofner crestive effor, | ackrowledge
that | will nol be fiabla for any compensation for ssch invontion, discovery, improvement or other creabive
&ffe mads by me, and that any reward 1hal the Comgany may, in is sole discrebon, bestow on ma will
nol be desmed o confer any Aghis towards thal invenlbion, discowvery of mprovemssd in syslem or
mathad. | lurther achiowladge el | may be reguired lo exscute furher documentalion In connection
with such invenbons, dscoveries. improvemonts or other creative efforte and will execula the sama
wilhout delay.

9. I the evanl of my leaving services of the Company, for any reason, during the 2-months perod [rom
tve separation due, | shall NOT direcily or indirecily eitber on my own account o othenmse:

I, e=ngage or sliempt to engage in providing services L oany cusiomer oF prospeclive customes whers
such sendces of products are competiive with the sorsces offered by the Company or any affilista
io the Cusiomer

i, canvass sohot o endeaveer 0 enbice away from the Company any chenl or customer(s] of bhe
Company, of fny personis), who At any lme during my  employment, wers of gre  dilents or
customers of the Company, or weare In the habil of dealing with the Company;

i, saolicit, mierere with, or endeavour to entice away any emploves of the Company;, or

. counsal, or olherwise assist any person to do any of the acts referred b0 in para (i), (@) & i) of this
clause.

10, I shal NOT offer, promise, gwe, accoepl condone, approve of knowingly benef from an improper
business gratelty, a bribe, ‘kickback’ o aother improper sdvantage, benefil o reward, or ofherwise apply
imappropriste influance.

11.1 ghall HOT make a facilitation payment Facilitation paymen refers to the practice of paying a small
sum of money 1o (usually) an official as a way of ensoring hal they perdorm their duly

12, Mone of my rolatives are empioyed of -associated with the Company o any of Bs afiiliale companies
of is cuslomersicienisisuppliers in oeny form; and | underake that | shall immediately nolify the
Company in case-

{8) any person who is 50 emploved | assocated becomes a refative, andior
() a relativa, in fulore, i so employed [ sssocialed with the Cormpany
| understand and acknowledge nal

1. the festraints conlained hersin @ reasoratde 7 8l the circumslances of employmenl and  agres. 1hal
they are nmecessary for the protection and manienance of the Company and its business

2. my senices can be suspended pending discplinary aclion/enquinginvestigation as per Company policy
and | shall abide by decision of investigationfencuiry Commitiee constiluted far such purposes.

3, the Company shal be entitied to seek an order lor specific performance or injunclive reliel or olber
equitable rebe! in case | fail 1o obsorve o breach any of the restraints herein

| ghall indernndfy and keep indemnified the company for any boss, damages or injury suffered by the comgany
Tar-any breach of abon conditions or any other clawse or lerm ol emgoyment.

| understand and acknowledge thal my lathete lo comply with this declaralion and underaking may lead 1o
disciplinary sancions which may Include dscontinuafion of services, as well as cvil Eshilily andior crimanal

progaciflion under apphcable laws,

Executed this dayof 20 Accepind On 08 Aup 1031
E‘T‘q:dﬂﬂ& Signature Fey Hapi by el Lom

Employes Name Parag Virendra Jindal
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e irbe aCton ke
Annanure [

Personal Data - Declaration
Artiche |,

| Parag Virendra Jindal hereby cerify that all stataments made on the Employment Application Form, my
Curriculum Vitse or during my Interviews with tho Company are true and complete. | understand thal any
omission or misrepresentalion of any fact may result in refusal of employment or immediate dismissal

I further understand thal | shall be bound by the exisling and new rules, reguiafions and polickes of the Company
inchuding Ihose related 1o Frisking (Pal Down) process wherein, o search would be conducled of puter clothing
Lo datect any unadthonzed ! prohibiled srbclas,

| confirm that | have woluntarly Furnished my porsonal information to the Company and the Company shall be
fred 1o use such information and all olher miormaton thal | may provida s any time heramafier. The Company
may shase such information in connechon with my employmenl and  other melated maliars, s deemed Al and
recassary by the Company,

| recognize thal n connection with empdoyment with Telepeformance, | may ba the sebject of a backoround
onguiry nd dreg fest by the company or ibs representalive, and | hereby suthorza he same. | also aubhonize
the Company o lake achon including ponal adion aganst me in case any facl 5 found contrary bo whal has
b sialed by me in She appEcaton form mendioned betein abxve

I die hareby declars that | will immediately report to my Line Manager or HR team n cass ol “Change to
Circumstances”, within 48 hours of me becoming aware of such “Change o Clreumstances” wihich may
ariss dus 1o e Tallowing:

a) bam found guily of a criminal alfence (s under polics chulssa or nveshgation;

b) Thare & a l;h.;.ngn in my lagal nght e weerl | venrid statue and

£} Thisra arm any adverses oredil judgrmess against me.

d) Change in personal states Bke name change | martal stabus | permanent of current addmess
change atc.

Executed this day of 20

Fomp Ermp Code 112065105
fecapled On 08 Aueg 2022
Employee Signature ayitep08Egmail.com

Employen Name Parag Virendra Jindal
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earth imeractnan matlers
EXURE IV

8] - Work Frean Heme

I, Parag Viremdra Jindal, do bere-by confirm and declare thal while | Work From Home, | will adhers 5o all
cempany and Cliant confidentiality and secanty policies. rod imited fo the below

I undersland and agrad fhal Working From Home' ls an ‘exfensien of my workplace and all polickes as
applicatle whike Working From Office shall continue {0 apply, incheding Confidentiality Agreement, Code of
Conduzt, Dala Securty and WOAHA Sacunty Policy amongst olhars;

| understand that | will not use pen, paper, mobik phone, camera, or any other elecironic devices while
Working from Home;

| will not have unauthorised peopée, incheding family and friends o Bocess or lake & look al my device while
I am working, howaver | also understand  that ther mowemant around or bahind my device might be
capturxd in any monitoring fool;

I wesferstand  and  agree kel  recording  of  comwversations  or  olber Telepedormance (Glienbioonsumes
information, oulside of stendard business processes = prohibited,

I undarstand that the wse of speakerphone is prohibited while Workisg From Hosmne |

| understand thst the key pnwacy conssderstons around accessing personal dats (for example cuslomer,
cherii mnd employee inlormation), mead in conjunciion  with  Telepadomance  pofices, standards e
procedures, while Working From Home s strctly probibited |

I shall lake partcular care o reduce Dw sk of Inapproprlate of wunadthorised dsdosure of personal data
while Working From Home; and

| heve a functional miomel cormection ol home and shall ensure that il 8 opersbonsl wilh erough date
availability at all the time: | understand thal this is a pre-requisite for Work From Home and | shall maintain
good internel bandwidih, | shall be fily respansible for upkeep and ussge of this conneclion.

| agres to relum company of clients spstems, sssets, records. and maberials within 38 hours from e
dale of inlimalion recehied by the company in the sama condition as | was provided 1o me,

In case | delay In returming or fail 1o relurm or relumed m demaged condifion, the company’s o clients
syslems, @ssels, records and matenals within such stipulated time then compamy has the undisputed righl
Iy recaover penakies (amount as per the cise may be,

| agrea 1o the use webcam lor woeo calls ‘collaboration wilh supenasors and colleagues.

| agree to the use of cameras svalable on the Teleperfarmance Cloud Campus by Teleperformance anil
the terms and conditions relsled 1o it 85 appended below, which & subject to update, a3 per the applicable
law, This |s regardless of whether the camers was provided by Telepedormance, if L is Bwill-in or bunded
with the equigenent provided 1o the employes, or in a Brng Your Own Device (BYOO) scenario.

| understand, that | have the option to reise & helping lckat 1o the BHR leam over the email W
(HR.TPCCIndiai@taleperformancedibs.com), if | will have any concerm whalsoever, post deployment of

Telepedormmancs Cloud Campus

| wewierstand, that in the eveni | desire o opl-oul as Working-from-Home-Agent in tha Teleperformance
Cloud Campus, | will redach oul to my immediale supsrvisor with a writlen notice staling the reason for it
and [HR. TPCCndiagEteleperformancedibs. com],

| hersby gve my consent to Teleperformance's use of a Camera a5 part of the compular sign-on  prOCEss

io authonficate my identity, | further agree fo allw Teleperdormance I wisually moniter me during work
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hours via & camera 0 ensure Ihal my work-alhome  environment mesls the  expectations of

Teleperiormance and (s clionls.

« | specilically understand and agres 10 Teleperformance’s use of camem video and sudic for ssouriy
measures assessment, proper and lawful execubion of &l employmen! and e melated contreciual
provisions, Safely verfication and any other business-refalad purpose, | agrea 1o tem on fhe cameara when
requesied and/or conduct varification via phone or video call pursuant o random clean desk audits.

For this purposa, | hereby undersiand thal Teleperformance reserves the righl bo inspect my work area in my
Work From Home site or the system virtuslly wilh o withoul advance notice to me | @lso understand thal al
random intervals dunng your shift, Telepedormance may lake snapshols of your workspace o enalyze and deled
any violations of exisling securily gprolocols including. bl ot Bmited to, clean desk policy, GECSP and TISPS
slandards. | herety provide my consen and agree lo such inspeclion and wahe-off any claim for mvasion of
pervacy in conneclion with such nspection. There are a8 nomber of shuations 0 which | Wil activale the camara
These inchkeie: lor my identification to be confirmed (in partculsr every bBme | login o Teleperdformance systems),
during regular seowily procedures: during 1-60-1 meetigs, coaching sessipns. and lsam meetings 1o achieve the
most effective communicaten, collsborstion and provision of the sendces, As | am providing eervices remotely
Teleperformance also recommend cemera wse during the rest of the fime hat | am providing services as a way fo
more  efleclvely engage with my  colleagues. When 1| aclivale my camera, it will be livestreaming and nol
recording,  Every time recording b5 required  (for Teleperformance business purposes, in a chatroom  where you
gre presanl, for instance recording informational  sessiong deliversd by TP Represeniabves ), the ‘recording won'
will showw and | will be able to e off my own individual camera diwing fhe recorded session

Far - above purpose, Telepsdfarmance, in s sole discrstion, reseres e rghl o mstall any  system  mondlong
technotogy on the work machine including EDR. Webcams or oy ofher saftearefhe that alows for superdsion ot
work-al-home site which includes. bul i nol imited to

«  Captunng Tactel confematon’, "I0 scan’ and "Geo Tagging',
s Tracking ‘'mulliple pecple wviplabon, ‘unknown  wser  violaton”, ‘not &l desk  vicdation, Cauto ke wser

detection’; Mobile phone detleclion and usage:
o Clean desk erviconment (s of pendpaper of other ofgects not permited);
+  Capgluring Desk-lop random image and chek piclures when above violations are delected via random scan

witich could Be used as evidence in case of any breach az per the secunty policy

| understand fthat failure bo comply wih heé  above will kead o appropriaie. aclion in  accordance  with
Telepedomance HR policies and manual .

Temj Emp Coda 1312065105
Acenptud On 08 Aug 2022
Employes Signaiure Py Ay e cam

Employes Name Parag Virendra Jindal
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lisue Date:31-05-2003

Offer-C intment Letter
Kalpita Patil,
B, Dracupadi Niwas Shastri Nagar,
Kopar Cross Road,
Dombivii {(West), Maharashtra, India - 421202

Dear Kalpita,
Congratulations! We are very escited to have you an board!

We are pleased to make an offer to you for the position of Trainee - Branch Collections - Collections at Piramal
Finance Sales and Service Private Limited. You shall join the company on ar before 16-06-2022, fyou do not jain on or
before the above mentioned date, this Offer Cum Appointment Letter stands withdrawn. Your initial posting will be
at Thane - Kalyan, Thane Riddhi Siddhi Complex,Shop No.1-5 Kalyan Murbad Read,Opp.I1CICI
Bank,Kalyan{West). You shall be governed by the terms and conditions applicable to all employees of the

Company,

Thee details of the Salary and other terms and conditions of your employment are enclosed here with as Tollowing:

Annexure A" : Salary and Benefits
Annesure *B” ; General Terms & Conditions of services for Managerial Personnel.

Anneaure “C" : Documents required at the time of joining

All the Annesure mentioned above shall forma part and parcel of this letter. If the terms and conditions enumerated
in this letter, including its annesire are acceptabie to you, please confirm your acceptance by accepting the offer on
the system within 3 days the date of this letter, In case no confirmation is tecewved within the above mentioned
period this letter shall be deemed to have been withdrawn,

You are required to treat this Letter and |ts contents as strictly confidential.

We look farward for a long successhul and pleasant assoctation with the Company,

Sincerely yours,

Piramal Finence Sales ond Service Private Limited
CIN: 6 FIOAMHINIPTCI4564E
Regetered otiice - Floar 4, 2 Peninsula Corporate Park, Ganpatras Kadam Mg Lower Parel, Mumbai- S00013, nda
I -S13362300900 F +51238151 194



For Piramal Finance Sales and Service Private Limited

Parmmeet Sani

Authorized Signatary

Mame:
Signature;
Date:

Employes Name:Kalpita Patil

Band/ Grade:Band G1 /G1

Piramal

Fingnce Soley & Servics

Businiss Unit; Piramal Finance Sales and Sarvice Private Limited, Branch Coll pcti ans,-

Location: Thane Kalyan,Thane Riddhi Siddhi Complex,Shop No.1-5Kalyan Murbad
Road, Opp. ICICT Bank, Kalyan{West)
SALARY COMPUTATION

Components Pear &Anmiim Par Month
Basic B4 000 7000
HRA, 22,505 1,875
Speacial Allow ancea 21,000 1.750
Statutary Bonus 16.800 1.400
Professional Developmeni 21,000 1,750
Medical Allow ance 21,000 1,750
Tolal Gross 1,86,305 15,525
Prowident Fund 17.640 1,470
Esic 6,005 505
Total Fixed Pay 210,000 17,500

Plramal Finance Ssles and Servies Privane | imized

Gk UG T 200MHI020F TGRS

Eepistered afmoe - Floor 4, 2 Peninsuls Corporate Park, Ganpatrao Kadam Marg, Lower Parel, Mumnai- 013, 1ndia

T+ 2200 F «F] 1h61 513448
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France Soles & Service

Perfarmance Bonws 16800 1400
Basket of Benefits 18,000 1.600
Total CTC 2,44, 800 20,400

Motes:

Advance Statutory Bonus! The amount against this component will include Statutory Bonus Payment that you are
entitied to under the Payment of Bonus Act, 1965 if it is applicable to you. This amount would be paid 1o vou on a
monthly basis alang with your salary. This amount does not include any variable pay like incentive ete. if you are
eligible for the same.

-Basket of Benefits is inclusive of Travel and Communication Expenses of INR 1500 which will be paid in monthly
salary.

-Group Mediclaim Policy with coverage of family, as per Company policy in @dstence and as amended from time Lo
fime

“Group Term Life Insurance covering self, as per company policy in exdstence and as amended from time 1o time,
{Group Personal Accident Insurance covering self, as per company policy in esstence and as amended from time ta
time.

Gratuity will be applicable as perthe Payment-of Gratuity Act.

PFCo's contribution is 12% of Basic,

-ESIC Co's contrsbution Iy fwherever applicable]is 3.25% nf Total

Annexure B
GENFRAL TERMS AND COMIDITIONS OF SERVICE FOR MAMAGERIAL PERSOMNNEL EMPLOYED BY COMPANY

The follgwing are the broad terms and condition of your employment at the Company. Your employment with the
Company shall be subject 1o the policies of the Company as applicable from time to time read together with the
terms of this Letter,

Compensation
You shall be paid compensation as per the details mentioned in Annexure “A" of this Letter with effect from the date

af yiur joining.

Flace of Work

Depending on the business needs of the Company, you may be required to undertake a periodic wiit to the
Company's other locations within or cutside India. In view of the nature of sur business, the Company may transfer
you ta different divisions, assoclate companies, concerns, sections, subsidiaries, entities, offices or location of
Company on a temporary or permarent basis whether within or outside India at its discretion as il may censider
necessary fram time (o time. You may be sent on deputation to any other organization anywhere in the Country of
abroad which may be undar the same management or under different managements,

Roles and Respansibilities
You shall properly, diligently and honestly parfarm all the duties, responsibilities which the Company may assign to
you from time to time. For any duties performed by you not in good faith or in vicdation of applicable law or breach of
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this Letter and/or the policles of the Company, you shall be solely habla and shall reimburse the Company far any
loss incurred by It a5 a conseqguence thersal

Rules, Policies, Procedures and Code of Condoct

¥ou shall comply at all times with the Company's Rules, Policies and Pro¢edures as amended from time to time
["Palicies”). The Policies are incorporated by referénce into this Letter and are subject to change, replacement or
withdrawal at the discretion of the Company. It Is vour responsibility to keep vourseff aware of all the policies of the
Company at all times during your employment. 8y accepting this offer you hereby undertake that you shall comply
with all the pelicies of the Company at all times during vour employment. You hereby further undertake that you
shall promptly disclose to the Company any bransactions or matters which are, or may be, in contravention of the
Paliciss

You are also bound by the Company Code of Conduct and the Fair Practice code: The Compariy may implemeant the
disciplinary procedure it you fail to comply with the code of conduct and in certain circumstances, this could amount
togross misconduct leading to dismissal,

Compliance

You are aware that there are laws against trading securities using material non-public information and you agree to
carmply with such liws, Duting the continuance of the employment vou aie expected 1o comply with the Company's
policies, practices and procedures and, it required, $ign any necessary documentation with respect ta such policies,
practices and procedures.

Leave, Work hours and Weekly holldays
You shall be governed by the Company's policy pertaining to leawve, work hours and weekly holldays

Probation and Confirmation

You will be on probation for @ period of & months, Upon successful completion of the probation and subseguent
perormanee evaluation, your position may be canfirmed, During the period of your probation, if your performance is
found to be wanting or there are defliciencies inyour performance, the management may at its discretion witha view
1o give wou an opportusity to improve upon your performance, #end your period of probation bya Letter in writing
Unless confirmed in writing, you will continue toe be on probation

Performance Bonus/Incentive Payments/Increment/Promation

The Company may in its absalute discretion pay wou a Performance bonusfincentive of such amount; at such
intervals and subjict 1o such conditions as the Company may in its absolute discretion determine from lime 1o hime
in aceordance with the Company's Policy, Each year you will gualify for a discretlonary performance bonus/inceniive
incentive as applicable to you as per company palicy, In the first year, in case your date of jaining with the Company
s on or before 31st December, the perfermance bonus if applicabla to you will ba paid pro-rated for the period
anding March from the date of your joining. Any bonus fincentive may be pald in cash, shares orf any other form, may
be deferred in full or in part, and may be forfeited or reduced in such circumstances and on such terms as the

Company may determine appropfiates

Thie exsercine of dizcretion to pay a bonusfincentive in one financial year shall not bind the fCompany or #ct as a
precedent for the exercise of discration in any other financial year. If, on or before the date when a bonus fincentive
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might otherwise have been payable, your employment has terminated or either party has given notice under these
terms and conditions to terminate your employment, you will not be entitied to receive any such bonus/incentive
[whetherincash, shares or any other form],

Annual increment will be given enly to those empioyess who have joined the organization on or before 30th
September ofthat particular performance yvear, increments will be given on fised pay only, Increments will be based
strictly on individual and business performance. In case individual and/or business performance is not satisfactory,
the Company, at its discretion can decide not ta glve any Increme nt whatsoever, Your performance and contribution
to the Company will be an important consideration forsalary increments and promotions. Meither the promotion nor
the increment can Be claimed as a matter of right. The Company reserves the right to amend, changs or cancsl the
above terms pertaining to the bonusfincentive/increment, at any time without prior notice,

Retiral benefits
You will be entitled for Provident Fund, Gratuity as per the rules applicable to Management Personne |, which may he
changed from time ta time.

Group Mediclaim policy

Group BMediclaim Policy s applicable to all the Management Staff working with the Company for his/her family
members, Hosmtalization expenses due to accidental injury or sickness will be covered, The limits of coverage would
be as mentioned inthe Company policy and would ¥aryas per the management grade in which you are placed at any
given time perlod of your service. The pallcyis llable to change as per the discretion of the manapement from time to
time, Employees should réfer to the policy board for changes frevisions, which may take place from time Lo tirme.

Tax

You will be fully liable for the payment of income taxon your total remuneration ineluding bonuses/ variable pay to
the income tax authorities including other such statutory dues/toxes and this will be your personal responsibility.
The Company shall deduct any statutory dues/taxes from amounts paid to you, a3 per applicable laws

Deductions from Annual Gross Bemuneration Package

You agree that, at any time during your employment of on termination, the Company will deduct from your annual
gross remuneration package any averpayment made or amounts owed by you, This includes but s not Iimited to any
excess holiday/ll eave), cutstanding loans, advances, joining expenses, relocation expanses, and the cost of repairing
anydamage or loss to Company's property or equipment caus ed by yor.

The Company shall be entitled to retsin any and all amounts due to you including salary, remuneration,
compensation and other amounts as applicable; and to adjust and deduct there from, any or all amounts due to be
recoverable fromor payable by you ta the Company on any count

Confidentiality
¥oui will nat either during your e mployment or at any time post resignation from services, use or communicate to any

person, any infarmation of a confidential nature concerning the business of the Company, or afits customer, suppliar
ar othet person having dealings with the Company as the case may be, and which comes to your knowledge during
the course of your employment other than in connection with your services to the Company
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In performing your duties, you may from time to time receive or obtain Information/datafdocuments from the
Company or a related or associsted or subsidiary or affiliated Company or otherwise have access to information
relating to their clients or business information, business plans, systems, persannel, ar other infarmation of a
confidential nature [“the Information”),

In cansideration of the Company making the Information data/ documents available, you undertake and agree thal
e il

a. Keep the Information/data/documents confidential at all times and not divulge of communicate to any person,
ather than those approved in writing by the Company, any of the Information/data /documents which you may
Iwhether before ar after the date of this Letter] receive or abtmin:

b. Mot use the Information/datadocuments for any purpose other than in connection with your services to the
Campany;

c. Immediately return or destroy (at the Company’s option) the original and all copies of any records of the
Information/data/documents (in whatever form) and all notes and other documents embodying any of the
Infarmation on the first to occur of any of the fallowing:

i. on the Company's demand;

il. on termination or expiration of vour emplayment with the Company,

Infarmation, Assets and Systems

When you jein the Company you may have access to phanes, e-mail, internet and other equipment and systems
These form part of aur IT and communication systems and you will be required to use them in accordance with the
Company policies relating to them. You should rafer to the code of conduct for further information an these policies.
¥ou will be responsible for the safe keeping and return in good condition and order of all the properties of the
Company, which may be in yvour use, custody, care or charge. For the loss of any property of the Company in your
possession, the Company will have a right to assess on its own basis and recover the damages of all such materials
from you and Lo take such other action as it deems proper in the event of your failure to account for such material o

property toits satisfaction

Intellectual Properties

¥ou acknowledge that ownership of, and all right, title, and Interest in the Intellectual Properties shall at all-time
west in the Company, You expressly agree that all Intellectual Peoperties created by you during the course of your
employment shall be under a contract of service and shall belong to the Company anly,

You shall, whenever reguested so to do by the Company whether during or after the termination ol youir empleyment
hereunder, at the cost of the Company execute and sign any and all applications, assignments and other instruments
which the Company may deem necessary or advisable in order to apply for and to obtain letters, patent, design,
registration or other forms of protection for the aforesaid improvements, inventions and discoverios in such
countries as the Company maydirect and towvest in the Company the whole, right, title and interest therein

You may have access to third party Intellactual Property that has been acquired by the Company by licenses or
otherwise in the course of your employment in the Company, Any wunauthorised reproduction, transmitiing,
publizhing, adapting, storing, copying modifying, distributing, displaying. reformatting, editing, escerpting hosting
hroadcasting, routing or any other misuse of the third party Intellectual Property by you is strictly prohibited and will
constitute grounds for immediate termination of employment.
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You shall axecute and comply with the proprietary infarmation and inventions sgreement with the Company, which
prohibits unauthonzed use or disciosure of Company's inventions and proprietary infarmation,

Indemnity

You shall, at all times during the course of your employment in the Company (and even aftar the termination with
respect 1o the terms containéd herein} agree to indemnify and keep indemnified the Company, as the case may be,
against all losses, damages, claims, interests, costs, expenses, labilities, proceedings and demands which the
Company may suffer or incur or which may be made against the Company as a result of any unauthorized disclosure
of use of the Confidential Infarration by you or any person related to you that may have access to such Confidential
Information through you

Non Solicitation

This non-solicitation condition will be binding on the employee for a period of 2 years from the date of cessation/
termination efhis f herservices from the Companyand any braach in the said condition would result in considorable
damages/loss to the Company, which cannot be adequately compensable by money damages.

The Employee agrees and undertakes that in such an event the Emplovee shall fully indemnlify and reimbuise the
Company tothe extent of such costs (lquidated damages),

You agree that for a period of 2 years from termination or espiration of your employment with the Company, you shall
nat solleit or éntice By any means whatsomuer,

a. Any client of the Company with whom Company is currently (during your period of employment) running a
deal/mandate or any deal/mandate that became known ta you during your employment at the Company,

b. Any person of Company who was employved by the Company ar any person whose name became known to you
during your amployment at the Company Inany office and in any capacity.

£ You shall not work at the capacity of Executive or Non-Executive member of the board of the Company supplier,
wendor or partner

d. Your agreement “not to solicit™ means that you will not, initiate any contact or communication of any kil
whatsoever, for the purpeses of inviting, ancouraging or requesting any dealy mandate/ account person to transler
from the Company to you or to your néw employer or to any other parson of entity; or to eater into o new deal/
mandate with you or your new employer or with any other person or entity; of to otherwise disconbinue s
pationage and business relationship with the Company.

Medical Fitness & Verification of Particulars

Your appointment is subject ta:

a. You being medically fit and continuing to remain fit thereafter. Company has the right to get you medically
examined by any certified medical practitioner during the period of your service, f, from such examination, the
Company is of the apinion that continuance of your service is medically not advisable or that you are nat in 3 pasitian
to discharge your duty satisfactorily or you are found to be incapacitated from performing your duties, the Company
may terminate your services onthe grounds of continued ill-health

b. Satisfactory verification of your character, antecedents and testimonials through reference checks of background
screening, In case particulars mentioned in your application J Currleulum Vitae [ Resume are found false or
unsatisfactory, your services would be llable for terminaticn at any Lime without any notice OF any compe nsation in
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liew theraof,

C. submission ol Relieving Letter from yout last employer/s.

d. Salary of previous company declared by you should match with the proof submitted 1o us. In case the salary
particulars declared by you are found false or incorredt, your services would be liable for termination at any time
without any notice of any compensation in lieu thereof,

e. Based on the information furnished by you about yourself, if during the employment it is found that any of the
details and/for infarmation furnished in by you is incorrect/false ar s in contravention to the Company's code of
conduct or rules of the Company o f it is found that you have concealedMabricated
documents/records/testimanials of your past trainingfemployment, your service shall be lable tobe terminated at
source without any notice and such cessation of the employment will be for the reasons attributable to vou,

Mon Conflict ofinterest and Mo Exte rnal Employment

You will not, duting your employment with the Company, except with the specific approval of the Company,
undertake other full time or part time work for remuneration or work which will adwersely affect your professional
image and integrity as an emplovee of the Company, Assignments ol social, charitable, literary, religious work or
board membership of any other Company can be pursued with prior approval of the Company.

Receipt of Payments and Bene fits from Third Parties

Subject to any Company regulations issued and amended from time to time, neither you nor any member of your
family, nor any Company or business antity in which you or they have an interest, are entitled to recelve or abtaln
directly or indirectly any payment, discount, rebate, commissian or other benefit from third parties in respect of any
business transacted {whether or not] by you or on behalf of the Company If you, any member of your family or any
Company or business entity in which vou or they have an interest, directly or indirectly obtain any such payment,
discount, rebata, commission or other benefit you will forthwith accownt to the Company for the amount received or

the valiue aof the henefit soabtainod,

Governing Lo

The interpretation and enforeement of this Letter shall be governed by and construed in all respects in accordance
with the law of India and the parties submit to the non-esclesive [urisdiction of the Mumbal courts,

It is expressly agreed that this appointment is made on the basis that your services being mainly of a Management
andfor Supervisory nature, you will not be entitled to any rights, privileges and benefits as may be or become

applicabie to employees covered by the Industrial ispute Act, 1947,

Changes to your Tarms of Service

The Company shall have the right to add, to alter, medify or abrogate fram time to time any term of the Contract of
Employment, including remuneration and perquisites, which will be communicated to you either by individual letter
or by circular. Any changes will take effect from the date stated in the communication,

i relation to the benefit policies referred to in this contract, the Company reserves the right to withdraw or alter
their terms without notice at any fime and you may in certain circumstances be excluded fram participation [noany
polleyfscheme or any element within it

You should, acquaint yourself with all Company rules and regulations applicable to your specific area of work, such
aslwhere applicable) the local rules, regulations and bylaws and any and all applicable laws in relation thereto
violation of any of these rules, regulations, laws or provisions may result in the immediate termination of your

employmant.
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incase youware convicted by judicial Authority under Civil Procedure code, Criminal Procedurs code o Indian Penal
code it will lead to breach of trust between employer and employee relationship and your services will be
terminated on the date of such judicial pronouncement.

Warranty

You represent and warrant that you are not subject to any agreement, arrangement, contract, understanding, court
order or otherwise, which inany way directly or indirectly restricts or prahibits you from fully performing the duties
of your employment, or any ofthem, in accordance with the terms and conditions of this Letter,

Data Protection

The Company may be required to process, transfer and store vour personal and sensitive data in.any of the other
Company locations, By signing this Letter, you acknowledpe and agree that the Company and Company Human
Resources Department (HR) is permitted to hold personal information about you as part of our personnel and other
business records and that the Company and Company HR may use such infarmation in the course ofits business. You
agree that the Company and Company HR may disclose such information to third parties in the event that such
disclosure is in our view required for the proper conduct of our business or that of any associated Company. This
clause applles to information held, used ardisclosed Inany medium,

Mormal Retirement Age

You will retire on attaining the age of 58 years. Your date of blrth as given by you, with the Company ls recorded as
and the same shall be treated s authoritative and final in the records of the Company. The same will remaln
unchanged and as a condition of employment you will automatically retite at the end of the month [n which you
attain the superannuation age and that no further notice whatsoever 1o you will be necessary in This regard. No
request for change in date of birth will be entertained during the period of yourservice,

Motice of Resignation/Termination

During Prabation: 15 Days notice on gither side with the Company retaining the right to pay salary in liew of the
notice if so required. The payment in lieu of notice will be calculated on your Basic 5alary. However, based on your
perfermance during the probation period, the Company reserves the right to reducefdispense with or estend the
probationary period at its sole discretion or terminate your service with immediate effect, without giving any notice

or assigningany reasans,

Pas! Confirmatian: Thirty Days notice on either side with the Company retaining the right to pay salary in licu of the
notice, The payment in lieu of notice will be calculated on your Basic Salary

The Company reserves its right to dispense with the notice period andfor part thereof in its sole discretion by
accepting your resignation with immediate effect i.e. even before the last date of working/resignation mentianed in
the resignation letter. In such an event you shall be paid salary calculated on your Basic Salary for the notice period
andfor part thereal,

If at any time, in the cpinian of the Management, you are found guilty of indiscipline, dishonasty, disobedience,
disarderly behaviour, moral turpitude, theft, fraud or vialation of the Code of Business Conduct or withholding of any
infarmation in the application form ar any other form of misconduct, in ordinary parlance negligence or acted in @
manner detrimental ta the interests of the Company, your services are hable for termination with immediate effect

Piramal Finange Sabes ond Service Private Limited
CIN; UF 300886 26 POPTCIASESR
Hegsrered oifice - Fioor 4, 3 Peninsuia Corporate Park, Ganpetrso Kadem Maig, Levar Pares, Rumibai- 400013, Inda
T+ 22630500 F + F1235]15] 3944



'@ Piramal
Fingnee Soles § Sarvice

and in this case notice pay will not be payabie by the Company,

Termination

Your employment / services will be governed by Company's rules and regulations applicable from time to time. if the
Company is not satisfied with your performance on any account, the Company reserves the right to terminate your
employment with immediate effect by paylng proportionate basic salary (excluding variable pay]in lieu of any notice
pariod applicabie to you, The Company also reserves the right to terminate your employment without cause, with a
notice as approved by the organisation or by paying proportionate basic salary [excluding variable pay) in lieu of
applicable notice period.

If you wish to terminate your employment with the Cormpany, you shall be required to serwe notice as applicable 1o
you, The Company may however, at 15 sole discretion, walve off the notice period, in full or in part, with or without
proportionate notice period deduction of basic salary in lieu of short notice, without assuming any liability to
compansate you inrespect of the period so waived.

Your services can be terminated for loss of confidence. in such an eventuality vou will be kept informed in writing of
the reasons for losing confidence.

MNotwithstanding amything contained in this Letter, the Company may terminate your employment with Immediate
effect, at any time without notice ar paymeant in lies thereof or any compansation whatsoevar far Cause. For the
purpose of this letter, "Cause” shall mean any ene or more of the following:

a. Any breach of integrity, act of dishonesty, embegiement, breach of statutory duties, breach of confidentiality
obligations, pilferage and theft, attending work under the influence of alcabaol, or drugs or any other intodcating
substances

b Breach of the Company rules and policies, gullty of serous misconduct, disobedience of reasonable orders from
superiors, causing actual or threatening physical harm or damage to Company property or any misconduct by you or
in case of breach of the terms, conditions or stipulations contained in this Letter,

. You being convicted of any criminal offence or committing fraud against, or the misappropriation of material
property balonging to the Companiy

d. Your absence without approved leave for a period of more than 10 days;

B. You become insolvent or restrained under any contract or arrangement or are under any legal disability from
performing your chligations;

{, ¥You conduct yourself in a way which, in the Company's reasanable cpinion, may bring any member of the Company
Inta disrepute or which may jeopardize or prejudice the business and/for reputation of the Company;

g. Any material violation of the Company's palicias,

h. The results of any background checks or searches conducted by the Company are deemed unsatisfactory toitin its

absolute discretion.

The employes accepts and agrees not to solicll any émployee of the Company direcily or indiractly after cessation or
termination of his f ker employmant from the Company

Consaquences of termination of your e mployment
Upaon termination ef your employment far any reason whatsoever, You s hall:
a. dutomatically vacate all offices held by you aza result of your emplayment with the Company;
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b. Immediately hand over to us the Company's property including but not limited to all papers, la ptops, documenis,
security pass and/or identity ¢ard, Company sponsored credit cards, any premises and/or cars) etc. and vou must
notretain any copies, extract or reproductions of all arany parl of that property or canfidential Infarmation

e. You will continue to be bound by your employment obligations to the Company relating to the Company's
confidential information and Intell sctual Property Rights {as defined in this Letter);

d. You must not make any statements (whether orally or in writing] or do anything which might damage the
reputation and/or business of the Company or interfare with the Company's relationships with its ¢lients and
customers; and

#. ¥ou must not thereafter represent yourself as an empleyes ofthe Company in any manner whatsoever.

f. Mot to solicit any employee of the Company directly or indirectly after cessation or termination of his [ her
em ployment from the Company

Background Verification Check

The ofler described abowe it subject to satisfactory completion of background verification as the Company may
consider necessary, As part of this process we may ask vou for same information / documents and non-submission of
such information [ dacuments from your side might affect the results af this verification, The Company may withdraw
this offér without any obligation whatsoever in case your background werification report s found to be
unsatisfactory.

Other terms and conditions

a. In addition to the terms and conditions of employment kerein above mentioned, you shall also observe and
comply with and shall be bound by any rules, regulations and proceduras which the Company may from time 1o time
separately frame far cbiervance and compliance by 115 efficers and which would be communicated by the Company
to you as and when reguired.

b. You will, unless prevented by ill health or accident and save whileé on approved leave, devote the whole of your
tirme, attention and abilities to the business of the Company.

c. ¥ou will be true and faithiul ta the Company in all yeur accounts, dealings and transactions whatscever relating to
the business of the Company, and shall, at all times, when required, render 8 true and just account thereof to the
Company of bo such persons a5 shall be so authorized by the Company,

d. In case of your overstaying the sanctioned leave or for any absence without permission for mare than 10 calendar
days, you shall lose lien on your services and it will be considered you have voluntarily abandoned from the service
and the Company will be entitled to strike off your name fram its rolls without any reference ta you

g. As Company we give utmost impartance to Safety, Quality and Environmental laws, In your area you will be
responsble for abservance/implementation of the same,

I It will be your duty to Intimate in writing to the management whénever there is any change of your residential

address.
Annexure "C"
List of documents 1o be carried at the time of joining :
Backpround Werifi uments
o5 & €. Mark sheet, H5C Mark sheat, Graduation, Post-Graduation Mark Sheet & Certificates in original together with
a set ol seil -attestad Xeroxcopies.
sfelieving fiom previows employers as mentionad in your CV
slast 3 months salary slips from previous employer
slpdated OV
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sOocument Proof for Date of Birth
Others Documents:

sFassport

sagelhar Card

«FAN Card
sScan Photograph (Flease carry 2 Red background passport size photographs on the date of joining)
sCancelled Chegue for salary processing. (Salary account must be maintained with s bank, Kotak Bank, ICICI Bank,

HOFC Bank or 581 )
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Claar Maha,

Bagsdl o our recent disciussions win you, e aw pleased ¥ aesand yau an ofer o [on Accamure Solnions Prvale Lid (harsinatar reiamed
lo & 'the Compary'] in Mumbal, Inda a5 per the bolow boraes and condilicns

Your ampleyment weth Acceniure will be gaverned by (he clauses menliched i the aliachad Tefrm of Employmant’ (Annaxure 2§ sflecivs
froen your din of jpining, You are required o carsfully read and undesstand these Terms of Emplaymert bafore responding o this offec

Thiz-offer is contingent upan sucsasskil complelion of pour cumen] degree, pwardad in e cerend acadpmic year, ¥ou ame egored (o
produce e originol pacs cedificals | mark sheet. & Acceriluie Upon oming Accantune bl ra Eler han within § modhs of (ho sl boing
deckred by your instituls. Fading which, Aecentune may, i 85 soba decretion, eect i wrminale or suspend your empheyment mmedaley

Oin jeinmg you may usdenge & Fening prograr b acguire the knesedge 10 erabie you o successlully perform to the espectolions of The
pasilicn bar which you Gre baing cengidarmd for ampasymenl. This ofer and your emplioyment sa8h ke Company se coniingent oon yid
successTully compleing the training program as por the salisfactian of ihe Company. Failing which, She Company may, @ (18 s0la Ggorefan

il 1o lermenils o Slspand your empionymsn] immediabaly

Afer aoceplancs of the offer of gmployment ot ony time dwing bhe coursa ol your employmant with the Company yau may bo requited LG
undargn drugialcobol/substance best based an the groject you ara deployed. This oifer and youar emplayrment with the Compary e
poningand upon you compleling parbeidar (st @s per iho roquremants of the Compary and in the instance of Teiling hese tess namey e
drugilcohpiisubsians el i Company Ay, in s sofe discrotion, eiect ta tenninats o suspand o erglcyrmenl mmmedaloty

Reference Id: 163c56cf-0d66-4¢00-8213-783667030042 2
Signed By: Jal Rumi Master



in he: Bvent & govemment bodyfaythonty exerciaing is judsdiclion and statuicry powsriauthorly seeks imformation parimning lo any aspec
al your amployment, the Campany shal provide such infarmation 1o the government bodylautherity withou ary natifcaban & you. Tha
faregoing shsl be applicabie 1o wicemation perainng 1o your employment being shated in purscance of statutory requirementsioompliance.
¥our may belong to tis category. and pour dedalls will be disclosad 10 these suthodtes.

To Indicate your ncceptance of Bis oifer ard employmeant Wi Accenlune, pisase submit B copy of Bis letler and ol relovant Annekures s
yaur signative on each page. In addition, please provids all e dacumeniation identified in Annaxire 4 'Documentation’

AT AceniLes, e heailh and wellkbeing af our peopa, our chants nd Ihe community is our top pricdty. Wa ars alse commtied Lo complying
weth il goveminesd salely profoccts as wo being our pacple 1o guf offices, Belore onboarding, we shiongly encourRge you 1o tike balh doses
af fhe COVID-19 viécore as per godermmernt prescribed Bmednes,

Flaasa nole, thal campliance with these provisions is @ condifion procedent for the affar of your continued employment wih he Gamgany

Yiaw wil ba axpaciad 10 work rm The alfics i ha acalion lagged 1o your ok, En ihea Curment CiFCIETEIBNCER You My be alicead to wark
from hamn temporanly based on your assqred project, This effer Is conbngeni 1o the shove monboned agreaman,

This offer i contingent en ws worklig legether |6 delermine an apprapriate siad date for your employment. The forms of Eis lefter and (his
affer @i wald for seven (7] daya foom the date of fhis lstes IF we do nod recehie the shave reguested documends from pou belore the
axperation of Ihie perod or 8Mer recevirsg youwr arceplence of s alfer Il you do not join the Company on o mutualy agreed date of fgining, or
it, we pra ynabie io 381 an slemalive date, e jerrs of the eier and 1his offer will be deemead b have bean mjscied by youl, Witdess
aifeniisa cemmunicalad to you by the company in wnting, The Company al ite sole discration {including bug nol lmled 1o yrioresasn
chrcumstances like a pandemic or nafieal calamities) may axeand or dater Be siat dabe of youw pinnge for which dalemment you will be didy
irdormed. ¥ our jnining date snd employment with the Company will lhan start fom sech dofaredaxtandoed data,

Wour anmual iofal casn compansason will be INR 249240 and will be sinucheed ps per the atiached Annexure | ‘Compensation Dedails” This
will epntinun 0 be applicable uatl furiber commumication on Se same. Al pagenents o you will be subjec o deduclion of o & sounces B
par tha preyaling ws and necessary deduclion of stolutory smounds payable in your Gass. The (erme ol emeloymanl. scampanying
annEcins, scheuies o s bettor, iogether consiubes the leems ol offér being msde 1o pod.

You agres amd affirm ihal the informedian (personsl or alherwise} shared by you al the ime of regisirabon and in the empigyee sppiicalion
fearn (EAF) I8 pecufale. Baciunly correct, and compleds end no materal mformabon has boen wilkheld by you Accerilisie & praviding this
ollar of emplaymeitl basts prebaminary Infarmation & documantation provided by you at the registration slage Yaou uhderalind and
acknpaledge that this affer & yeur erngloymant with Acoentua shall be subject to further verilication of delsis and matensls’ docemeamts
provided (o Accentire ss wall g Ay hether warfication doemed necessany 1o firalize your candidaiune oo msy 0180 bE dulnng YO0 Dounss
of employmen required By the company o provide documentation and infeemation from ime: 1o bme, you shall pravide B seme withi Tha
limefnes prescribad by e company. Mon fumishing of mardalory docamentis wdibin he gpecilied ime shall msull in ermraton of

amploymenl

Weha, wi look forwierd B hearing from you regarding your deciskon 1o join our feam, In the meantme, please do nol bedilats o call
priya, varma ol 9136237841 shoukd you have anytfing you wodld ke 1o discuss furibor,

Warpr ®. O bk T 7 Claimtstsln's Sugrurilin
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We belisve you have 8 successiul caneer ahaad of you and ook lonward io your jeiring us
Wours Enoaredy

L

Jal
Monagng Directar - Accenlum Cperabons 0 Inda & 5n Lanka

ACKRIANLEDGED AMD ACREED

|irrsart fu] Iggﬂl. n;n:a[ Cardidale's signalure:
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AMNNEXURE 1
Your compansaiion ta gs menbigned balow

Tatel Cash Compensation

Sl INE)
A} AEnal Fised Compansation®
: INR 183000
(B Variabis Barus earning palentia! Miri flas
0%, 16%
Annaial Tosal Erning patenlial [A+B) Mt Pdiam
INR 183404 IR 219240
(CHAdiona] Benefils
Gratuily for esch year of sepdce (indicative and mssumed valus calculaied & INR 3700
BN Egijirormation al #.81% of anmusl asio)
Motonad Insuance Pramium pald by Company BiR 11200
iDEFAdditional Discretionary WFH Bonefits/Ralmbursomants
IR 18,0000
One-bma WFH Assiglancs ralmdnissamssg
IMR 12,0005 [capped ai INR 1, 0004 pa;
Annaial Inberail isimbutsemen| imaiili)

[E}Dpllanal opporunity to participabe i the Emiployes Share Purchase

Bt INR ZE00 (discoun oppariunity with

an aptional Investment of 10% of gross pay

Employee Share Puichase pian = b purchase &ccenlane plo Class & ordinary and no change in share price)

sharegs ol 15% discound on the fsir markel value

ANk Fleed Compassdlion ipcludes smployer™s cofiribulion o Provident Fund, as appicshie

Arnisal Pwad compenaation ol INR 18R000-; Mis includes sllwances and slabulory benehls and will be sbructured in sscordance ssth s
Covpany's compansalion ghikleines, The el amceant incliides mployers comirEuldE 16 Proviosie Find, 858 8pahiibs

~uWariabbe Boris Foa wall Do abgilile 1o parlicipats i tha F¥22 Indiddsial Pefarmance Bonue [IFE) |‘||":l\:|.|.¢|l1|||'||. Wonit illicilive fuiy-oul e
range fromm @% 0 16% of the proraded fived pay i the Fiscal Year, subgect 1o the overad jerms and conditans of the IPB, inciuding but nog
limiled 1o yosar individuad pafommance achinviemams and tha Company’s pedfaormance. The Compary may, al mny lime and in ils sole and
absnlie dscretion, amend, suspard, wilhdraw vary snd'or modify any ol the levms and conditions ol (he IPB programme guidslines, The
IFE will be paid oA subject be you baing on the ralls of the Company on tha dale of desursement ol these payouls ard wil bs profated
based on your benung in Accenbing india and Sons |:|HI1'1I':| b pesiod of leave safhioul gy dunng the sand aGal wegr

Note: For mternabional Worker Danly®

RAotmemn it 193c56crea-4cah A2 -T i T E0agas



Ag per fndian Provident Fund (PF) regulatiors, membership &0 tha Provident Fund is mancatony for a8 inbamaticnal Workars. Exemplians i
ary, shall be as per the existing faw. Pleass note hat singe your cost 1o the Company (CTC} inchudes employen’s a5 well as empioper's
cantribnatian ta Provident Fund, appeoprisle adjustment in pour monshly salany will be mare for Providerd Fund sontibufions. as per applicable
lawshreguletion in exisience (or amandments fram time (o me], WiEhdrawal (it arry ) froe Provigant Fund is regulaled by the Government of
india and i gubjsc] b govemmend approvals and prevailing kees (amanded fram fime to Gmeg Any person desimous af. such wihidvassl nssd
B comply with spplicable law and pracedures lakl down by ha authoriiies.

“Ag defined by applcabis B fram lime 1o lima,

¥ you are currently elgible to recava Statutory Banua. such amounts will ba caleulsiad on an anmusl figure and ped {as per prevailing law)
1o yai an & manthly basis svery yaar, Pleasa nale (el your varisble payfvariable Donus is mclsive of the Statutory Borus amounts if
payabln to you. Such Batutary Bonus will be accordingly adjusied against variable pay. Excass varable pay, if any. post adjustmant of
Stattory Sonus will be paid as per Company evaluation process spplicable to your monagemot kvel aa per company payol cyie.

e 6 Candidpie’s SagnsEtum
Wt B0 July 2022 E :
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" Benefits apglicable for current Gompany financial year:

In addition to your annusl total cash compensation, you will be efigible for following benefits, which will be governed by Company
policy:

Sel, Spousefpariner (il you
ity yoursell as lesbian

Medlical INR 1,00, 0000 5 Samp
iy, baskwal and transgendar) - P i il
& 2 Depaind @l chikiren
; : Up ie 3 times of annvcsl Need
Personal Accidonl Baifl Company

ECE TR i DO

r-|||||uH|E-|1| I i Elrmide ol yoar
Lite St annial figed compansalion wilh | Company
miremirn oo ol INRC5 00 060

Futiire Service Liabiliy Smit Lt b INR 350, 060, - Company
Employes Deposit Linkod Sl FWFR TS 0000~ 07 yvou conlhouls e
Iresranca (ELILYY awards Employes Prosigand Fuad | i

1. Medichl Insurance for g8l spouse snd 2 dependent childman up o INR 300000 per annuem, This plans allaws Tor covesage of pre-
waisling wimoris, THs e a8 per curenl armangemerl with cat Insurer and 18 sulject 10 naview fren fime (o lime

a) You haws tha opbon of avaiing Accentuns negoliated rmlas b coser your parants, perants-m-aw el sibings up o IR 1000000 & any
additional chikl up o IR 508,000 urdar & separats Inswance plan. You alsp can avail optional Taplp and/or Critical ness Palicy for
poursel and your dependords (spouss and 2 cheldnon op o IR 10000, 000 Tha anfire peesmaum fod thes wdll Faive o b booas by ] Thess
plans aliow for coverage of pra-siising allmonts. This s as per current arrangement with oor Insenst and is subeel 1o reves from lime B

e

bl For Pemussible cloims under the Medical msorancs plans deleled abave. you will De reguired 1o contrdiuie o defned parcomiage of aach

cam, a6 undar

» 0% of guch claime for sell. spouse and 2 deperdeni chikren

* 0% of such cloims [or paerenls, parenls &-2nw, Bibings, and addfonal chidmen under She Separals ngurance et

7 Parsanal Accidant coverags far self. up o iees limes your snnual feed compensalion

&) ¥ou hava 1k option ol avsling Supplemental Accident ecver of Accanfuse nogotinted rabes fior vourksll gndlor your apiusn. Tha arding

pramiiem dor thes will e io be bofne by ol

1 Lidn insurance coverage equivalent o one Bre of youor arnual foed compensation weh minum cover of BYE S, 0,000

=

ah ¥ou have the cpian of assiling Supplemaental Lée cowar al Acoeniure negolialed ratas for yearsell andior your spouse, The eatino

premiwm for This will ave 1o be Bofr by you

4. R Gratuity amaunt shown above (s an indicative approximation of yous annual efighilty, and ihe Bnol payoul of ony gratily amount will
be delermingd |n sccordance wih (he applicable pravisions of the Payment of graluity Acl, 1072 [az may be amended from lime 10 lme),

payahle g8 par lhp Cosmyparny oy aib Wil auil

Adlerance & 1hA=het GoER-L CUYAI b TR SR TELIERE 2



MC) Mofonal Insurance Pramium (s an appraximason based on indiadual tactcrs which may inciude age. leved snd fioed pay depanding
an the insurance. Pleass note that thene could hence be 8 slight differenca in the actyal premium amoant baime by Accentune Tor yaur
Instrance coverage. The pramium smount is drectly pald by Accenture [0 the Insurancs companies tied up with ard will pol be patict o e
irefhvichially, Applicabde only for currend FY' and can be withdrawn a1 any Sme of comparm’s discretion

BHD} Reimbursemsants would be approved as pos (e pokcias’ lerms & conditions. Findéy refar to fose bafom mitisnng & purchass, The
reambursement amounts ane sulject o company policy and dacralion and maybe updated reviewediwiibhdrown al any ime bagis Company

5. You will also be aligible for the Emplayees Stock Purchasa Ples, which will provide a 15% Discoired Rale on ACH Siock traded on
NYSE.

* Employes Siock Purchase Plan (ESPP) The Emgloyes Shars Purchase Plan gives the smployss an oppotunity 1o purchase Class A
Common shares in Accendure Limitad at a discount theough poyroll contributions. By paricpating in this plan, an employes can develop
tis ¥ har ciammrship in Accaniure ard incrégss hisl' her sisks in Accenbare's suocass.

6. Accaniure provides you with access o the Employae Ssslslance Progrm (EAP) o no cost. EAP hatps you and your mmediste Tamily
migrinars deal wilh worklile sitessors, Tamly wsues, fmancial cancoms, relslicnship probleams, and even drug or lngal concerns, The EAP
sanaces cowver up |o 5 in-person visits, short-tsrm comnsaing, confidential aceess (o gssassments, mfarals and ipllow-up serics

Thar Cormpany may, At ary Hme snd in ils sole and absolute discretion, amend, suspaisl, vty #nd modily sy of the lems and conditlons of
Ihe above barsaiis & guidedings

GAT Clause:

Fallowing tha enplamsnistion b this GST regulsticns wilh atfect Irom July 161 2017, please nole e treatmend la any conliruing obligations
thal you have, pursiant to any sgningjaning'relecationfmtention bonus sa per the lemne of yvour emplayment, will be as under:

Ay signing, joining, refocation or retantion boms mecevad by you will b paid slong weh selary of tha migvan or succeading pay monii,
This nmount is recoverable as per your employment terma, i your service commitmand with Acceniure change, Any such recovery or
adjustmand shall be mada from yoor salary peraining 1o the seoaca month bodore gour lael working dey inc e Company. Any shorfais will

be adjustad agains! any futher amounls dee and payable to you
General Tax:

All cormpensation will be paid to you afler deduction al 1ax ol source, 0 scoordince with apolicabie 1. ¥ ou Wil be silaly Babia e polr
prsonal lnx fahilitees, as per opplicable law, batk in ks end okeood.

Viarsien B.0 July 2002 7 Ll 1% Sqqrigiling-_ =—
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| heraty fspresent and warrant thal ns of my sffective start date of employment wilh Accenture Solaions Private Lt (heteinales referrod o
s 'the Compary'), | will have: (8] feeminated my employment will any currenbiprevious amplnyer gad any oiher ompioymenl ar conbractor
refationahigs. and (b satisfactonty pedfemed ond compiated all my obligations which apphyvapplied (o me vis-"vis any curenlipravious
empioyar ard any albher employmon o canfracior relationships,

1 haraty raprasent and warant that | have not, during the course of any curmentprevious employer and any oiler armphoymend or contracior
relationships, entered into or agread 1o Any arrsngement which may restrict, prokitil o debar of conflict, or be Inconssisnt with Ty
pecapiance of the offer made by the Caompany o emgloyment with the Company, includieg, bul not imied 1o, any lime-bound pen-compels
agrasment, frestricte employmerd agreament or othar realricive ierms.

| harety represent and warrant that | shal nol bring inta the Company premises jor usa in any manner) sny third party documents
{regarciess of media) or meteriss inchiding but nol smited s rade secreld) wilh mysei |o e Company, Inchidkng any such documents or
mairriaks from my pressows employer. To e exang | fosl that wiy smploymean al the Company woukd reguire me o biring any third party
documenis ar malesiats fo the Sompany. |shall nod bring any such documents o malarials uniess | have taken all permissionsaparosts
feorn the third parties bafons accepling the affer fram the Company. | Arthar mpresent and warrand that | hase nol and will nof inapproprisbely
discloss of misuse any confidandisl informalion oblained from andfor in connection with any current/previous emplayer and amy oeher
emplaymaent ar confrachor ralaforships. | sgres and acknowisdge thal @ breach of Uhis provigion shall enlile the Company ta Enrminate iy
corvices willh mmpdiate affest,

ACENOWLEDGED ANDAGREED:

[Ingast dull logal nama)

[iata:

Wi i B0 uly 20 Canduaba's Signakirs
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1. Two passport size coples of your recent phalograph

2. Copy of highest education ceriificates

3. Copy af any mark sheets {Lasl samestor mondatony)

4. Rabeving Ledters froim previous emplkeyer

5. Dacumants in support of your age (101 2h Markshwel’ Passport Copy eic)

€. M you are ESIC Eligible as per your Compensabion Flan (copy of ESIC card or Form 1 Cectaration).

T. Copy of Aaghaar Card - Ve request you 5o provide for masting the UAN generation rguiromant and any other compliance required by
gaverming regulating suthorities fke EPFO, ESIC, labour walfars Lnd and oihers. Please note ihal by volintarly shaving your Aadhaar
calails, you Bre alss authofizing s 1o shane it with third parties under consract with The company and which ars bedsd by conficsntialty
pravisions 10 megl any regulatory requirements and Internal procedures of he company incheding but not Emited 1o making
verificadions, Do nole that the provision of Asdhar delails and secding Aadbar with UAN a9 well as completing KYG requiremants of
EPFC is nocassary and if you afe unable o do so fis may delay subimisson of yow PF conlribulians o the regulatons,

Saisiiom B0 July 2032 i Cendidale's Sanitais
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Issue Date 01-(6-2022

Kaveri Ashok Thorat

room no. 11, Ganga Niwas,
MearVinayak Super Market Kopargaon Dombivali (wast),
Thane, Maharashtra, India - 421202

Dear Kaveri,

Congratulations! We are very excited to have you on board!

We are pleased to make an offer to you for the position of Trainee - Branch Underwriting - Branch Underwriting at
Piramal Finance 5ales and Service Private Limited. You shall join the company on or before 16-06-2022.  you do not

join on or before the above mentioned date, this Offer Cum Appointment Letter stands withdrawn, Your initial
posting will be at Thane - Dombivli, Thane  Vitthal Apt,B-wing, 15t Floor 5ha,Nr. Sarvesh Hall,Dombivali {East),

. You shall be governed by the terms and Conditions applicable to all employees of the company.

The details of the 5alary and other terms and conditions of your employment are enclosed herewith as lollowing,
Anmesure “A” ; Salary and Benefits
Annexure "B” : General Terms & Conditions of services for Managerial Personnel.

Annewure "C” : Documents required at the time of joining

All the Anpexure mentioned above shall form a part and parcel of this letter, If the terms and conditions enumerated
in this letter, including its annesure are acceptable 1o you, please cenfirm your acceptance by accepting the offer on
the system within 3 days the date of this letter. In case na confirmation is received within the above mentioned
period this letter shall be deemed 1o have been withdrawn

You are required to treat this Letter and its contents as strictly confidential.
We look forward for a long, successful and pleasant assoclation with the Company.

Sinceraly yours,

Piramal Fmance Sales and Service Privave Limited
O LS TI00MM I 0DPTC ISR
wmdmgiwmmﬁmwmmmummum
T+§17 1623909400 F +31I36151 5444
imEu e -Corfamrial
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y Piramal

Far Piramal Finance Sates and Service Private Limitod

Pammest Sonl
Authorized Signatory
Accepted and Agreed:
Mame:
HEgnature;
Date:
EXLRE &
COMPENSATION DETAILS

Employee Name; Kaveri Ashok Thorat

fland / Grade:Band G1 /G1

Business Unit: Piramal Finance Sales and Sennce Private Limited, Branch Underwriting.-

Locatian:Thane - Dombivli Thane Vitthal Apt.B-wing,1st Floor,Shahid Bhagat Singh Road, TaiPingale chowk, Nr
sarvesh Hall Dombivali (East),

SALARY COMPUTATION
Componanis Per &nnum Per Month
Basic 50,000 7,500
HRA an,313 2,108
Specil Allow ance 22,500 1,875
Statutory Bonus 16,800 1,400
Professional Develspment 22,500 1.875
Wadical & lkow ance ) .-‘EnEH-'.II i ,ﬂ?ﬁ.
Total Gross 1,090,613 16,634
Prowident Fund 1B, 800 1,575
Esic 6487 541
Total Fixed Pay 2,25.000 18,750

Pivarmad Finance Sakes amd Setvioe Privare Linited
EiN DET 006200 TCHSER
Regatered office - Mioad 4, 1 Pernsuls Corperite Park, Ganparad Eacam Marg, LOWwe Farel, iumbal- 400013, Indin
T« 2267505400 F « 312 001 513444



Piramal

Finonce Soles & Servess

Performance Bonws 18,000 1,500
Total CTC 2,43,000 20,250

Mobes:

-Advance Statutory Bonus: The amount against this companent will include Statutory Bonus Payment that you are
entitled to under the Payment of Bonus Act, 1965 if it is applicable to youw. This amount would be peid to vou on a
manthly basis aleng with your salary, This amount does not Indude any variable pay like Incentive etc. if youw are
eligible for the same.

-Basket of Benefits is inclusive of Travel and Communication Expenses of INR 1500 which will be paid in monthly
calary,

“Group Mediclaim Palicy with coverage of family, as per Company paolicy in existence and as amended from time to
tirme.

Group Term Life Insurance covering seif, a8 per company policy in existence and a3 amended from time to tme.
-Group Personal Accident Insurance covering sell, a5 per company policy in existence and as amended from time to
Lime.

-Gratuity will be applicable as per the Payment of Gratulty Act

“PF Co's contribution is 12% of Basle,

-ESIC Co's contribution is (wherever applicable] is 3.25% of Total

Annexure "B
GEMERAL TERMS AND CONDITIONS OF SERVICE FOR MANAGERIAL PERSONMEL EMPLOYED BY COMPANY

The tollowing are the broad terms and condition of your employment at the Company. Your employment with the
Company shall be subject to the policies of the Company as applicable from time to time read together with the

terms of this Letter,

Compensation
¥ou shall be paid compensation s per the detalls mentioned in Annexure “A* of this Letter with effect from the date

ol your joining.

Place of Work

Depending on the business needs of the Company, you may be required to undertake a periodic wisit to the
Company's ather locations within or putside India. In view of the nature of our business, the Company may transfer
you to differant divisions, associate companies, concerms, sections, subsidiaries, entities, offices or location of
Company on a temporary or permanent basis whether within or outside India at its discretion as it may consider
necessary from time to time. You may be sent on deputation 10 any other organization anywhere in the Country or
abiraad which may be under the same management or under different managements.

Roles and Responsibilities

You shall properly, diligently and honestly perform all the duties, re sponsibilites which the Company may assign to
you from time to time. For any duties performed by you not in good faith or in viclation of applicable law or breach of
this Letter and/or the policies of the Company, you shall be solely liable and shall reimburse the Company for any

Plramad Finance Sabes ani Sevvice Privare Limsied
CIN. UGT 2008 HIDMIPTC 564 2
flepaTeren office - Fioor 4, F Pervnguls Corporate Peck, Genpatras Eaclam Msng Lowar Parel, Mumba- 800013, indky
T+ 0] F2ETR0GE00 F +81 106151 3444
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@ Piramal

Fimances Sokes & feivice

loss Incurred By itas 3 consequence thereof

Rules, Policies, Procedures and Code of Conduct

You shall comply at all times with the Company's Rules, Policies and Procedures as amended from time to time
["Policies"}, The Paficies are incorporated by reference into this Letter and are subject to change, replacement or
withdrawal at the discretion of the Company, It 15 your responsibility to keep yourself aware of all the polickes of the
Company at all times during your employment, By accepting this offer you hereby undertake that you shall comply
with all the policies of the Company at all times during your employment. You hereby further undertake that you
shail promptly disclose to the Company any transactions or matters which are, or may be, in contravention of the

Policies

You are also bound by the Company Code of Conduct and the Fair Practice code, The Company may implement the
disciplinary procedure if you fail to comply with the code of conduct and in certa in circumstances, this could amount
o gross misconduct leading to dismissal,

Compliance

¥ou are aware that there are laws against trading securities using material non-public information and you agree 1o
comply with such laws. During the continuance of the employment you are expacted to comply with the Company's
policies, practices and procedures and, il required, sign any necessary documentation with respect 1o such policies,
practices and procedures.

Leave, Work hours and Weekly holldays
You shall be governed by the Company’s policy periaining to leave, work hours and weekly holidays.

Probation and Confirmation

You will be on probatian for a pericd of 6 months. Upon successful completion of the probation and subseguent
performance eveluation, your position may be confirmed. During the period of your probation, if your performance |4
found to be wanting or there are deficiencies in your performance, the management may at its discretion with a view
to give you an opportunity to improve upon your performance, extend your period of probation by a Letter in writing.
Unless confirmed inwriting, you will continue to be on probation.

Performance Bonus/incentive Payments/increment/Promotion

The Company may in its absolute discretion pay you a Performance bonusfincentive of such amount, at such
intervals and subject to such conditions as the Company may in its absolute discretion determine from time 1o time
in accordance with the Company's Policy, Each year you will qualify tor a discretionary performance bonus/incentive
incentive as applicable to you as per company policy. In the first year, in case your date of joining with the Company
is on or before 31st December, the performance banus if applicable to you will be paid pro-rated for the period
ending March from the date of your joining. Any bonus/incentive may be paid in cash, shares or any other torm, may
be deferred in full or in part, and may be tarfeited or reduced in such circumstances and on such terms as the

Company may determing appropriate.

The exercise of discretion to pay a bonusfincentive in one financial year shall not bind the Company or act as a
precedent far the exercise of discretion in any other financial year. If, on or before the date when a bonus fincéntive
might otherwise have been payable, your employment has terminated or gither party has given notice under these
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terms and conditions to terminate your employment, you will not be entitled to receive any such bonus/Incentive
[whether in cash, shares or any other form].

Annual Increment will be given enly to those employees who have joined the organization on or before 30th
Septembeer of that particular performance year. Increments will be given on fixed pay orly. Increments will be based
strictly on individual and business performance, In case individual andfor business performance s not satisfactary,
the Company, at its discretion can decide not to give any increment whatsoever, Your performance and contribution
to the Company will be an important consideration for salary increments and promotions, Meither the promotion nor
the increment can be claimed as a matter of right. The Comparmy reserves the right to amend, change or cancel the
above terms pertaining to the bonus/incentiveSfincrement, at any time without prior notice,

Retiral benefits
You will be entitied for Provident Fund, Gratuity as per the rules applicable to Management Personnel, which may be
changed from fime (o time,

Group Mediclaim policy

Group Mediclaim Palicy is applicable to all the Management Stafl working with the Company for hig/her family
members, Hospitalization expenses due to accidental injury or sickness will be coverad, The limits of coverage would
be as mentioned in the Company policy and would vary as per the management grade in which you are placed at any
given time period of your service. The policy |5 lable to change as per the discretion of the management Trom time to
time, Emplovees showld refer to the policy board far changes/revisions, which may take place from time to time,

Tax

You will bie fully liable for the payment of income tax on your total remuneration including bonuses/ varia ble pay 1o
the income tax authorities including other such statutory dues/tawes and this will be vour personal responsibility
The Company shall deduct any statutory dues/taxes from amounts paid to you, a5 per applicable laws,

Deductions from Annual Gross Remuneration Package

You agree that, at any time during your employment or on termination, the Company will deduct from your annual
gross remuneration package any overpayment made of amounts owed by you, This includes but is not limited to any
excess holiday/({leave), outstanding loans, advances, joining expenses, relocation expenses, and the cost of repairing
any damage or loss to Company’s property or equipment caused by you,

The Company shall be entitled to retain any and all amounts due to you intluding salary, remuneration,
compensation and other amounts as applicable; and to adjust and deduct there from, any or all amounts due to be
recoverable from or payable by you to the Company on any count,

Confidentiality
You will not either during your employment or at any time post resignation from services, use or communicate to any

person, any information ofa confidential nature concerning the business of the Company, or of its customer, supplier
or other person having dealings with the Company ,as the case may be, and which comes to your knowledge during
the course of your employment ather than in connection with your services to the Campany,

in performing your duties, you may fram time to time recelve of obtain Infarmation/data/documents from thee

Piagrnal Thnonde Sades and Sexvice Privase Limited
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Company or a related or associated or subsidiary or affiliated Company or otherwise have access to information
refating to their dients or business information, business plans, systems, personnel, or other information of a
confidentlal nature [*the Information”),

In consideration of the Company making the Information/ data/ documents available, you undertake and agree that
vou will:

a. Keep the Information/datafdocuments confidential at all times and not divulge or communicate 1o any person,
other than those approved in writing by the Company, any of the Information/data/documents which you may
{whether before or after the date of this Letter) recelve or obtain;

b. Mot use the Information/data/documents for any purpose other than in connection with your services to the
COmpany;

c. Immediately return or destroy (at the Company's option) the original and all copies of any records of the
Infarmation/data/documents [in whatever form] and all notes and other documents embodying any of the
Information an the first to ocour of any of the following:

i. on the Company’'s demand,

ii. on termination or expiration of your employment with the Company,

Information, Assets and Systems

When wou join the Company you may have access to phones, e-ma il, intermet and other equipment and systems.
These form part of aur 1T and communication systems and you will be required to use them in accordance with the
Company policies relating to them, You should refer to the code of conduct for further information on these policies
You will be responsible for the safe keeping and return in good condition and order of all the properties of the
Company, which may be in your use, custody, care or charge. For the loss of any property of the Company in your
possession, the Company will have 2 right to atsess on its own basis and recover the damages of all such materialk
fram you and 1o take such other action as it deems proper In the event of your failure to account for such material or
property to its satisfaction

Intellectual Properties
You acknowledge that ownership of, and afl right, title, and Interest in the Intellectual Properties shall at all-time
vist i the Company. You expressly agree that all Intellectual Properties created by you during the course of your

employment shall be under a contract of service and shall belong to the Company only.

You shall, whenever requested 2o to do by the Company whether during or after the termination of your employment
hereunder, at the cost of the Company execute and sign any and all applications, assignments and other instruments
which the Company may deem necessary or advisable in order to apply for and to obta in letters, patent, design,
registration or other forms of protection for the aforesaid improvements, inventions and discoveries in such
countries as the Company may direct and to vest in the Company the whole, nght, title and interest therein

You may have access ta third party Intellectual Property that has been acquired by the Company by licenses or
otherwise in the course of your employment in the Company, Any unauthorised reproduction, transmitting,
publishing, adapting, storing, copying, moditying, distributing, displaying, reformatting, editing, excerpting. hosting,
braadcasting, routing or any other misuse of the third party Intellectual Property by you is strictly prohibited and will

constitute grounds for immediate termination of employment
You shall execute and comply with the proprietary information and inventions agreement with the Company, which

Plramal Fimance Sakes and Service Privare Limibed
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prohibits unauthorized wse or disclosure: of Company's inventions and proprietary information

Indemnity

You shall, at all times during the course of your employment im the Company [and even after the termination with
respect 1o the terms cantained herein} agres to indemnify and keep indemnified the Company, as the case may be,
against all losses, damages, daims, interests, costs, expenses, labilitles, proceedings and demands which the
Company may suffer or incur or which may be made against the Cornpany as a result of any unauthorized disclosure
or use of the Confidential Information by you or any person related to you that may have access 1o such Canfidential
information through you.

MNon Salicitation

This non-salicitation condition will be binding on the employee far a period af 2 years from the date of cessation/
terrmination of his / her services from the Company and any breach in the said condition would result in considerable
damages/loss to the Company, which cannol be adeguately compensable by money damages

The Employee agrees and undertakes that in such an event the Employee shall fully indemnify and reimburse the
Company tothe extent of such costs {liquidated damages).

You agree that for 2 period of 2 years from termination or expiration of your employment with the Company, you shall
not solicit or entice by any means whatsoever,

a. Any client of the Company with wham Company is currently [during your period of employment] running a
deal/mandate or any deal/ mandate that became known toyou during your employment at the Company.

b. Any person of Company whao was employed by the Company or any person whose name became known Lo you
during your employment at the Company in any office and in any capacity.

£. You shall nat work at the capacity of Executive or Non-Executive member of the board of the Campany supplier,
vendor or partner,

d. Your agreement “not to solicit” means that you will not, initlate any contact or communication of any kind
whatsoever, for the purposes of inviting, encouraging or requesting any dealf mandate/ account/ person to transfer
from the Company to you or 1o your new employer or to any other person or entity; or to enter into a new deal/
mandate with you or your new employer or with any other person or entity; or to otherwise discontinue its
patronage and business relationship with the Company,

Medlcal Fitness & Verification of Particulars

Your appaintment is subject to:

a. You being medically fit and continuing to remain fit thereafter, Company has the right to get you medically
examined by any certified medical practitioner during the peried of your service. If, from such examination, the
Company is of the opinion that continuance of your service is medically not advisable or that you are not in a position
to discharge your duty satisfactorily or you are found to be incapacitated from perfoerming your duties, the Comparny
may terminate your services on the grounds of continued lll-health,

b, Satisfactory verfication ol your character, antecedents and testimonials through reference checks or background
screening. In case particulars mentioned in your application / Curriculum Vitae / Resume are found false or
unsatisfactory, your ervices would be liable for termination at any time withoul any notice or any compensation in

liew thereof.
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. Submission of Relieving Letter from yvour last emploers.

d. Salary of previous company declared by you should match with the proof submitted to ws. In case the salary
particulars declared by you are found false or incorrect, your senvices would be liable for termination at any time
without any notice or any compensation inliey thereof,

e, Based on the information furnished by yvou about yoursell, if during the employment it is found that any of the
details and/or information furnished in by you is incomectfalse or is in contravention to the Company's code of
comduet  or rules of the Company or f It 5 found that you have concealed/fabricated
documents//records/lestimanials of your past training/employment, your service shall be liable to be terminated at
source withaut any notice and such cessation of the emplayment will be for the reasons attributable to you,

Non Conflict of Interest and No External Employment

You will not, dunng your employment with the Company, except with the specific approval of the Company,
undertake ather full time or part time work for remuneration or work which will adversely affect your professional
image and integrity as an employee of the Company. Assignments of social, charita ble, literary, religious work or
board membership of any other Company can be pursued with prior approval of the Company.

Receipt of Payments and Benefits from Third Parties

Subject to any Company regulations ssued and amended from time to time, neither you nor any member of your
family, nor any Company or business entity in which you or they have an interest, are entitled to receive or oblain
directly or indirectly any payment, discount, rebate, comimission or other benefit from third parties in respect of any
business transacted (whether or not] by you or on behalf of the Company if you, any member of your family or any
Company o business entity in which you or they have an interest, directly or indirectly obta in any such payment,
discount, rebale, commission or other benefit you will forthwith accownt to the Company for the amaount received or
the value afthe benafit <o obiained.

Governing Law

The interpretation and enforcement of this Letter shall be governed by and construed in all respects in accordance
with the law of India and the parties submit 10 the non-exclusive |urisdiction of the Mumbai courts

It s expressly agreed that this appointment 15 made on the bas:s that your services being malnly of a Management
andfor Supervisory nature, you will not be entitled to any rights, privileges and benefits as may be or become
applicable to employess covered by the Industrial Dispute Act, 1947,

Changes to your Terms of Service

The Company shall have the right to add, to alter, modify ar abrogate from time to time any term of the Cantract of
Employment, including remuneration and perguisites, which will be communicated to you either by individual letter
oo by clrcular. Any changes will take effect from the date stated in the communication

In ralation 1o the benefit policies referred to in this contract, the Company reserves the right 1o withdraw or alter
their terms without notice at any time and you may In certain circumstances be excluded from participation in any
policy/scheme or any element within it

You should, acqua int yourself with all Company rules and regulations applicable to your specific area of work; such
as[where applicable) the local rules, regulations and by-laws and any and all applicable laws in relation thereto,
Violation of any of these rules, regulations, laws or provislons may resull in the immediate termination of your

employment,
In case you are convicted by Judicial Autharity under Civil Froc edure code, Criminal Procedure code or Indian Penal

Piramal Fingrce Sabes and Service Private Liméied
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code it will lead to breach of trust between employer and employee relationship and your services will be
terminated on the date of such judicial pronsuncement.

Warranty

You represent and warrant that you are not subject to any agreement, arrangement, contract, understanding, court
arder or atherwise, which in any way directly or indirectly restricts or prohibits you from fully performing the duties
of your employment, or any of them, in accordance with the terms and conditions of this Letter

Data Protection

The Company may be required to process, transfer and store your personal and sensitive data in any of the other
Company locations. By signing this Letter, you acknowledge and agree that the Company and Company Human
Resources Departmient (HR) is permitted to hold personal information about you as part of our persennel and ather
business records and that the Company and Company HA may use such infarmation in the course of jts business. You
agree that the Company and Company HR may disclose such information to third parties in the event that such
disclosure is in our view required for the proper conduct of our business or that of any associated Company. This
clause applies to information held, used or disclosed In any medium,

Mormal Retirement Age

You will retire on attaining the age of 58 years, Your date of birth as given by you, with the Compary is recorded as
and thie same shall be treated as authoritative and final in the records of the Company. The same will remain
unchanged and as a condition of employment you will automaticalty retire at the end of the month in which you
attain the superannuation age and that no further notice whatsoever to you will be necessary in this regard, Mo
request for change indate of birth will be entertained during the period of your serice,

Motice of Resignation/Termination

During Probation: 15 Days notice on either side with the Company retaining the right to pay salary in lieu of the
notice If so required, The payment in leu of notice will be calculated on your Basic Salary. However, based on your
perlormance during the probation period, the Company reserves the right to reduce/dispense with or extend the
probationary period at its sole discretion or terminate your semdoe with immediate effect, without giving any notice

Or assigning any reasons.

Post Confirmation: Thirty Days notice on elther side with the Company retaining the right to pay salary in liew of the
notice, The payment in lieu of notice will be caloulated on your Basic 5alary.

The Company reserves its right 1o dispense with the notice period andfor part thereof in its sole discretion by
accepting your resignation with immediate effect | e. even before the last date of weorking/resignation mentioned in
the resignation letter, In such an event you shall be paid salary calculated on your Basic Salary for the notice period

and/or part thereof,

i at any time, in the opinicn of the Management, you are found guilty of indiscipline, dishonesty, disabedience,
disorderly behaviour, moral turpitude, theft, fraud or wolation of the Code of Business Conduct or withholding of any
informatian In the application form or any other form of misconduct, in ordinary pariance negligence or acted in 3
manner detrimental to the interests of the Company, your services are liable for termuination with immediate etfect

and in this case notice pay will not be payable by the Company

Piramal Finance Sales and Sepvice Privare |lmdved
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Termination

Your employment [/ services will be governed by Company's nddes and regulations applicable from time to time. if the
Company is not satisfied with your performance on any account, the Company reserves the right to terminate yaur
employment with immediate effect by paying proportionate basic salary (exciuding variable pay) in lieu of any notice
period apphcable to you, The Company also reserves the right to terminate your employment without cause, with a
notice as approved by the organisation or by paying proportionate basic salary (excluding variable pay) in lieu of
applicable notice period

If you wish ta terminate your employment with the Company, you shall be required to serve notice as applicable 1o
you, The Company may howewer, at its sole discretion, waive off the notice period, in full or in part, with or without
proporticnate notice peried deduction of basic salary In liew of short notice, withowt assuming any liability to
compensate you in respect of the period sowaived.

Your services can be terminated for loss of confidence. In such an eventuality you will be kept infarmed in writing of
the reasons for losing confidence

Motwithstanding anything contained in this Letter, the Company may terminate your employment with immediate
effect, at any time without notice or payment in lieu thereof or any compensation whatsoever for Cause. For the
purpose of this letter, "Cause” shall mean any one or more of the following:

a. Any breach of integrity, act of dishonesty, embezzlement, breach of statutary duties, breach of confidentiality
obligations, pilferage and theft, attending waork under the influence of alcohol, or drugs or any other intoxicating
substances.

b. Breach of the Company rules and palicles, guilty of serious misconduct, dispbedience of reasonable orders from
superiors, causing actual or threatening physical harm or damage (o Company property or any misconduct by you or
in case of breach of the terms, conditions or stipulations contained in this Letter.

€. ¥ou being convicted of any criminal offence or committing fraud against, or the misappropriation of material
property belonging to the Company;

d. Your absence without approved leave for a peried of more than 10 days;

e. You become insolvent or restrained under any contract or arrangement or are under any legal disability from
perfarming your obligations;

f.You conduct yoursell in a way which, in the Company's reasonable opinion, may bring any mamber of the Company
inta disrepute or which may [eopardize or prejudice the business and/or reputation of the Company;

g Any material violation of the Company's policies,

h. The results of any background checks or searches conducted by the Company are deemed unsatisfactory to itin s
absalute discretian.

The employee accepts and agrees not to salicit any employee of the Company directly or indirectly after cessation or
termination of his / her emplayment from the Company

Conseguences of termination of your emplayment

Upon termination of your employment for any reason whatsoever, You shall:

a. Automatically vacate all offices held by you as a result of your employmeant with the Comgany,

b, Immediately hand over tous the Company’s property inchuding but not limited to all papers, laptops, doouments,

Piramal Finanpe Sales and Service Private Limlyed
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security pass andfor identity card, Company sponsored credit cards, any premises and/or carls) elc. and you must
nok retain any copies; extract or reproductions of all or any part of that property or confidential information.

C. You will continde to be bound by yvour employment abligations to the Company relating to the Company's
confidential information and Intellectual Property Rights [as defined in this Letter);

d. You must not make any statements (whether arally or in writing} or do anything which might damage the
reputation andfar business of the Company or interfere with the Company's relationships with its clients and
customers: and

@, You must not thereafter represent yoursell as an employee of the Company in any manner whalsoewer

f. Mot to soficit any employee of the Company directly or indirectly after cessation of termination of his [/ her
employment from the Company.

Background Verification Check

The affer described above |s subject to satisfactory completion of background verification as the Company may
consider necessary. As part of this process we may ask you for some information / documents and non-submission of
such information |/ documents from your side might affect the results of this verification. The Company may withdraw
this offer withowt any obligation whatsoever in case your background werification report 5 found to be
unsatisfactory,

Crther terms and conditions
a. In addition to the terms and conditions of employment herein above mentloned, you shall also observe and
comply with and shall be bound by any rules, regulations and procedures which the Company may fram time to time
separately frame for ebservance and compliance by its officers and which would be communicated by the Company
tio yiru @5 and wehen required.
b. You will, unless prevented by ill health or accident and save while on apgroved leave, devote the whole of your
time, attention and abilities to the business of the Compary.
¢, You will be true and faithful to the Company in all your accounts, dealings and transactions whatsoever relating 1o
the business of the Company, and shall, at all times, when required, render 3 true and just account thereof to the
Company of to such persons as shall be so authorized by the Company.
d. in case of your overstaying the sanctioned leave or for any absence without permission for maore than 10 calendar
days, you shall lose lien on your services and it will be considered you have voluntarily abandoned from the service
and the Company will be entitied to strike off your name from its rolls without any reference to you.
. As Company we give utmost importance to Safety, Ouality and Environmental faws. In your area you will be
responsible for observance/implementation of the same.
£, 1t will be your duty ta intimate in writing to the management whenever there Is any change of your residential
address,

Annexure “C*
List of documents to be carmed at the time ofjoining :

Background Verification documents

=55 ¢ Mark sheat, HSC Mark sheet, Graduation, Post-Graduation Mark Shest & Certificates inonginal together with
a set af self- attested XKeroxcopies.

sRelieving from previous employers as mentioned in your CV

»Last 3 months salary stips from previous employer

=L pdated OV
sDocument Proof for Date of Birkh
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Others Documents:
*Passport

sfdadhar Card

sPAMN Card

sScan Photograph (Please carry 2 Red background passport size photographs on the date of joining)

sCancelled Cheque for salary processing. (Salary account must be maintained with Axis bank, Kotak Bank, ICICI Bank,
HOFC Bank or S81 )
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Ecancy. wreny. fapariee eTeam InfoServices Private Limited

Rohit Saroj Dalvi Date: 1% August 2022
1-102, Vighnesh Heights, Behind Sarvodya Park,

Hendvill Rad, Hear Ramkrishna Bazar, Dombdvall East,

Mumbal, MH 421201

Dear Rohit Sara] Dabvi,

Subsequent bo pur discussion, we arc pleased bo- appoint you In cTeam [nfoservices Pvl, Lud as
"Transaction Processing Representative” with client Accenture Solutions Pyt Ltd, Mumbai,
You are expected o join on or before 22 August 20227, falling which, eTeam reserves the

riht to rescind this letter,

You will work out of our client Accenture and your Annual Cost 1o Company (CTC) will be CTC
1. 28,0004 [Two Lakhs Twenty-Eight Thousand Rupees) o detalled n Annexuare “4°

During your period of employment, you wauld be governed by the terms and conditions as per
the appointment letter and HR Handbook wivich would be amended Trom Cire Lo Gime,

] DOCUMENTS

You shall produce at the time of starting employment (or within one week thereafter) the
documents to the Company as mentioned below, Any delays in submitting the requested
documents, it may affect your joining or processing your [irst pay.

This appointment is offered based on your having furnished the Company, correct information
regarding your past service and other records. IF ot any time it is revealed that employment has
besn obtained by fumishing false information or withholding pertinent information, the
Company will be free to terminate your service at any time without notice,

= Loples in support of your educational gualification|s) [marksheels and degiree certificates]

« Coples in support of Your work experience [Dfferfappoinbment and experience/relicving
Letters)

» Copy of your resignalion acceplance of release communicaton from current smplayer

« 7 passpart size photagraphs

« Farm 16/ satary certificate/ Bank Statement

» Address proof (Aadhar ©

ard, PAN, Passport etc. |

« Compliance Documents (Form F, Form 2, Form 11, etc)

M) SALARY
a] Your annual remuneration is as specified in Your Appoinkment Letter,

b} This campensation package has been customized for you after taking Winto account your
qualifications, and relevance of experience and your role and responsibiities.

c] You will be requared o strictly maintain the secrecy and ensure that you do not dnulge or
communicate m any manner, any information regarding your remunerationfterms of
employment, to any other employes, ewept to the Head of your department and the Head of

HA Dept. of the Company.

dy In the similar wag,', wher dei:ur.ed to work/ mteract at the cllent site, yvou are ¢l:|:|i_‘:£'[Eﬂ b

mafinfain fi

-1&5 Bayviduon fwe Suilte 406 Somerset, HJ ﬂl:l?i (us oritice)
» A4 B 5, Fisl Floor, Logie Pask, Secte-16, Malda — 301300
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ey, sy, dpwctes eTeam InfoServices Private Limited
dflaclose (he Lame to any member of the client stafl in the interest of maintaining and
promating good and ethical functional business relation: with ather clients,

e} Please note that the salary structure of the Company may be altered modified at any time
without prigr notice and other terms may accordingly be altered modified ot any time, Further
salary, allowances and all other payment benefits will be governed by the Compam's fule as
well ms statuteny proviskens in force from time to tme and subject to deductians of appropriate
Laxes at source.

My TERMINATION

ajp  four employment will be subject to termination by (30 Days) writken notice or salary In
lied in'case of resignation.

bl The Company, however, reserves the rght to terminate without any compenszation and
nothee for & ‘Cause.' The term 'Cause” shall be used in the document mean (i} the commission
of a erime imalving moral turpitude, theft, fraud or deceit; (] conduct that has an adverse
effect on the Company’s reputation; (i) substontial or continued uawillingriess or inabitity to
perform duties assigned to the EMPLOYEE, (i) gross negligence or dediberate misconduct; (v)
any mabertal breach of terms and conditions specified in this letter; ar {wi] Un-authorized
absence from work for a period of three or more comsecutive days without duee consent o
notifying your supecior officer; (vii] thersol for miscomduct breach of responsibilities or
providing sensitive confidential information to competitors/clients or non-performance o
absconding from (uties and the Company reserves all the rights to take Legal actions against

the Employees.

) Employes cannal e s her sccumadated lsave 1o serve Hotice Penod

dj When you formally resign from the Services of the company, the company may, at ls
discretion, permit wouw to pay up for the notice period In leu thereaf,

2| Your services can be teiminated iF faled to clear background check and report statos 15
Amberd Red with or without netice ! compensation.

vy  ABSCONDIMG WITHOUT MOTICE

In case, if wou are an unplanned funapproved leaves or any such leaves, which has been taken
withaout sy prior approval from the Reporting Manager for threse or more than three
Consecutive Days, in that case, it shall be deemed that you are po more interested to Work
with ws and witl be declared abscond Trom the Services, Furthermore, Incase if you quit the Job
without serving proper notice period as stipulated in the Appointment (etter with eTeam
Infoservices Pet Led., ar 165 client, you shall be considered as "Abscond”, You shall serve notice
period of 30 days

i such an event, the company kas own the rights to pursue for legal sction, iF wishes to do so,
against you and you shall be llabe to bear all the Cest which Include Jurisdiction Cost,
Financial Loss, Value loss etc. or any such loss wiich has impacted by any means (o the
company or &5 Clients,

W} SALARY REVIEW

Your Salary will be reviewed penodically as per the policy of the Company detained from time
1o time. Increments will be solely besed on your progress in the Company, Taxability of cthe
salary and benefits will be as per Income Tax Rules,

Wij GERERAL
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a) Medical Fitness

Your appointment with Company will be subject to your being found medically fit and certified
by vour family doctor and plso subject o recefpt of satisfactory references. We would reguire
you bo complate medical feemalities Before you join the organization.

Moany peint of time during your service with the Company, f you are found to be unfit or
incaprcitated io give your sérvice in medical grounds, you will be liable for termination fram
the services of the Compamny. The opimon of the Doctor appointed suthorized by the Company
in this regard wall be taken as final and bindsng.

b) Absence

Any absence Tor a contifeous peviod of THREE days of unsanctioned leave, including your avier
staying the period of legve by THREE days [ l.e. 3 total of SIX days of not reporting to work
without prior intimation ) may autamatically make you lose your lew on the service, and your
sefvice shall automatically stand terminated without any sotice or any Compensation in Heo of
such naotice (as stated in the notice period of this letter) or even intimation from the Company,
In such a gituation you will be lable to pay ane month's gross salary to the Company as
liguidity damages.

|} Responsibilities and Job Description

The Company reserves the pght to assign the responsibilities and job description and allocate
additional functions tn your jobs description according to its need ard requirements prevalling
at the time, Any such re-designation shall not negate any other portions of the terms and
conditions of employment, You will be required to work on any project assignment In kndia o
Abroad an which the Company may depute you from time to time. You will be required to

document all your woark on regular basis, as per the Company rules,

dj Trafning
You will be required o undergo vanous specizlized {intemal/external} traiving which the
Company may arrange for you from time to time and you will be required to adbere Lo the

schedule g3 specilied for the training programs.

e} Duty Hours
You shall attend office according to the rules prevalent from time to time, You may also be

called upsn to attend to your duties as and when required in shift or on holidays, In accordance
with exigencies. In view of your position, it may be necessary for you to undertake such waork,
as will as undertake bours and Lravel,

During overseas deputation you will be required Lo strictly follow the rules and regulations of
the client and Company. All the Leaves have been pre-defined by the Organization basis on the
Business and Client requirement at the Start of Every year and it may differ fram location to
|ocation, o Client to Client basis on the Business purpese and It can be changed, subject to
matter of Organizational or Chent requirement.

fi Time Sheet Time Sheet Approvals

You are required to ensure submisshon of your attendance through Manual Time Sheet or Time
Sheet Link Approval or Soft Copy or Hard Copy or by any means, by 02 of Every Month to
ensure Salary processing on time. All the Time Sheets has to be duly approved and signed by
your Supervisar either in soft copy or hard copy with submission as per the Stipulated time.

Employee has (o ensure that hisfher manual time sheet or time sheet link approval from
respective Project Manager | Supervisor has to be submitted an 151 day of every month. In
case, It timesheet approved after 05% of that specific month, in that case, salary will be
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processed on 15" af every month. In Caxe, i1 employes fails o submit the Time Sheet with
necessary approvals, hedshe will not be eligible for Salary in abience of Attendance or
necessany approval.

h) Location/Travel
You will be presently based at your Project’™s Location. |t is understood that this appointmen
will invalve your poateg or teavel anywhers o Indda or abroad,

i) Commitments
It should be clear to you that there are no other commitmients made by the Company in terms
of youwt compensalion o otherwise other than what 15 mentioned in the appointment fetter.

1) Professional Ethics

¥ou will be required to deal with the Company's money, material and documents with utmost
honesty and professional ethics. I you are Tound guilty, at any podnt of time of moral furpitude
of of dishonestly in dealing with the Company's meney or material or documents or of thaft or
ol misappropsiation, regerdiess of the value volved, your Service would be terminated with
immediate effect, notwithstanding other terms and conditions mentioned in the appointment
tetter.

k) Usage of Soltware/Hardwars

You are strictly prohibited from binging any unauthorized infringed coples of software in the
office premises, Tram any external sources of Copying software from one computer system fo
anather which may Include any violatien of the provisions of the Copyrights Act. MHon-
compliance of this nde will be regarded as a serious offense and will be subject to disciplinary
action,

1} Code of Conduct

Your shall carry out your work diligently and deeste full tirse and sttentien o your tasks and
while on the premises of the Compary and nol indulge in activities of personal interest & ¢ or
for U personal enteriainment or activities which hinder the interest, the business activities of
the Company and the performance of your calleagues

while at work on Compaey peemises, use or possession of aloohod, narcotics or like substance/s
is prohibited and we ! possession of the same is ground for disciplinary actéon including
dmmissal

Whenever there i a change in your personal information, you shall potify the same to the
Company, in writing with proof within three |3) days.

Wilj INTERMET POQLICY

it is an mplicit part of the conditions of service that you shall act at all times during your
service with the Company, in the Company's best interast. You shall be required to strictly
comply with the Company’s Wnternet policy, which prohibits the wse of the Company’s
computers or such facilltées for any purpose not in the accordance with law or for private
purposes, You are prohibited from sending or being privy to sending, any objectionable, o
anomymous, or peeadonymous e-mail messages to the Company or any other entity by using the
Company's facilities, ar while in the Company's premises in any location,

You shall not extrect information or store any (ype af data or information, in such & Manner as
to be able to retrieve or take awey such information / data after severance of your
employment with the Campany, howsoever cawsed, You shall not use the electronic media of
thie Company bo send or recedve electronic Images or text of any abusive nature,
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VIll) NON - COMPETE CLAUSE

Employee agrees that duning the terms of this agreement and 3 period of twelve {12} months
fellowing the termination of the Employee’s employment ar twelve (12) manths fallowing the
Term date or the Termination date of this Agreement, which is later, the Employee shall not
directly or indirectly, on behalf of any individual or entity, be employed by an Company client,
vendar, broker, end-client, end-user or any entity ntroduced to the Employes by Company or
amy entity that employee provided services for or through pursuant to Employes’s obligation
under this Agreement.

Employee firther aprees not o solicit, accept or divert any employment, business, and
computer consulting contracts or make any contacts with any client, vendor, end-client, and
end-user othersmse tale away from the Company amy bustness the Company had or was actively
sobiciting during the Employee's employment,  This para shall survive the termination or
expiration of this Agreement.

1) HON-SOLICATHOM

The employes agrees that during Employee's employment with the Company and for twelve
(17} months thereaftsr the Employee will not directly or indirectly solicit the employment,
comutting or other services of any other employee of the company, or a client, end-client as
end-user of the Company, or of an entity at which the Emplayee was placed or introduced as a
result of his/her employment with the Compary, or induce any such emplogess Lo lepve ash
employment or to breach an employment agreement therewith,

Emploves will during Employee's employment with the Company and for twelve (12] months
thereatter shall not directly or indirectly i any capacity induce o allow or atiempt o e
or allaw amy Cormpany employes, consultant, contractor or other party to terminate his or her
employment o contractual relationship with the Company., Empgloyee agrees that the
Employee shall not salicit, divert or accept any employes, consultant, client, end-client, end-
uses, customer, vendor, broker or contractor of the Company oF any entity which sither
directly or indirectly provided any business to the Company. - This paragraph shall survive the
termination or explration of this Agreement.

X) PROHIBITION OF NSCREBMINATION B HARASSMENT OF CO-WORKERS

You are nol to indulge 0 any act of harassment mental or physical towards any co-worker sl
the work ploce.

You are equally responsible for creating a harmonious work atmosphere and accordingly should
propagate appropriate behavior amongst colleagues and adhere to the same at the work place.

Mlj COMFIDEMTIALITY AGREEMENT

You are required to undertake a confidentiality agresment effective from the date of joining.

Kilp HOM-DISPARAGEMENT
[wring the employment and thereafter, You shall mot make amy disparaging or defamatory

statements, whether written or verbal, regarding the business practices of the Company or ils
Chients: provided, however, nothing in this Section shall prohibit You from making truthful oral
or written statements o response £ (i) an officigl request by & government agency, (i) a court
arder
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Xin) DEPUTATION

During your employment with the Company, you will be lisble to be transferred to any of the
offices/department of the Company or of the assoclate cxmpantes group campanies whether
existing or Lo be set, whether in the same town/city or anywhere o India or abroad on the
same conditions of the emplayment at the sole discretion of the Management.

¥HY) RETIREMENT
The retiremend afe is 58 years,

You will automatically retire without any notice on your completing the age 58 years. If we
found medically unfit, you may be relieved by the Management at an earlier date also.
Company reserses Ehe right bo extend your services afler retiremaent,

Kiv) COMPANY'S OVERRIDIHG RIGHT TO SUE FOR RELIEF

Hotwithstanding any reference to specific terms and conditions noted hereinabove, the
campiny expresily reserves its right at faw 1o (ake recourse Lo such action as aporopriale
against errant employee and / or claim damages for any injury or damage property or person
sustained owing bo lapses § negligence by the concerned employee.

Please also note that the above rules and requistions are subject to change ! amendment /[
alteration Trom Cime to Ciree ot the sole discretion of the management without amy notice. Any
wrch changes shall also apply toyou.

The management réwerves the right o amend, change and introduce answ any o all of the
above except what |3 mandatary under the statutory requirements; at its discretisn at any
paint with a0 without pricr information,

Please sign copy of this letter and return the same to us indicating your acceptance of this
appointmen! and lerms and conditiong as attached.

We walcome you and ook forward to have a long and mutually rewarding association.
Yowrs truly
For eTeam Infoservices Private Limited Agreed B Accepted By

Gy

Privanka Mahajan
Senior Executive - HR

« 2AS Davidson Ave Suite 406 Somersat, N1 DEEPD (US Dfice]
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Entitiements: All entitiements listed below are Subject to Campany Poliches, Procedures and
Guidetines that may be in farce or as issued/Changed from time to time. All perquisites and
benefits, including reimbursements, are Subject to Income Tax as per the provision of the
Incorme Tax Act, 1961, which may be applicable, including tax on perquisite valuee. The Details
of your remuneralion are as under:

Salary Break up

| Mame of Candidate Rohit Saroj Dalvi
Location Maumbal
Designation T:tn Processing . presentative
Basic Salary Th00 91200 |
HRA - 3800 45600
Statutory Bonus £33 bk E

rsuﬂal Allowance 4974

| PF Contribution from Employer _ 1502 18020

ESIC Contribution from Employe i 551 ] b9

1838320

SR E, et

Rupees (Two Lakhs Twenty-Elght Thousand) Only {Per Annum)

* Incentives Referral f Reimbursement / Bonus o any other variable amont is payeble subject to
the employee’s performance as per Company policies and at the sole discretion of the
sCompany™s managemant,

* Please mote that first salary for those wha join after the 35th of the month will be processed
in fotlowing month's payroll cycle post receipt of your complete set of documents.

*any Tax implication arising out of the above structure to be borne by the employee,

“Income Tax reliel in respect of Reimbursements will be provided only on production of bills
and will be restricted to the amount mentioned against them.

Yours Truly
For eTeam Infoservices Private Limited Agreed B Accepted By

(o

Privanka Mahajan
Senlor Executive - HR

» FA5 Dawiction Ave Sulte 06 Somerset, 81 0AA73 (LS OHice)
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Dea: Shreayash,
Bubject; Offer of Emaleymant

Sushrequent o your successiul intemviaw with ug, we are pleased fo estend our pifer 1o you as Research
Asgociate with Momingsiar lndia P Lid, ["the cormpany”], 1 is axpectad (hal vou would join e on o betore
June 20, 7022

Yerar place of pasting loe reconds will oo Mumbad. Your (rifermod shemativety as “smployes”| rinal place of
weark will be @ one of the Company's offices as mermonsd sbove. Howear, you may be posted at any of ow
offices! subsidianes ! afffiates / group companiss, whathor domestic or owersias, whoroves (0 may be situated, |1
ha siuation so warrants, You will abice by the Company's nile and regulations.as may be in efect from fima ta
firsa with rezpact tn your funchon, levsl or the locatn whions o baes 1o work

Your Total Gross Annual Pay (e, anngsl compensation] will be Re. 465 770V~ [Rapees Four lakh ity five
thousand soven hendred and ssventy only) &= dotmled i Appendia A Acdinanady, you wall ba eligibls tor
Henafite and Variabla Pay as indicalod in Appendian A Revew of your partarmance and camgangation weuld e

i panodically i ling with the Compary's pelicing

This offer lotter is subyect 1o the tenms and conditions attached henso [Appendis & and Appendix BY. The affur
|setees whall ramiain in foron wntifa copy of an appointment lener, detailing ou goneral Temms and Condicions of

areployment, & provided by the compary alter anboanding

Thie Company or ampbayes may, &t any time during the course of (e employment ferminate Uy e=ipluyment by
giving 600 days-notice ar salary payment in lew af hat notice, by stating thair intentln 1o do sa.n wiiting
Far tre puepose of i Clause, salary sha® maan tha most ceromt bawe pay

Upan jaineng, the ampioyes will bo desmed 1o be un @ probationary period of 6 monthes from 1he [aie of
Juinang, i ling with the company’e etandard Talant Management policy

I Appendix B fizts out the broad terms and condéfiors of sennce governing your emplayment with e Company
Thase are sabiect ta change from time i time, Yai wil b2 expectad fo carghully 1ead and keep youaimall updated
an tha palicies & the Campany ag-anaounced or amendic {rom time 1o time, These amerdmants would be
hinding an i 45 an erployee, immadiatsdy on iis poblicaton. &5 an employes of thy Comparry, you ang
requestad to go through ary related Pelicy and athar polices or arry amendmeant thamin candully i fully
urdprsiand these provisions and s impleation an yaur employment with the Gompary.

T 1077 Marrongata NI Fsghm Aesereed. Confidumn and brisnaid for Recagii i Ok
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MEaL2)
Date: May272022
Akash Radheshyam Jaiswal
202 Radha newas,gagaon near empress mall manpada road Domblval{east)
HIR
Employee code: L ORI PR RO L 8

We are pleased to appoint you as “Associate” at Airoli, Mumbai with our Client Wipro Limited
on a Contractual Basis for 6 months with effective from =21 2205 ot R A0TE

In addition to this following are the terms & conditions:
May 27 2022

® ‘Your joining Date will be
15848

» The position we are offering is that of at CTC of INR /- per month

s Your loining Location will be Alrali, Mumbal, INDIA, and you need to report daily at the
office, In Case you are unable to join the work location, your Salary and FNF Settlement
will be not cleared.

# |t is a condition of your employment with the company that the management in its
absolute discretion may transfer you to any other Project site / Establishment /
Department / Division located anywhere In the country or outside the country under the
same Management or any other Sister Concerns, Assoclate Companies or any Holdings or
subsidiaries. Such transfers will not create for you any right to ask for revision in your
asmoluments or other terms and conditions of your services. Consequent to such
transfers, you will be governed by the terms and conditions of service as application to
your category of employees in the new place.

e |t is understond that our decision to appoint you s based on the information given by
you In the bio-data/Application form during the interview you had with us. If at a fater
stage, it is found that information you had provided is false / Incorrect, your services are
liable ta be terminated without any settiements of dues or salary.

e You shall not divulge any information you may come across during your Services, in
connection with the technology / Business / Business organizations etc. In case of
viclation of this clause, the Management is within Its right to terminate your services
immadiately and can claim damage to this effect.

Al

Corporate OFff; HIRD Services Privake Urmited, 3% FLOOR, G-04 MIG COLONY, NMear SBI BANK,
Idore, Madhya Pradesh 452001
Contact Mo; TO24312358 | Emadl: info@hird.in | weshird.n
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Ko,

You shall not leave the company without giving notice of 30 days after the formal
acceptance of the resignation or in the lieu of notice by paying a sum equivalent to one
months’ gross remuneration and salary as the case may be.

This appointment is for contract between Wipre and HIRD Services Private Limited for a
particular project only, ance the project gets over this contract between us stand
terminate automatically without giving any notice or Wipro can teérminate your
appointment anytime between the project. HIRD Services Private Limited also reserves
the right to terminate your services anytime.

Mot withstanding this, in the event of the project/work for which you are being
employed comes to an end before the aforementioned period, this contract shall be
co-terminus with the aforementioned project/work. At the end of the above referred
period, the contract will stand terminated automatically without any notice or
communication to you, unless they are explicitly extended by us by a letter in writing.

Mot withstanding anything above, depending upon the aforementioned
project/work, the company reserves its right to extend your temporary appointment
for such period ar periods as may be necessary depending upon the exigencies
relatable to the work for which you are hereby engaged.

You will be required to comply with all such rules and regulations as the Company
may frame from time to time.

if any Letter of Authority or Power of Attorney Is issued in your favor, you will have to
return it on-demand or on separation from the company failing which all the liabilities
arising in that case will be borne by you.

Any unauthorized (without prior appropriate approval In writing) leave of absence for
a period exceeding three days may lead to termination of employment without
sattlement of pending dues.

In case if you break or decide not to continue with the contract, you will not be
entitled for any pending dues or any sort of Full & Final settlement amaunt.

The Company also has a right to terminate your employment on grounds of Integrity,
Unprafessional behavior & Nonperformance as per the Employee Service Rules. In
such cases, no settlement of dues shall be Initiated.

You will keep us informed of any change in your residential address, telephone numbers,
any upgradation of your qualification etc.

Carporate Dff: HIRD Services Privats Urmited, 3% FLOOR, G=04 MIG COLOMNY, Near SBI BARK,
Incore, Matdhya Pradesh 452001
Contact Mo; 7024312358 | Emall: infoghird.in | www irduin
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pead,

Salary slips are generated between 15th-20th of every calendar month, in case same is
required please mail info@hird.in

During the continuance of your employment with us, without our permission in writing,
you will not carry on any business or enter any type of services or be employed by any
other firm, company or persons in any capacity, for any part of your time, whethar during
working hours or otherwise. You shall devote your whole time, attention and efforts
exclusively to your duties to promote the interest of the company's affairs, Any business
actlvities existing in your name prior to joining service should be disclosed and
permission be taken from the management to continue with the activities.

Yau shall, throughout the service of the company conduct yourself in the manner
benefiting a responsible member of the staff. In case your behavior is found to be
undesirable, the company reserves the right to terminate your services forthwith without
any compensation, notice, or salary in lieu of notice and all the dues may be fortitude
with this effect.

Continued absence for 3 days without permission in writing from the management or
overstay of sanctioned leave for 5 days shall tantamount to voluntary abandonment of
sarvice and your name will be struck off from the rolls of the company without any notice

to you,

In case client terminates the contract or ends the project before the actual contract end
date, HIRD will not be responsible for same and client decision stands final, the end date
of contract will be decided by client only, no monetary claim or benefit can be asked In
lieu of same by employee.

All Full and Final settlement of either contractual/permanent employee would be done
post 45 days of the Last working day

Al the ncome tax liability arises on your salary and remuneration shall be on your
account & bome by you. Company will not be liable for anything to this account and
would not bear anything towards Income tax whatsoever. Company will deduct necessary
Tax at Source on your salary and remuneration as applicable fram time to time.

In Case, if there is any extension by client on business contract would automatically
get renewed

All the attendance/ Timesheet need to be approved by your reporting supervisor [
Manager, post released the payroll and salaries will be processed in case the same is not
approved by your reporting manger the salaries will be not process

Al salaries will be credited between Bth-10th of every calendar month post all timesheet
approvals by your reporting manager

Ceeporata OM: HIRD Sandices Frivate Limited, ¥ FLOOR, G-04 MIG COLONY, Near SBI BANK.
Indore, Madhya Pragesh 452001
Contact Mo: 7024312398 | Emall: infodhird,in | wev ird, 0
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e Candidates need to fill time sheats and attendance on daily basis and need to update the
same on the software provide by the client

o All the IT assets like laptop, mobile, any other asset provide by the client will be always
candidates respansibility, in case of any damage, theft , loss of assets candidate need to
pay the amount in lieu of same

s While exiting the company you to need to submit all the assets back to the client or
company or else no full and final settlement or salary in lleu of same will be process

As a token of your acceptance of the above, you are requested to return the duplicate copy of this
letter duly signed on all the pages.

With Warm
Regards,

HE Team
HIRD Service Private Limited
3= Floor, G-04, MIG Colony, Near 5BI Bank, Indore, M.P- 452001

[Authorized Signatory)

**The governance of the contract is subjected to the contract act for the centractual employee®®

Employee Name ;  Akash Radheshyam Jaiswal

Address 207 Radha niwas sagaon near empress mall. Manpada road Dombivall (east)

Contact Number H1043850H

seawe + W0G]

Date - May 26 2022 16:20 IST

Conparate O, HIRD Services Private Limitsd, 3% PLOOR, G-04 MIG COLORY, Near SBI BANK,
Indore, Madnya Pradesh 452001
Contact Mo: 70243123548 | Ermail: irfadmhird_in | siww.hird-in
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Confldential, 20-Jul-2022

To,

Mr.Omkar Paranjape
202 Samartha Chaya
Manpada Road, Dombivil

Dear Omkar,

With reference ta your application and interview that you had with us, it is pleasure offering you the position
of “Graduate Trainee(Level: L3)", in the Biddable Perfarmance Department, of our organisation, for Navi
hMumbei location. Once you accept this offer the same will be binding and the terms will be crystalized in the
form of an Appointment Letter to be signed by you on the date of your joining,

A Date of Joining: Your date of joining the employment will be not later than 25-Jul-2022, In case of
your failure to join the Company on this date {without taking prior consent of the Company} this Dffer
Lettar will stand terminated and you shall have no claim against the Company,

B, Compensation: You will receive a fixed yearly compensation of INR 4,00,000/- (Rupees Four Lakh
Only) on a cost- to-company ("CTC™) basis, subject to applicable taxes and all statutory deductions

(“Compensation”].

The satd CTC includes an amount of Bs, 50,000/ (Rupees Fifty Thousand Only) as Retention Bonus
which is only payable to you after completion of 1 year(s) of employment with the Company,

The detsiled compensation break-up and other benefits will be provided and declared in your
appointment letter. The company reserves the right te allocate any shift or transfer you to a different
|ocation, shift schedule, based on exigency. Any period of epldemic/pandemic and force majeure will
not be computed for continuity of service under applicable Labour and Employment Laws, You will
be eligible to recelve your first monthly compensation only if you serve the company for minimum
10 days from the date of joining. Feiling so, the company will not be lisble (o pay any compensation

1o you

r. Confidential Information: You hereby represent and warrant that, ar all times, you will maintain

2 @ @ @
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canfidentiality with respect to all and any information relating to the Company (“Confidential Information”).
You will not, either directly or indirectly, make any disclosure of Confidential Information to any third party,
or make any use of Confidential Information, for your own benefit or the benefit of any third party, without

the Company's prior written consent. You shall maintain proper and secure custody of the Confidential
Information to which you may be privy and shall use your best endeavours to prevent the use or disclosure
of the Confidential Information by or to third parties.

D. Exclusivity: You will not enter into any employment or discussions with any potentlal recruiter/ Agency
after accepting this Offer Letter,

E. Signing of Appointment Letter: on the your Date Of Joining, you will be provided with
Company's stendard Appolntment Letter & Policy documents. that must be signed on the same day. In
case you fail to sign the Appointment Letter or delay the same, you offer will stand terminated at the
discretion of the Company.

By Signing this offer, you confirm that you are not bound by any other contractual or legal obligations that

wiould prohibit you from performing your duties.

You hereby sgree thet, your employment with the Company is subject to your back-ground verification and

in case of breach of any terms of this Offer Letter or misrepresentation to the Company, the Company

reserves its right to take necessary action,

For Logicserve Digital

B,

Anshuman Misra
SVP HR
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TATA

Offer: BUSINESS PROCESS SERVICES
Rel: TCSL/DT20219241524/Mumbai/BPS/BTH
Date: 1710972022

hr, Yash Dharmmendra Bodoor
AS2, Mav Rutuja Society
Ghanshyam Gupte Road
Jaihind Colany

Dambadi-4 21302
Maharashtra

Teld 91-913 7466 199

Dear Mr. Yash Dharmendra Boloor,
Sub: Letter of Offer and Terms of Traineeship

Thank you for exploring traiming opporfunities with Tata Consultancy Services Limiled{TCSL). You have successhilly
completed owr initial selection process and we are pleased to make you an offer @& "Traines BPS® for a perod of 12
months, During this period you will be paid a stipend of Rs, 13,780/ per manth. You will be engaged as a Trainee |
Apprantice under the modal [ cerlified Stending Orders [as the case may ba) applicable o you

Kindly canfirm your acceptance of this trainaeship by proposing your date of jsining and skaning Annaxure 1. IFnol
accepbed wilhin 7 days of receipl, this offer is able o lapss al the discretion of the Company. You may handover your
accaptance letter o the HR Offices/ Induction Officer 81 any of our offices.

After yvou accept this ketter of fraineeship and clear the medical check-up, and background chack you will be ghven a
Intler of appointment as a traines indicating the detalls of your joirdng dale and initial place of posting after compdeting
joining formalities as per company podicy.

TCS decision of releasing the Offer of Trameestap and allowing you 1o jon the organaaion before completian of your
firral Graduation examination which has been uncertainly delaysd owing o COVID-19 Pandamic, shall not e
construed as 8 waiver of the condilion specified in the Terms of Traineeship under clause 'Pre-requisites of
Traineaship', The status of your Graduation cormpletion will be reviewed periodically. The Managemeni reserves the
right to revoke this Offar of Traineaship it il is later astablishied that yvou coold nol successfully complete your

Graduation without any pending arrears/backlogs,

Private and Confidential
TCSLIDT20219241524 TATA CoONSULTANCY BERVICES
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01 OCT 2022

Mr. Karan Shetty
Thane, MH- 400808

Diar Kr, Karan
Subject: Letter of Offer

This i with reference jo your application and the subsoguent imterdew you had with Employes
Forums ("Company’). Wa are pleased to offar you tha position of Talent Acquisition S pocialist -
with the Gompary, The effective date of your appoiniment is agreed on or before 3rd OCT 2022,

¥ou shall be paid an al-inclusive remuneration package (Cost-to-Company) of RS 2,76.000- [Two
Lakh Soverty Bk Thousand Rupess Only ) per annum subject o posl successful completion of § Month

with the organization.

Your place of posting will be in Mumbad, The norme wiorking days will b= & days a week and B hours

per day (Aternate Saturdays off). You may be expected o work for more time as and whan the
Inunen of the Company &0 demands. The probationary period for this posiion Is 6 months,
Perdormance assessment will be conducted periodically Continued employmenl is contingent upsen

your moeting the Company’s expeciniians

O wour first day of work, you wil also be required io sign a Letier of Appomtmant which wal contan
datefed terms &nd conditions of your employment with the Company. You are sxpecied to folow the
nules and ragulations laxd oul by the Company whose details wil be elaborated in the Letier of

Appointmerl
This Letter of Ofar is cordingenl upon he successhil completem of all backarpund and refarence

checks and required documentation On your first day, plesss bring the documents as provided in
Annexurs

Piease confirm your acceplance of this Lettar of Offer by signing and returning ihe copy of this Letter of
Cifier within two (2) working days-of receiving this Letter of Offer Please note that if you do.not report on
ther reparfing dale, his Letier of Offer wil sland withdramn

Wa jook forward b your joining the Company and 1o a mutually sewarding working
retationshig,

Thank yau

Yours faitfiully,
For Employes Forums

Authorized Signatory
| agrea and accepl this Leter of Offer which has been réad, undersiood and acoapied by me

Signatura
Name: Date:

Employee Forums

B-1002. RMA Continentsl, Road no. 14, Chembur, Mumbail, Maharashira, 40007 1
(CIM: LT 2900MH202 1PTC 360 Ta)
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Biltrax Construction Data - Job Offer
Confirmation- Ms. Sathya Reddiar. ) _{

b

LA L]

Grethel Gonsalves 70 Mar
to me, Navin, Heena, Anikka ~

5

Dear Ms. Sathya,

Aflter careful consideration, we are pleased to announce that we have
decided to offer you the position of ‘Research Analyst’. We believe that
your knowledge, skills, and experience would be an ideal it for our eam.
Wie hope you will enjoy your role and make significant contributions (o the
success of Biltrax Construction Data. This emall will serve as your forml
afler.

Your position titke will be ‘Research Analyst” and your joining date for the
position will be Zist March 2023 Le. Tuesday. The remuneration for this
position will be R&.17,000 per month and the joining formalities will be
undertaken within the inltial week.

You are bound to complete 6 months once accepling the offer and not
abiding by this will charge you a 2-month remuneration as a penalty.

Please revert with your acceptance.

Thanks & Regards,

Grethel Gonsalves

Executive HR & Admin

L image.png

Riltrax Construction Data Rescarch Insight & Technologles Private
Limited

Suile-101/102/103, 18 Floor, B-Wing, Arithant Aura,

Mot No. 13/1, TTC Industrial Area, Thane Belapur Resd,

Mavi Mumbai, Maharashirs 400705, lmlla.
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“For Accanture e pnly

Brsvan Rajsgapal Moopanar

Bl Hnupa aptin roeen #0506 ground Noor near hameman mandie sagark gymkbena resd Dombivh East 821
Manngemerd Level - 13

Suibleal - 1

Jeh Profile - Transaction Procewsing Hew Assoclabe
Jdoh Family Group - Busiiess Pracess Dalivery
Basiness Deal - Non Cortacy Cenler

Diear Bivavani,

Based an our recent discessars wilh you, we are Piesad 1o goend you an oer 19 jen Acteniurs Selufiary Privets Lid (harensfier refermed
to &4 ‘Tre Company’] in Murnbai, indsa a8 per iha balos Sevms and canddions

Winat ampbeyrran] with Accenture will i gearmed by e cEwases meentned 0 e silached Teirs of Erplapeneny (Anfscune ) efieciie
fram your deie of joineg. Yoo ane requind ke corsfully rsd ond uncereiand Thesa Tarms of Emplayrent bedans fesponding 1o s offer.

T cftof i conlingent upon succassfl completion of your curent degres, swardad in B Nt gcademis yaar, You ane requined ia
produce B prigingl pass cerificals | min gheet. io Accanhyre upon joning Arceniure bl 0o kit Wi wihin i manifa ol s meuE oaing
declured by your maliul, Faling which, Accantos may, i iis sels diacretion, elect o lminale of iepend your erployment immecialy

iy jineng U FElY URGSTGS B rRineTg program fo acgseie the knowledge 3 enable you f successlully perarm i the expecighans of B
posmian for which you sns being cossiseed for graplayment. This ofor nnd yoes emplayrnent with ihe Compony are canlingest upas gy
suzcaashilly completeg the [Faining progiam: &u par fa Aalitfacton of the Company Fading whick, iha Company may, in fis scle Sacstion.
whecd tn fermingle of wipend you' cmployment immedialely,

Aty neosptance of the ofier of employmeit or any ime during the courss of your amplcyment wish the Compary you mivy bi segieored W
sndergs dughiicoholubstance el based o the projec you are Sepliyed. The offer and your employment with the Company are
pomingaid Upon you corpletng particaian sty ue per the equismants of Be Comparry #md & Pe inaance of Rl e ests namely tha
drpglaitohaiubatancs lesl ha Campany may. o i sole discreion, Bl b ieEnunals or susparc yous aivpiepoen| Fmedially

warnmn T Bioch J0EE 1 Lanelelha’as "_"'Hﬁﬂh*'i:tli
farence |d: e048a6H7-8bA7-4195-8lcE-aelcabi2b/dbl_2
EET\‘H' By: Jal Rumi Master
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Y oM Eiae (& i e bk,
’ Rl
lalil]
) Arnunl Fioed Compensalion” e
(B} Wiarabde Resan earning robintal Min_ o 12
] 15%
Arraal Toin eaming potartal (A+B) Min, ez,
m——#
(G gdithonal Benelits
(ishaty tor each yese of service (indicative mnd assunnd vakue cakculated ot | INR 3300
' sl
Mo Insurance Pramium ped by Comparny :
[Die#AdEtional Discrationary WFH Benafits/Raimbursements
IR 18,0005
Cine-lrra WEH Aspsloncs rerburiemenl
IR 12,0006 jcapped al INR 1,0007- per
LAnnyal intermed resmbyragiment month)
LWWPMMHWWMW P il
an cgtional investmant of 10% of groes pay
Emgloyee Share Purchass plan — ks purchste Accenturs plc Class A oy st no change In share price)
shares al 15 an the fair markel valie

e anniisl Ehosd Compansation incldes employars coniibusen i Providedl Fund, ns appliesiie

Annual hzed pompensation of MR 2000007.; his inclides. ARowANCEs 7 Slniuory beneis and will be sireciured 0 necoeinnoe with the
Company's companiadon guidelnes. The and amo| wcudes e pAsyEr s coniibuton 4 Provdent Fund, ss applicable.

Maraks Bonys: You will ba afigible o particinate in tha FY22 Indivicunl Pedomsancs Benus {PB) Programme. ¥our indcatve pey-oul can
ranga from B% to 16% of M proraled fixed pay in e Fiscsl Yaar subiect o the aversd ssmms and condilions of the IPB, indlisding bt nat
limited ba mhﬂﬂupﬂmmmmﬂnwl perfarmance. The Compary miy, 8t any fme and in & a0 and
abisoluls discretion, amend, suspend, wilfdrae vary andior modity gy of the s and conditions of the BB pregisnma guidebnes, The
H*leI:l.pldnﬂlullﬂhjﬁlhlh'lgmmll‘ﬂllﬂ'mltmwﬂmhldlhﬂwﬂhﬂlimmﬂﬂhw
based o your b in Actaniume Indis & mmmmﬂmmummmmw yedr.

Pinte: Fesr Internaticnal Waorkes Only*

i ey Incen Prowidenl Fund (PF) regulabons. membersnig 1o e Frowaden Fund & mandaiery Tor all Insmationsl Workers. Exemptions &
sy, shad bn a4 par ihe exiting low, Plesse nate that since your cost 13 the Company (CTO) includes ermployes s mh wel os amployers
Enffnsie i Provisent Fund, sgpropnats sdjustmend s your monthly salary wil bss rmacke fof Providert Fund contributions s per applicabie
rﬂm-m far nemandmenis fram time o time] Withdrawal (il ary) from Provident Fund s regulaied by the Gevernment of
niy wad o sukipt o goesmement approvals and prevalling |aws (amended from lime 4o bme) Ary person desuous of such wihdrawal need
s ey wilh apebatin liw and procedures Wi dosm Gy the suthorses

Wermian T 0 Wach P52 1

Peivbvrest wins Vi, w4 BB T B4 741 - Bfcll- aelleab b Taws 2




BE YOURSELF,
MAKEADIFFERENCE, ™ Gaccenture

“Far Accentuse ise anly

Vatshpavi Divakar Bagayatkar

I, subash Mhastre chawl, near sb shalar office kalyan road dombivii east 421201
Management Level - 13

Subdevel - 3

Job Profile - Trenesction Processing New Aesochate
Job Family Group - Business Procass Delivery
Business Deal - Contacl Center

Dresar Walshnavi,

Based on sur recont discussions with you, we ane pleased 1o exdend you an offar to join Accenfure Solutions Privaie Lid (hersmalfor refedred
1o g The Compueny') in Mumbal, Inda ss par the below lenms and conddions

 aur amployman with Accamtura will be gevemed by the clouses mentioned In ihe aitached Tarme of Employmant (Anmasurs T} effactvo
frosm pour dade of [plring, *ed are required to carefully read and wndersiand these Terms of Employment before reaponding to thie affar

This offst s conlingent upsh successful completion of your current dagrea, awarded in the current acdemic year, You ars tegilred Lo
produce the cngiral pess certificain / mark shael, {o Accenbure upan jeining Accenture but fo leter than within B manths of the resilt being
declared by your inafituta, Failing which, Accardurs may, in i1 sole discralion, ebsci o lémminate of suspend your smployment immadiaisly.

On poining you may urdargo s training program ta acquite the knowledge 1o enable you to successfully perform to the expeciations of the
pasition for which you sfe being conskdered for amploymant, This affer and your employment with the Company am confingent dpon you
scessiully complefing the training program as per the sefisfaction of the Company, Failog which, he Company may, in &5 sole discrolion,
ahact o fnrmminale of suspend your amplaymint immedisteby.

ARt accepionce of the offer of amplayment ar any tme durng the course of your smploymant with the Company yau may bo reguirad to
yndergo drug/alcoholisubstence lest baged on the project you ste deployed. This offer and your amploymant wilh the Company sre
cemtngant npon you cormplaling parkcular 1ests as par the requiremarita of the Compary and in tha instance of inifing these tests namaly the
dughaleaholsubstance fest, e Company may, in &8 gale discration, alod to terminate of suepend your amployrment imemediately.

P’ mt
Viprson B0 July 2022 1 candidyin s SgnsLre 't‘;::i_trﬂ—;_f‘

Reference |d: BecaeeS0-2637-48b4-9262-84532290e03c_2
Signed By: Jal Rumi Master



In the event & povernmant bodylsuthorty evercising its jurisdclion and statuiory powerauthamy seeks information peaining I sny sspact
of your smployrent. the Compary shall provide such information 1o the governmanl body/authority without any nolification to you, The
fareguing shall be appicable to informeban pertaining ta your smploymen! being shared in pursuance af slatilory requiremeniscompliancs,
You may balong to this catagory and your detads will be dsclosed to these authorbes.

To indécate youl acceptanca of this offer and amployment with Accanture, pleass subsmit 8 copy of this ketier ard all relevant Anmexures with
your signadure on each page, n addifon, pesss provide all the documentation identified 0 Anneeore 4 Documentation’,

At Accanture, the healh and well-bueing ¢! our people, eur dants and the comminity is ouw fop pricdby, VWa am lso commiiiad to compling
with all govermnment safely protocols as we bing our people |0 cur offices, Before onboardng, wa strangly Bncoursge you 1o fake both doses
af the COVID-18 vacoine as per goverienend prescribad fimelines.

Plansa nobe, that complance with these provislons is a condition precedent for the offer o your continued emplaymont with the Compary,

‘You will be expected o waork from the office in thi location tagged ko your roda. |n the current dredmetances you may be allowsd 1o waork
froem ncemse temparanily bassd on yaus asalgned project. This offer s confiageni to the aboue menfioned agresmeni,

Thig offer i cantingeht oh us wodking togoether to delamine &an appropriste sief date for yaur smploymant. The terms of this lethar and this
affer are walid Tar seven (7} days from the date of this Intter, ¥ we do not recaive ihe sbove requested documans from you before the
axparafion of this paded or after recahing your accaptance of this affer if yau o not [oe the Compeany on & mulually sgised date of jolning, of
if, we Are unabis to set an eRemaive dats, the terms of this letter snd this offar will be desmed fo kave been rejected by you, imless
alherstae communicated io you by The company in wiiting. The Company al its sola discralion fincluding but nol limited o inicresoan
circumsinnces fike a pandemic or naluml calamiies) may extend or defer the st dete of yow joining, for which defarmant you sl be duly
infosrnad, ¥our joaming dabe and empliymant wesh tha Company will than start from such deferadisstended dade.

¥aur annual (otal gash compersation will Ba INR 219240 and will bo sinictured as par the affached Annedare 1 ‘Compansation Deteils’, This
will conginus 10 be applicable urdil furthar communication on the same. Al paymarts 1o you will ke subject fo deduction of 1ae &l sowce s
e Wi praailing lewn and pecessary deduction of statutery amauns payabla in your caga. The tarms af amploymeant, secompaiying
annaxunes, schedules (o this kefter, logelher consliiles the lanrs of olfer being mads bo you,

You Bgres wad &firm that the information (personal or athensise) shared by you ot tha fime of registraion and in the employos application
farm (EAF) k& sccurate, tactally comact, and complate and na matarial informabon has baen withheld by you, Accenture s providing this
offer of employment basis prefmanary information & documentation provided by you at the registration sfage. You undarsisnd and
acknowledgs that this offar & your amploymant with Accenture shall be subjec (6 lurthar verification of detsils and materias doduments
prenvided o Accaniure &3 wel 8s any further verficalion desmed necessary o finalize your candidoature. Yed may alse ba during your coursa
nf employmant moguired by ihe company ta predude documsaniation and intormation from limae to Bma. you shall provide the same wilhin tis
timalines presoribod by the company, Non furnishing of mandalory decameant's within the specified Uma shall resslt in torminstian of

armplayment

Valshnavi, wa look forward 1o haaring from you regardeng your decision to join our team, In the meantime, pleass do naot hesitals io sall
priyasmrma &1 TI0ETET1 18 should you have andhing you would like to dscuss furthar.

alt
i Candidpia'a Signalure %_.-:5!5"

Yarson 8.0 July 2022 i
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W bedave you have @ successiul caresr abead of you and baok farwand 1o your joining us.

fanaging Direcior = Accemiume Dparaians in indiz & SH Lanka

ACKMOWA EDGE D ARD AGREED:

Unichacui D Bogayatces |
finsart tul lagid narme] Candidate’s signatrs,_ i5bo0Y.

e 23104122
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Your compsnsation is as meantoned brkoe:
Mrﬂdﬁ!l’-ﬂ]
(A} Anmeal Fisesd Comparaalion -
{8 Variabls Bonus earning polental Min III'LE"!'
o 16%
Annual Talal gaming polential (48] e Mak;
lhI_Fl ARF000 INR 21040
(CHAdditonal Benefils
Gratuity for aach year of sarvice (rdicative and sssumad vaiue calculsied at INR 3180
an approximation of 4.81% of annusl basic)
Motional insurance Premium paid by Companmy INR 11200
[Dp#¥sA dditional Discretionary WFH Beneffs/Reimbursements
INR 18.000/=
Onedima WFH Assisionce relmblirserant
INR 12,0000 {capped ab [NR 100084 per
Annual Inéarmet reimbursarnent manih]

LEhm"puun.ul appartunity to particlpate in the Emplayes Shars Purchase INR 2800 [discount o tunity with
an optional invastment of 10% of gross pay

Employes Share Puichsse plan — to purchase Secanfurs pio Class & ardinany s i a0 Bl i

shares al 18% discount on the fair merket valus

“*iprmunl Fiead Compersation indudes erpknyeers contibution o Previdant Fund, as applicadds

-Annual Bred compensatian of INR TER000J-; Thiz includes allvwances and slahitory banedils and Wwill be siruciured In accordence Wik e
Coampany’s compansation guidelnes, The ssid amound includes employer's comtribution io Provident Fund, as spplicable,

Sfnrinble Bonus: You will ba eligible 1o participate o the FY 23 Indivdunl Pedormance Bonus (1PB) Programma., Your indicative pay-out can
range fram 0% to 16% of the prorated fired pay o the Fiscal Year, subjact to the owerall terms and conditions af the IPB, Inclhsding b nod

limited ta your individusl perfarmince achievemants and the Company's parfermance, The Company may, st any Bme and i s sole and
abmohute discrelion. amend, suspand, withdraw vary andior modity any of the tarms and conditions of the IPB programme guidslines. The

PE will be paid out subjed to you being on the rolls of the Company on the dole of debiursemant of these paycuts and will bs prorated
basad on your fenure in Accenture Inda and corsidaiing the penod of lsave wilhout pay during fa sald fseal year

Mote: For Intermaticnal Worker Dnly®

Ywaivi
Lancidaloa Signaiure ‘{f&@;—_:-

Vaiskan 8.0 Juke FUE
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As par Indian Privident Fund (PF) regiulations, membsarahlp (o the Provident Fund is mandatary for all Infermpional Workers. Examptions if
any, shall be 6 par the axling law, Plarse nole thal since your cost 16 the Company (CTO) inclutes smplayes's aa wall as amployar's
conirlaicn to Provident Fund, appeopriate adjustmant in your manthby salary w48 b mede for Priovident Fand comibutions as per applicable
Ewsragulation In existance {or amendmants frem time 1o Gme), Withdrawal {Iif any) fom Provdent Fund s regulaied by the Sovemment ol
Indim and is sEbject to povarmersan approvals and pravading lnws (amended from time o tme), &0y parson desinoes of such withedrswal nsed
to cornply wilh oppllcable law and procedires lald down by the suthorties,

“As detned Dy applicainle law Bom Hmes 1o dme.

W yau ara currerthy aligible to recelve Statiory Bonws, such amaurnts will be calculeted on an annual fgure and pald (&8 per pravallng e
1o Yol 6f o I'rh:!rﬂhl'p' basls avery yeal. Plaase nate thal your vairtoble pay'vanable bonws i inclusive of the Blabutory Borus arnounts if
payable to you, Such Stalufery Bomis will be accordingly adjusted agains! vanable pay, Excess vardable pay, If any, pest sdjusiment of
Etanilory Bomis will be pald as per Company avalliation process applicablo 1o your managomant level as poar compary payrall oycle,

. L]
; oiey
. ; i i - X B | = r | N e '!
Jarsion B.0 July o 1 ekl S0 ILE \{ﬁ.b—?i'l
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Benasfits applicable for current Company financial year:

In addition to your annial total cash compensation, you will be eligible for following banefits, which will be govemed by Company
peodicy:

‘EHIT. Spousaiparings {11 yau

ienlity yourssl! as lashian

I IR 3
pay, mamnial and ranagendar) [00,0004 per anrum Company
& 2 Dependent childran
Pemonal Acadent Salf Up te 3 times of snnual fized S

Eormpensation

Equivalent to ane Uime of your
Lite Salf annupl fred compensaten with | Compary
kg cover of INR 500,000

Futusre Service Liabikty Sall Up to INR 20,00 D00v- CATHRATY
Employee Deposit Linked IR Ta5,0085% (If you contriouta
Insurancs {EDLI) o lowards Employes Provident Fund) Company

i, Medical Insurance for self, spouss and 2 dependant childran up 1o INR 3,00,000 per annum. This plans sllows Tor coverage of pre-
erbamng allmenis. Thés is &8 per cumen! arangemant with our insurer and is subjsc Do review from Gme o Smo

a) You hava the opion of avaling Acceniure negobated rates o covar your parsnts, parenis-n-lew and silings up to INR 10,00,000 & any
sddticnal child up ko INR 5,00,000 under a sepsrate Insuranca plan. You alen can avall optional Tep-Up andiar CAlisal lness Palicy for
yoursel and your dependenis (spouse and 2 children] up to INR 10,00, 000, The ertire premium for fhis will lave fo bo bome by you, These
plans alow ior coveraga of pra-sesling alfments, This s as par curmant arrangemenl with our insurar ard i subject 1o mview from bma o
i,

b For Pormissible clams undor the Medical Insurance plans dedsiled above, you wi#l be required 1o contribide a dafined percentage of emch
claim, &8 under

& {0% of such cloims for eelf. spouss and 2 depsndsnt chldren
= 3% of such cloims for persnis, parant's in-lew, siblings, and sdditional children under ihe sapamis [nswmnoe plan
2. Personnl Accidsr cowerags Ior self, up ba Miss Benes your annual fved compansation

a) You have the aplion of aveling Supplemantal Accidert cover at Acceniishe negalisled rales 1od yoursall andior your spouss. The ankire
pramium for thin will hawe to be bormea by yai.

3, Lite Insurance coversge squesalent fo one ime of your annual Bred compensation with minimem cover of IR 5 00,000,

a) You havs tha aption of availing Supplemental Life cover st Accanturs nagotisted rates for youmsell andfor your spouse. The enbire
premiam Tor fhs will hava fo 0 borma Oy you,

4. #C) Srabuity amourt shown abowe is ar indicatve approkimafion of yaur anmusl sligibility, and ihe firal payoul of By Gratulty smount will
be determined in @ccordance with the applicatde provisions of the Payment of giatuity Act, 1872 (as may be smanded friom ima fo Eamin),

payable as pat the Comparry policy an your e

- I
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#(C) Noticnal Insurance Pramium i sh approdmation based on indvidual factors which may Include age, level and frad pay depending
on the insurance. Pleass note thal them could hence be a slight diffarance in the sctusl prasmiim amount borne by Accenture for your
INSUTENCE Covarage. Tha pramiem amalnt is directly paid by Accenture fo the Insutance companies Ted up with and will not be paid tn you
Individually, spplicable only for current FY and tan be withdrmsn sl any time at company's discrslion

(D) Reimbumements would ba spproved ps per the pelicies’ tenms & condiions, Kindly fafer to hose betors Initiating a purchass, The
raimburssman amoinis ama subjed Io company policy and discretian snd maybe opdated/rrviawed fithdrawn o any Bme basls companny
discre@an,

5. ¥ou wil also ba sligibde for the Employes Gtock Purchase Plan, which will provids a 15% Digcourtsd Fate an ACN S1aek traded on
WYSE.

® Ernployes Slock Purchase Plan (ESPP) The Employes Share Purchage Plan gives tha employes an opporiunity 1o purchase Class &
commen shates in Accerhes Limited of a discount through payroll contributians, By perticipoiing in ihis plan. an employes can develop
s | her owmarship in Booeniure and increases his! her staka in ACCeniure's SUCCEED.

B. Acconture provides you with access to the Employee Assistance Program (EAP) 0t no cost: EAP halps you and your immediabe family
memibans deal with work-ifs siressors. famiy issues, Anancial concams, relationship problemes, and sven drig of legal cancems, The EAP
Banices cover up o 5 in-persan visils, shorttesm counseling, confidential apcess io apsessments, refersls ond fallow-up sarvice

Thee Cammpanyy may, sl amy ima and in s cole and absclubs discration, amand, suspand, vary and medify any of the tarins-and candilions of
ihe above benefits & guidelines,

G5T Clause;

Fiollowirg the irplemantation fo the ST regulations with effect from July et 2017, pleass note the tresiment 1o any confmuing obhgations
Mat youl lave, pUFsLERM to &y slgningfalningelocalicnirslsnian bonus s per ihe lefrn of your emplayment, w4 be as ndar

&y slgning, joiring, relocation or refeniion banus recelved by you will be paid shamg with saary of tha relevant or succesding pay mosrh,
This amount i fecovarable s per your amployment tarma, if your sarics eammitiment with Accenturs changs, Ary Bueh fecoyery ol
afpustrient shall be made from your salary peftaining te the saivice month bafane your st warking day in tha Campany. Any shartinls will
ke adiusted against any furdher amasnis due snd payabds [ o,

Gameral Tax:

Al compansation will be paid to you after deduction of tax of sodrce, in acoordance with applicable lew, Vo wil be sobely Balbls for your
parsonal tas Kabilites, ae per applicable law, both in India snd abeoad,

7 Candidpie's Signature mﬂ"
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ANMNEXURE 1
DECLARATION

| haraby represunt and warrant that es of my effective start date of smploymant with Accenture Solubors Prvats Lid (hefeinnfer roforred 50
88 tha Company’), | will have: [8) terminated my employment with sny currentprevioes amploysr and any olkei ermploymant ar contraciog
relaticnehips, ard (b) sadefaciodly performed and complated ol my obligations which applyfappied B e vis--yvis any curranbipravkous
emplcyar ard any other employment or contracior relabonships,

| hereby reprasant and wamant Mat | have not, during the course of any cumanlipieviaus amployer and any ather smgloyment o conFEcion
relationships, entered into or agreed to any arrangemant which iy resircl, prohibit or debar ar canflict, or ba |nconsisian! with my
acceptance of tha ofler made Ly the Comparty or smplayment with the Campany, inchuding. but pot kmited o, any lime-bound nor=comgpats
agresmant, restictive smploymant agreament of olher restictive tenms

I keveby represent and warrant that § shall not bring inbo the Company premises (ar Usa-in &y manned] any hird pery dociments
{regandiess af modia) or matenals (ncluding but nat limited to rede secrels) with mysalf fo the Company, including any such decurments of
mstetals from my previous employers, To the extent | fesl that my employment &t the Compsny would requine me to bring any third party
dicurnents of materiale to the Company, | shall not bhong any such documsantn of maledials unless | have laken ol permissionsfapprovals
from then Bhird pariies bafors accapting the offer froen The Comparry, | fuither represent and searrani that | hewe not and willl nol inappropisiely
dischass or msuse any corfidantial infarmatian abtalned frem ondior in connaction wilh any curant/prewous armplayer and sny other
ernploymenl of conlracior relslianships. | agres and scknowdadge that a breach of this provision ehall engtle the Company io befminabe my
gafdces wilh immadals affact

ACHMOWLEDGED AND AGREED:
_‘u.im_'mnw._'_ﬁ.;i’mgnﬂnﬂa:f_
(st Bl lesy s miaime) }

Dals: 3 '-"ltf‘-q | T2

a Candidete's Signatun
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ANNEXURE 4
REQUIRED DOCUMENTATION

1. Two passport s2e coples of your recan phalicgraph

2. Copy af highes! asducalion cofificales

A. Copy of any mark sheets {Las! semestar mandatany)

4. Ralieving Lothars from previous amployed

5. Documants 5 supsott of your age {100h'1 2th Markshest! Passpert Copy ste)

. If ol &de ESIC Elgibéa ax par wour Compansation Plar (copy of ESIC cand or Fors 1 Declaralian

7. Copy of Aadhanr Card - W raguest you bo prosde for mesting the UAN gensiation requiremant and any alhar compiance requisd by
pevarmeny reguiating authomties ke EFFO. ESIC, labour wallara fund and cfhers. Pleasa nots that by valurtandy shanng your Aadhans
dataile, you ars also sultholHng us io share B with third parlies imdor condract with (he cormmany and wisch are bound by conlidenality
provigions o masl any regulatory requitemants and iFlamal proceduras of the company Including but nal imited to making
varificalions, Cha nats that the provision of Amxdiher details Bnd sesding Asdhar with LEN as well as compleiing KY'5 reguirements of
EFFC s nacessary and i you are umable {0 do so this may delay subrission of your PF cordrbotions to the regulaicm

o .H_.h._.l!'f
Versemn B0 July 2022 ] Landidaha’'s Segndilu 1%_,—:—'_::

Falerprcn |1 Became A0- 283 7-4Lih- 82 82 -BAN 27 e lEC 2



Cpame.  Weluwbe
ME\A o4

BE YOURSELF,
MAKEADIFFERENCE, =™ centre

.

*For Aceenbire dse only

Soeama Marull Kalpmba

R, Ha 51 Star colany, manpada road, domibivil sast 421201
Managameni Lavel - 13

Subdaval - 3

Joby Profile - Transactlon Processing Hew Associxle
Jobr Famify Group - Business Process Delivery
Business Dweal - Hon Contact Conter

Cinar Soema,

Based on our recent discussions with you, we @ pleasod o odard yowan offer o jon Aocenbune Solutions Privage Lid (heresnafler risferail
b 8 ls8 Company'] in Mumbal, nda 6 par ha balow Brrs and condiliens

Yeur empicyrment #an Accennire wil be povemed by e clauses menlioned im tha allsched Tamms of Employment’ {Aamruna 25 effeotive
fram your dats of jalaing, You ara raquired o carefully read and understand thess Temns ol Empiaymant hafons respanding to this affar

This alfer k& comlimgent upon successisl compabon of your cumen) deges, swantad in (he curent academic year. You are required 1o
produce e ofigngl pass carificate ! mark sheed, 1o Accenkine ipon ining Acceniurs but no lsier than within B monits of e resull bemg
deciarad by your instiute, Faling which, Accentsre may, in i sale discraiion, slect i ferminats or suspend your employmen] immsdissly,

O joining you may urdergo-a braining program (o scouire the knowlodgs b onable yeu b Sucsssshilly porfarm to the expactabaons of the
poRiiion inr which you ane beng considerad for emplomont This ofler and o ampleyment wilh e Gompany are contingent upon you
uccassiuly completing the fraining program a8 per the satisfaction of the Company, Fading which, fha Company may, in s soke discration,
#ect o iemmnaie or suspend your ampligmenl immedealedy

Aftar acceptance of the offer of employment or sy bme during the course of your employmant with the Company you may be requiced o
undergn drigialoaholsubstance 1esl based on the project you are deployad, This olfer gnd your employrmarl wilh he Company are
certingent upon you sampleting partoular tests as per the reauiraments of e Company ard in the inetance of failing these testa nemely s
drugisieaholisybetance 1es), ha Company may, in IE sofe discroton, olect o eeminsbe of swegend your smployment immedislely.

| iy atigd infalaha's Slgnaiure

Reference |d: 1459851 1-0963-44b3-052f-da(8df1 7al127_2
Signed By Jal Rumi Master



in thia awant B govermmant bodyaulbarly axerciaing |l jurisdican and Slotubary powesiadhonty seaks information perisining o avy aspact
al your amployment. the Company shall provide sech infeemalion o ke govemment hl:d:p"ﬂu‘l"‘l:l‘l[" withowd any notification b you. The
fl!FIg:ﬂi'lﬂ Ehall e gpplcable o intermalion pedaining 10 wour empioyment baing shared in pursusnce of stalulory requiremrantsicompliancs,
You may befang o lhis catagory and your detaits will be disclased bo these aithortties

T fcals pour aceepiance of (ki offer ard amploymen| with Accenluns, pesss gubmiil & copy ol thin lsther and all relevant Armsxunss with
mw ory HI.'.-I'I[I.H:B. I pckdificn, please provide gl he documentstion denlifed in Annsaune 4 Dooumenlston’

AL Accon|une, the health and well-beng of cur poople, our clsngs and the commanity & our Iop pranty, We ore dlso commitied ko complying
with @l gowemirond salety proiocoks A% we bing ouwr peophe o pur offices. Bedore onboanding, we strongly sncounge you (o e bolh dodes
o tha GCVID- 19 vaccing ag par governmant prescribod tmaines.

Plagsa robe, ihal compilance wdlh hese povisions is a condiiion precedent for e offer or your confimied employment wilh ik Company

o will By sl 1o veork from the office in the location tngged bo your rele. In the carenl cirumstanees you may B allowad o work
tram nome iempararey kased on your assigned project, This affer = conlingeni o ihe nbowe menionsd] sgreamant,

Thiis ofier 5 comfingent on (= working together io delarmine 8n sppropeais star date for yoor smployment. The terms of this k=iler and i
aifer are valid for seven (7] days from tha date of this ehes I we do ned receive tha above requesied documenls fram o bafarg (he
sxpiration of i panod o after roceiving your acoeplance of (s afer If you do 0ot join the Company on 8 moheally sgreed dale of joining, or
if, w @dw unalle 1o ot an allernalee daie. ihe lerms of jhis leber snd iRis offar will bo doemad 1o hove been fejstled by youo, unless
alhnrwise commimicaled to you by the company in widing, The Company al ils sole discrefion finchuding bul nol limited to unforesaan
eircumstancas ko o pehdamic of nalural colamiios] moy eatand or dofar the slart dale of youf jeining, lor which defarmand you will be duly
irdarmed. ¥our jaining date and employmend with Bie Company sal then start from swch detamredfedandad deis

Yaur annual iotal cagh sompensalion will be INR 219240 and will be sirudlured B per ihe afisched Annsore 1 ‘Compensaton Dalals’ Thes
will contirue [0 be appicable unlil futher comminication on the same. AN paymaonts 1o you will be subject to deduciion of ia2 81 soures a3
per the provailing lows and neacessary daduction of slatalory amounts peyable in your case. The terma of srmploymend, sccompanyng
annexures, schedulss te Bis leber, ogeiher conafiuies lhe berma of oflsr baing mada ba you

¥ou mgfes gnd @lem ma the information (persaral or ollsrwiss | shamed by you 8l the time ol reglalration and in the emplayes application
farm (EAF} i accimaba, Tagiually carrect, and compleba and ra mataral mlormalion has best wikeld by yoo. Asperione o pravidng e
alter ol employment bagis praliminary informstion & decumsentation provided by you al the regisiration slage. You underatond and
acknowledge that this offar & pour emaloymant with Acconture shall be subject b wther vanfication of delals and matedals/ docummnts
provided i Accanure as well a3 amy uiher vardication deomed necessany (o inakoe your centdidatum. Yo may alse ba dunng your colme
al amploymant raquired by the company 0 provdn dooumentation and information from fime to ime, you shill provide e seme within fhe
nmlings prescribed by the company. Man fumishing of mandalory document’s within the specifiad time ghall resul in termination ol

amrglpymant,

Sweema, we inok formard 1p hearing from you regarding your decision 1o jon our team. In the mesntime, please do nal hesiats 1o cal
jacinta, jabhal ot ST67T 192787 ahould you havvn anything v wisild fke 1o discuss lurber.

Viorsaan BT July 2 Condiiinte s ﬂlgl'lilll."l.l -
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Wie belleve yoo have a succesahl caneer ahaad of you and kock forsmrd fo your [oFiing us
Yaurs simcaraly,

S

Jal
Miannging Ditectar - Accenlure Operations in bda & Sn Lenka

ACKNOWLEDGED AND AGREED

[Verieert fuil logal namal| Candidnta's sgnalum
DCaim.
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ANNEXURE 1
Your compensafion & as menlioned balow

Total Gash Compenaation

O T WIFH AssElardg P e e

Armuaal Internes remburssmenr

Arnunlf IR
o - .
() Anriod Flaed Comporsabion (HR 185600
(&) Variable Bonus saming poteniial - .
0% 1%
Annual Tofol marning pelantal (A8 L Max
BR 185040 MR 295240
[CiFAdditional Benefits
Gty Toe slch year of sarvice (Indisalive ang sssuens] sshie clculaled al INR 3100
an ppproaimEiicn of 4 B1% ol anraigl b
Malional Msurance Fremium pald by Company IR 11200
[DiskAdditional Biscretionary WFH Bonefitz/Reimburs penents
IMR: 18,0400/~

IR 12,000/ {cappad al INR 1,080/ par
monih)

[E}Dplianal eppoeciunity ta participate in the Employee Share Purchase
Plan

Enrﬂn‘.‘ug Gharm FPurtchaid plam — i p:.rrhn‘:e Acconiure phc Class & ardhrany
ghires @l 15% discount on the fair markel valus

IHR 2800 {discount oppetiunidy wilth
an optional inwvestmant of 10% of gross pay
and n change in share price]

** A Frogel Compensatan includos amployer s contibution so Prenoadent Fund, @5 applicabhs.

AmFual e compansabon of R 1EB000/- (s incuides allewanoes ard sinfulory benetis and will D sireclsred in Aooondmnes wilk Bha
Campamys oompensation ;'II_|q'J|-_J||'.f_'5 The wald ampunt incLifes amgloye’s conlrbulon 1o Provident Fund, as appicable

Adafiabla Bonus: You will ba skgible 16 parlicipate @ me FY22 individual Performance Bonus (IPB) Programma. Your indicadteo pay-ouil can
rargs [rem 0% 10 16% of the prorsied fixed poy in the Fiscal Year, subject io he dvesall fonms and condiians ol the IPBL incluting bul not
Emibed o your indeadusl parfarmancs acmnvamenis arsd {hie Comipiim's parformance, The Company may, & any ome and n ils sole and
absolile dicrelich, Arnmand, suspenid, withdrmy vary ondiod modify any of ke ierme arnd condilions of ;e P programme guidelines. The
[P will be pairl oul subjet! 1o you baing on the rolls of e Company on the date of disbursement of these payouls and will Be prarmied
e GN MOCE TS i Aooarurs Incha and conerlenng the penod of Ieaye winoudl poy diging the sail fgoal year

Mote: For International Werker Onkyg®
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AR par indian Provident Fund (PF) reguiations, membership 1o the Pravident Fund & mandatory for gl intematonal Workems, Exampions if
any, shodl be a3 per the exisling law. Floass nole Mal since your cost 1o the Company (CTC) includes gmplayes’s as well a3 omployar's
coniribution 1o Pravident Fund, appropnate. adjustment in your monibly salary will be made for Provident Fund confributions gs per apolicabis
lswsirequlalion in existence (or amendmands fom lims b lme), Withdrawal (i any) from Providams Fund |s regidaied By Ehe Govarmment of
Indlls arel i subject io govarnmant approvals and prevailing laws (amended from time to Gme) Ary persan desirous of such withdrawal nead
lo comply with appliceble law and pdocadimas el down by the nuthonbes

*fiz defined by appbcable lnw from Bme o tma

If s are currently eligible 1o recena Siatutory Bonus, sich amount wil be ciiculsisd ar on annual figure and peed (s par provailing lea)
1o you on & monthly basss avery year, Ploase nole that yous variable payvariabls bams is dnclmive of the Siotutory Bormus smaounss i
pikyabila o you. Such Sislutory Bonos will be accordingly adusted agains) vastabla pay, Excess variable pay, it gny, post adjusimeni of
Slitulery Bamus will e pald e per Company evalistion process applicable 1o your mansgemsnt kel as par company payroll cyds,

i Cenifitlwle s Sajnmlies
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Bencfits applicabils @ i il year;

In asddition 1o your annual iotal cash compensation, you will ba eligibie for following banofits, which will be govemed by Company
palicy:

Self, Spausalpariner (1 vou
identify yoursal as lesbian,

—— gy, hissmal and ransgendar) BHARE M0 puo i Comrpany
A& 2 Demenderd chifiren
I
Persinal Accidant Salt up i0 7 -hmes O BAnul T Company

compensaban

Equlvalant o ane Hme ol yaur
Life Sal arneal fixed compansatan wilh | Company
miknimeim cover of IR S, 000000

Fiiliiig Sarvads Laalalily Bl Lo %o NE 200000 Coripany
Employes Daposil Linked Sai 1B 705, BN [ yol corbnibuis ey
|ttt e [ECILAY iowards Esnployes Providerd Fundy | W

1. Medical Insurance for self, spouse and 2 dependen| children o o INR-3,00,000 per annum, This plans aliows [or coverage of pre-
exisling afments. This i as pes cumenl arangemenl with cur iesurer and is subpect to resiesw from lime i ime

#a)] You heive e oplan o evailag Acceniure negoliniad ralas b Sver Yo pamnis, pareniz-in-las and sibbnge @ 5 I8E 10,00,000 & any
addilaial child up fa INR 500,000 urider 3 ssparsde IRemnes Blen, Yo also can syvad oplicenal Top-Lip sndior Cricel [Hness Policy lor
woursall and vour capmrdenls [spouss and 2 chldrend up o INR 10000000, The enlire premium for this will hoee 1o be barne by you. These
plang allow for coveraga al pre-ensting alments. This |5 a5 per curmam arrangamant 'with o iesurer and = suhjsc) bo review inom me ba

Rirrez

b) For Permesiie cisims undar tho Medica insurance plans deialled sbove, you wal be egused o coniibule @ delined percaniags of sach
carm. a3 undéar

& 0% of swch s har B0l Bpouse e ! dopendenl chikdren
1% of such daims far parents, pareat’s in-law, shings, and addmonal chilfren under the ssparabs rrsurance plan

2. Persgoial Acciden! coverage for seH, up &0 Fres imes your mnrs foad companganon

aj You haye the option of avallng Supplemental Accident v at Accanture negetaled rales for yoursall andio yous spousa, The antie
i for e will havo o bo bame by poid

3. Lin Insuranca coverage equreakent o one firs ol your annual fxed compensation sdth minimum coear o INF 5,060,600

a] Yo havea the aption of ewailing Suppementst Lila covar ot Accenbare negolisted rsles for yolrsed andlor your spause Thea ‘g@nting

prramiam for s wil hove 1o e bome by wou

&, (G} Gealty senoaind showe above is an indalive approsimation of you annual eligibiity, s tha final payout of any gratuily amount wil
b detapmined i accordanco with The applicabla provisions of the Payment ol grabuity Act, 1973 |as may be amended Fom Tima 1o bmal,
payaldes as per e Company policy on your s

Hefnrerces 10 14508611 003 =t469- 6504 ol Bl 1 T 127 _T



#C) Netional Insurancs Premium s an approsimation based on indivichsal factors which may nclude age, level and fived pay dapending
an the inswrance. Please nefe thal them could Aence be a slight diffarence in the sciugl pramilen amaunt bome by Accenture for your
imsurdnce coversge, The premivm amount is diecily pald by Acceniure 1o the Insurance companiss ted up with and will nol be paid 1o you
inclradually. Applcable oty lor cuerent FY and can ba withidreas 88 Gy ime 6l company's disarelion

BHO} Sewnbursaments wiuld be approved o per te palicies’ ierms & condilions. Kindiy refer o fose before nillstng & purchass, The
reimbursRmEr smaunts are subject b company palicy and discretion and maybe updatedfoviewediwithdrasn at any ime Basis company
dacrasan,

5, Yo will alve be shigible far the Employee Slock Purchsss Plan, which will provide o 15% Discounied Rale an ACH Stock imded an
WYBE

= Employee Slodk Puchase Plan (ESPP): The Ergloyes Share Punchess Plan gives the employes an oopartunity o purchase Cless A
cormman shares in Acoemurs Limited at o discount through payrall conirbusons. By participaling in this plan,-an employes can dessiop
hig.{ her cwnarshep in Acceniure and incress hesd her staka |n Accenlure’s Sucopss,

. Arceniure prodvdes pou with access B ihe Employess Ascislancs Program (EAF] ol no cosl. EAP helos you i pour imimedisis Emily
miembsers deal with work:ife siressors, family issees, inandal concems, relationship problems, and seen drug or kegal concems, The EARP
SETVICES e o 0 5 m-persan wsits, shor-Sern counsedng, confidenlial aocess o assesomenls, relesrals and Toldna-up servioe

The Company may, at any time and in #s soke and sbsciule discretion, smend, suspend, vary and modify any of B terms and condifions of
1he abhiove beneils & puideines

G3T Clause:

F-url-u-.dng e kpplamerilatian o the GST raggulations valk aMood rom JI.I!II' T5L 20197, ‘plEﬂIE e e s stmant M argy ﬁmmlﬂﬂ'ﬂ‘ Rl
bl you Fave, pirddsdl i sy agningliomngelocatontetention bamos as per fhe tarms al your smplomenl will e s unde

Ay gighing, mineg, FgCaticn of retantion boanus raceiwvad by you will be paid alomg wilk gslary al i migeanl or succaading pay manth.
This ammunt i recovErabie a5 per your employmenl Erms, (i pour serdcs commdmant with Asconture changs, Any such recovery or
adpustment shad be made from your salary perainng 16 (he serviee month balore your ket sarking day in the Company, Ary shorilalls will
b aiusied a&3anst any funher ampunts due and payable b o,

General Tax:

All compansalion will b pasd 1o you sler dedscion of 1ax al source, in accoidance wilh applicable law Yoo will besolely iable tor yow
personnl iy linbailies o= per apphcalie law, both in india end abrosd.

T i LAl ¥ Sigriakiom

Helorence I TA5HRS 11 S-S bO-S5 2 R datiot| Te 127 2



ANNEXURE 3
DECLARATION

V haraby represent and warrant ihat as of my effactive slsnt date of smployment with Accontune Salusans Privabe Lid (hersinafter refamed 1o
as'tha Compary], | will have: ja) tarminated my emaloyment wih any currentipravioos. empioyer and amy olher smpoymsent of conlracion
redalionships: and b satistaciorly perfarmed and complatad &l my abigations which apply/applied to me vis-"wis any currentiprevious
amplioyar and any athar employment or contractor relaticnships:

| herety represent and wamrant thal | heve nol, dirirg the course of any currank! prevsous gonploper and iy other employmaon] or coniractar
refalicnships, entared wlko of agresd 1o any arangament which may restrict, prabist or debar or condlict, or be inconsizient willy my
accoplance of the ofler made by Ihe Company of amplopment with tha Company, iIncludng, but not lmied io, any tima-bound non-campals
agrocmant, resinchda employmend sagrasment ar other resinclive iesms.

| hereby represent and warrand ihat § shall ned bing inde the Company premises (or use in any mannar] any thid pary docimearnts
iragardiets of moda) or malarisls [inchiding but rof limited to lreds secrebs) with mysefl o he Company, inclding gy such documents or
malerals from my previaus ampioyer. To e eclent | feal that my employinent al the Company woild reguire me b bring sny Bind party
documenis or malenals i the Caompany | shall ned bing sy sueh documants of matenals unlsss | have taken all permissicnsfaporovals
Tram the third partizs befare accepling the offes from the Compary, | luether repraaent and warrant thal | have noland will not inapproprintely
disclose ar mimuse any conlidential mformation chitained from and/or in connaclion with gny curenlipravious emplopsr and any olber
employment or cardractor relationships. | agres and poknowladge thed a bregch of s provsion ahall entitke fhe Company b lesminaie my
serdces with inmnediaie affed,

ACHHOAWLEDGED AlD AGREELD:

[P full bogal nams|

Dzt

werniom &0 July # A ~anEiEalbe s Sigrolrs

Aetererce |l 1450851 t-0903-44b3 -5 ol 1 70137 _2



ANHEXURE 4
REQUIRED DOCUMENTATION

1. T passport sze copmn of your recent pholograph

4. Copy of Mghes edication cerlificaias

3. Copy of sny mark shaats (Last semester mandstory)

4, Aeligniryg Laiars irom mevous smpioger

5, Documanis in suppon of your aga {(10(h13h Maroihool! Passport Copy eic)

6, { you are £S5 Ekginle a5 per your Compensation Plan (copy of ESIC card or Form | Declarabion],

¥ Copy of Aadhaar Card - Wa requas! you 1o provide far meating the UAN generalion requirement and any ather compiance fequired by
Foverpirg raguialing authorties ke EFFO, ESIC, lnbour weifare furd and others. Plenses nole thint by voluntorily shanng your Aadhaar
dalasds, vou are alsp mthorzing us 1o share i with thind parses under corract with he company and which ane Boond by conlid sn ey
prosions o meed any reguiatory eguirements and ime=rnal proceduns iof tha compeny inchuding bul med Bmited 1o meking
viwifications. Do nole thal the provision of Asdhar delaids and sesding Aatdhar with UAN a5 wall 88 compleing K'Y G requisemeans of
EPFO i necossary and if you are unable to do = this moy delay WHWFMIHH regulaion.

L o » Ank="s STii]iaHbre
versi B D duty 202 | candiiak='s Sigis

HAslonones |iF 144553851 106 E-4400-9ac ol Te 1d7_¥
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PRIVATE AND CONFIDENTIAL

APPFT) 22723
Date: 17™ Oct'22
Mew Delhi

Shitika Rai

Mew Delhi

Drear Shitika,

This has relerence to your apphcation and our subscquent meeting. We are pleased to offier you the position
of Mansgement Trainee on the following terms & conditions.

Salary:

Your salary has been detailed m Appendix 1. Please note that your monthly take home will be adjusted for
Income Tax, ESL, EPF & Gratuity as per the applicability. You have chosen o oopt out of the EPF

Please note that your monthly take home will be adjusted for Income Tax (if apphcable), ES] and Gratuity,
Yo have chosen 1o opl oul of the PF

Incentive Dishurseneni:

Your sulary will be complemented by o atiractive mcennve schome as detpiled i the Incentive Policy
whach will be shared with vou on joming

You will be on probotion dunng the first s1x months of your employment, which msy be reduced or
extended ai the discretion of the Compony, At the end of probation pertod, vou are eligible fior confinmation

depending upon your performance s perceived by the Company,
Severance and Notice Perind:

& Yourservices are liable to be terminnted wathout any notee or salary m lieu thereof for misconduct
withour being exhaustive msd withoum piejudice 1o the general meaning of the tenm “misconduct™ in
the case of reasonable suspecion of misconduct, dislovaliy, and commission of an act involving
moanl tuspitude, py act of indscipline or inefficency
Druring the probotion peciod, your service con be fecminareid by giving notce of 15 days.

¢ After confirmation your services can be temunated by giving notice of one month or puyment of
sialary; n liew thereof on either side

A You will have the option of buying oul your notice period, subject 1 your manager approval and
on-gomng business neoids,

it

o If you reman absent from work without authenzanon or reasonable explanation, for more than
seven consecutive duays, it would be presumed that you are no longer infereated in working for the
Company amd have sbandoned its services. theneby temmmating your contraet of service, insuch o

case, you will not be entitled W any statutory compensation.
b You will be covered by the services rules and regulatons including Winfert Services Pvt, Lidl,

code of gonduct, disciphine and administrodive vrders and any such roles or onbers of the company
that may come i forge from time o me
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PRIVATE AND CONFIDENTIAL

You will intimate in writing to the Management any change of your residentiol address within a
week from the change of the game, failing which any communication sont on your last recorded
pcderess shnll be deemed e have been served on vou

Winfort Services Pyt Lbdd. reserves the night to conduct background venfication af the time of

makng vou en cmployment offer, or at any ome dunng yoor enployment with the forme 1 dunng
this process, st is - discovered that the information provided by you 15 inconsistent with the
information obipined during the verilication process, we resgrve the right o ferminsbe your
ernplaymment with mmedinte effect without the agreed motiee period or salary and incentive in liea.

Duties pond Responsibilitics:

i,

The Company will expect you o work wiitly a high standard of initianve, efficiency and econonty.
You will perform, observe and conlirm o such duties, divections and instruction assigned o
commumicated to vou by the Company and ihose in anthonly over vou

You will devore vour entire time o the work of the company ond will nol undenake any
direct/indirect husiness or waork, honorry or remunerstory except with the writien permission of
the Management in each case. Comtruvention of this will lead to the termination of your service
without any notice or any eompensation in liew of such notice.

You confirm that you have disclosed ull of your business interests whether or not they are similkar
foar i confTict with ihe husiness {es) or sctivitics of the company and all circumisiances in respeot
of which there i4 or there might be perceived, a conflict of interest between Winforl Services Pw
Lud., you or any immediate relatives. Also, you sgree to disclose fully and immedintely to the
company any such interests or clrewmstances which may anse during the course of employment

Conlidentiality/ Non-Disclosure

Drurmg the tenure of your employment and at all tmes after cessation thereof, you will keep
all information ¢oming 1o you by virtue of your ernployment with the organization, its agents
and clients as strictly conhdential, The information contained in all the documents and other
data relating the organisation will not be divalged by vou to any other person other than those
so authorized o receive such information under the mstructions of the management.

¥ou will not divalge to anyone in anv form, documentary or otherwise, any information or
particulars or details of any trade or business or any other matter concerned therewith or any
trade secrets which may come to your knowledge by reason of being an employee of the firm
and will always keep secrecy of all information m respect of the frm and the business
conducted in the firm’s offive or outside the office

c. The obligation of confidentiality contained hereinabove shall be perperual

NON-SOLICITATION

Dhritig the tenure of your employment or upon cessation thereof you shall not directly or mchr:r.m'
on your own behalf or on behall of another, solicit businees from or engage into business or
employment, whether directly or through an agent with any clients of the firm for a penod of 12
months from the date of your cessatiwmn of employment with Winfort. You also shall nor direcely or
indirectly, an your own behalf or on behalf of another, solicit for employment, employ, or induce to
leave the service of the firm any employee, contractor or agent of the firm at all times after your
cessation of coployment wath us,

The Manugement reserves the right to modify this letter i the mutual mierest of the employee and fhe
business and i guch o case, you will be informed inowriting of the same



PRIVATE AND CONFIDENTIAL

Please sign on each puge in acceplance of the tenns and conditions set out therein and retum a copy of this
lettes

Y ou are requested (o bring with you the following at the time of joinng
i, Your last sulary drawn certificate from yous present Tust employer

b, Believing letier from yoor last emplover,
¢. [dentity and address proof

We look forward 1o your jeiming our team for o long, successful and pleasant association

Sincerely yours
For Winfort Services Pvi, Lid,

Digitally vigned b
Shalﬂ'nd rd ﬂihﬁrﬁallu;n
Malhotra [

Authorized Signatory

Acknowledgemeni & Accepiance
I have read and understood the above terms and conditions and herby signify my ascceptance of the same

Mame:



PRIVATE AND CONFIDENTIAL

Appendix; |
;Elfnlng!. ]
) Fixed Amount
Basic 1,8L,300
HRA, 21,156
Other Allowances =
Total 2,02,356
B Retrials
ESIC 8,532
EFF .
Gratuity BT12 |
PT 2,400
F‘ll'nlal Retrials 19,644
C *Performance I.E‘rlhld_lnc-unﬁ'l'll {PLI} a4,400
Total CTC [A+B+C) Annually 266,309
* Subject to company and individual performance.
For Winfort Services I'vi. Lid. Acceptance
Shalendra g s
Malhotra [yt ocss
Authorized Signatory Signature & Full Name

(Shalendra Malhotra)
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Reghtored addres: 1 1AVA |

L1
M SR FLOOR, BUILDING NO 78 FLAT NO 12,
" BRINDAVANSOCIETY,

| NEAR CASTLE MILL MAJSIWADAVILLAGL,

THANEMAHARASHTRA — 400641
M-51 36224659

>

OFFER LETTER

eor Khushal Savandre,

Based om our recent diseussion with you, we are plessed to inform vou thet vou have been selected for the position of HR
Frecutive with Mr. Johs,

Your Date of Joining would be: 16" Augnst, 2022,

Your CTC would be: 120004

Your Monthly net would be: 10000

An amount of Rupees 2500 will be deducied as professional Tax, Payable on monthiy basiy,

To enable the completion of this process, you would be required to submit the following doecuments:

I, Cument Employment: Last 3 months salary slips ¢ Relieving letter / Resignation sccepance letier. In case the
salary slips arc not in position (o be submitted. then the bank sttements copy i= 1 mendare.,

2. Education: Photocopies of your Mark sheet AND Passing certificntes- X, X1I, Graduation, & Diploma {anvone).
For all Graduation awaiting result candidate —Last semester mark sheets,

3. Address Proof: Copy of your Passport / Dirving License ! Ration card /¢ Aadhar Card

4, Incase of Name change please furnish - Marriage Cenificate or Name change affidavil

5. Phéto 10: Pan Card / Prssport | Driving License / Vioter 1D Card

8 [Fno PAN Card, then please ensure you carry it on the date of joining (PAN Card is & mandsatory
document without which we cannot on-hoard you)

ve Palicy:

Your probation period will be for three months starting from the date of your joining, You are not entitled to any leaves
with pay during the probation period. You will be provided with an employee handbook, documentation, and training and
performance feedback during that time frame as part of your en-boarding.

1} If any emergency emplovee wishes to take leave, he She shall call up the management and inform them in
advance,

2] If sick leave is for more than 2 day"s relevant doctor certificate is 10 be provided

3] All leave approvals at the sole discretion of management.

4] Incase if an employee does not take necessary approval s before tking leave or fiils w inform the management
aboul the leave, management las right to mark him‘her absent for 2 days or terminstion withoul any settlement of
dues and experience documents. 1T the uninformed leave is for more than 2 days.

5) Any team member taking 4 days of consecutive leaves will not be allowed to submit his'her resignation for next 3
st hes.,

B} Mo lenves nne allowed during the notice period.

7} Leave before and after holidoy in a consecutive manser, would be treated as official leave only . Unless planned
and informed 1 month in advance,

8] Any employee absconding will not be eligible for any pay.



We lormially extend you this appointment letter on behalf of Mr. Jobs. You are expected 1o sdhere to all the rules &
regrulations as per the employee handbook failing 1o do so will result in necessary disciplinuny action.

Your offer is valid subgect 1o clearance of your back ground verification.

We wish you all the best for your journey with Mr. Jobs

Your Sincerely,

o

Employee Signoture
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Offer Letter - Sofomation Energy Consultant Pvt. Ltd.

T mesgages

Pratima Pal <paipratima@sofomation com= Fri, Feb 24, 2022 &1 7-21 PM
To!: madhuraoalkar?&@gmall com <madhurapalkardG@E@pnal coms

Ceo Arvind Singh-<arvind@soformation coms, Recky Singh srockyiisofomation coms

Dear Ms. Madhura,

Congratulations!!

We are pleased to confirm that, you have been selected to work for Sofemation Energy Consultant
Pvi. Ltd. We are delighted to make you the following job offer

Position. Resource Executive

Salary: You will be paid a compensation of Rs. 24,125/~ per month. (Rs. 289,500/- per annum) on
Cost to Company basis as per the attached Salary Annexure

All the payments are subject 1o deductions as per the Company and Government policies:

Perks and Benefits:
Sofomation offers a comprehensive benefits program, which includes as below:

= Incentives earning between 1.00 lacto 3.00 lac PA depending upon the closure®
= Group Mediclaim Insurance of Rs. 2 lac sum assured*

» Grafuity™

PF & ESIC

Paid Leaves and Holidays as per labour law policy

Date of Joining: On or before Wednesday, 01 March, 2023.

Please get vaccinated with Covid19 vaccine before joining, We are following this policy to make
sure our office place is safe against the infection for all our employee to work.



¥our reporting time shall be at 11.00 AM Flease report to Ms. Pratima Pal. Attached is the
checklist of the documents you would require ta submit on yaur joining day

Upon receipt of the offer, please indicate your willingness and intent to accept an offer of
employment for the above pasition by writing us back with your acceptance

We welcome you to Sofomation Energy and wish you good luck in your long term career with us

In case of any gueries you can contact us via emall or call us at 022 42459867

Thanks & Regards.

Pralima Pal

HR Manager

Eraall iljaratirmamenlatmati
Webarte: voorw, solamalion g
Board Line: & +91 22 42459800

[Hreet: # =97 22 4 7455E6T

f e Jin

Madhura Palliar <madhurapalfardo@grmail com= Man, Fab 27, 2033 a1 12:03 PM
To: Pratima Pal <palpretimef@sofomation oome
Ce: Arvind Simgh carvind@sasfomation cams, Racky Singh <rockyEmso] oma than ooame

Hil Prafima

| acocept the offes
Thark you for the opportunity o work with Sslomaton company Lookeg lorsand (o make 8 positive conlmibulon to the

Comganty,

Thanks & Regards
Madhura Poadkar
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Fwd: Offer Letter - Sofomation Energy Consultant Pvt. Ltd.

1 massage

Priyanka Dalvi <dabviprivanka?502@gmad com> Sat, May 6, 2023 at 4:14 PM
Toc "smprints2 7 ggmail. com™ <smprint=27 @gmal, com>

» Forwarded message —-——

From: Pratima Pal <palpratimaf@solomation. coms

Date: Fri, 24 Feb, 2023, 7:20 pm

Subject: Offer Lelter - Safomation Energy Consultant Pyt Lid.

To: dalvipriyanka2502@gmail com <dalvipgriyanka2 502 @agmail, coms

Ce: Arving Singh <arvind@@sofomation.coms, Rocky Singh <ruchkyifisofomalion.coms

Dear Ms. Priyanka,

Congratulations!!!

We are pleased lo confirm that, you have been selected to work for Sofomation Energy
Consultant Pvi. Ltd. We are delighted to make you the following job offer.

Position; Resource Executive

Salary: You will be paid a compensation of Rs. 24,125/- per month. (Rs. 289 500/- per annum)
on Cost to Company basis as per the attached Salary Annexure,

All the paymenls are subject to deduclions as per the Company and Government policies.

Perks and Benefits:
Sofomation offers a comprehensive benefits program, which includes as below:

« Incentives earning between 1.00 lac to 3.00 lac PA depending upon the closure”
« Group Mediclaim Insurance of Rs. 2 lac sum assured”
Gratuity®

PF & ESIC
Paid Leaaves and Holidays as per labour law policy

Date of Joining: On or before Wednesday; 01 March, 2023.

Please get vaccinated with Covid19 vaccine before joining. We are following this policy
to make sure our office place is safe against the infection for all our employee to work.,



Your r-_apnrtlng time shall be at 11.00 AM. Please report to Ms. Pratima Pal. Attached is the
checklist of the documents you would require to submit on your joining day,

Upecn receipt of the offer, please indicate your willingness and intent to accept an offer of
employment for the above position by writing us back with your acceptance.

We welcome you to Sofomation Energy and wish you good luck in your long term career with
Us.

In case of any queries you can contact us via email or call us at 022 42459867,

Thanks & Regards,

Pratima Pal

HR Manager

gocidlimagel0d jpog@D1R030BS. GCECICTD
Email; palpratimai@sofomation.com

Wabsite: www solomalion.com

Board Line! # 491 22 42459800
Direct: # 491 22 42459857
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EDUKE LEARNING LABS LTD

Reg Office: BA/B04, Akash Deep, Domodar Park, LBS
Morg, Ghatlooper (W), Mumbai - 400086

10082022

Offer Letter

Deor joel Saji,

Congratulations! We ore pleosed to confirm thot vou hove been selected to work for EDUKS LEARNING LABS PRIVATE
LIMITED. We are delighted to moke you the following job offer:

The position wi are offering you is thot of HR Associote with on onnual cost to compony of INR 287,400/ [Two Lokh
Eighty-Seven Thousand Four Hundred Rupees Only), This position reports to Reshma Suvoma.

‘We would like vou to start work on 1st August 20271 Pleose report to Reshma Suvorna for documentation and
orentation. If this dote is not acceptable, please contact me immediately, On joining, you will be invited to our HR tool
(XPayroll] in which you moy be required to upload your documents,

Fleose slgn the enclosed copy of this letter and retwm it to me by 1st Avgust 2022 to indicate your occeptonce of this
affer,

We are canfident you will be able to make o significant contribution to the sucoess of EDUKB LEARNING LABS
PRIVATE LIMITED ond ook forward to working with you,

Sincefaly,
Priya Goel
EDUKE LEARNING LABS PRIVATE LIMITED

e

Accepted by.
Joel Saji
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Office - 205, 2nd Fiogr, Shree Heramb CHS Lid,, Mahaima Phule Road, Mulund (B}, Mumbai 400087, INDEA  Phone; 022-2163 4382
Esmait sufasgnndhouse. com. subashrdi@gmail.com = Wabsite: wwwhrdhouse.com  Skypa i) suhashedhoess

Ref. No: HRD Housel DB/APPT Date: 26.07.2022

Talant-Search & Placements in Pharma & other Manufacturing Companies
at all lavels al Corporate, Domestic Sales & Marketing,
Irternational and Manufacturing, QA, QC, Regulatory, R & D, etc.

M= Vaibhavi Prazad Behers
AJS, Chitrakut CHS Ltd,

Ram Ganesh Gadkari Path,
Near C K P Hall,

Dombivall East, Thane 421201.

Dear Ms. Vaibhavi,
This has reference to your application and subsequent interview you had with us. We are

pleased to appoint you as Recruitment Executive (Contributor] based at Mumbai {in
Management Cadre) in our organization with effect from 26.07.2022.

1. Your remuneration in the Management cadre is as below:
MONTHLY PAYABLE (A ) Amount in Rs.
Consolidated Salary B500.00
House Rent Allowance 2500.00
Conveyance Allowance 1500.00
| Medical Allowance 2500.00
Total Monthly Gross Salary 15000.00
2. P n Period:

On satisfactory performance and completion of the probation peried of Six Month, your
appointment will be confirmed with an increment in salary by separate letter in writing.
Unless confirmed in writing, you shall continue to be on Probation.

3. Age of Retirameant:

As per our records, your date of birth s 21* June 2001 which has been recorded on the
basis of the proof produced by you. This date will not be changed / altered on the basis of
any other proof of age if produced by you later. You shall retire from the services of the
Company on attaining the age of 58 years, The Management at its sole discretion may avail
of your services in any other capacity, subject to your physical and mental fitness.

4, Job Description and Key Result Areas:
Y¥ou are Role and Responsibilities would be focused on Job Description (JD) and your Key

Result Areas (KRA) will be explained to you from time to time. This will form part of
your Contractual obligation to perform effectively to achieve the goals set from time to
time.
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AURLST 03, 2022

Mg, Nupur Mhatre

Aoom Ko, 105, Yashodha Bhawan Bulkding
Mear Catta Mandir, Azdegaon

Domblvil {West) - 431 201

Sub: Latter of Internship
Dear Mupur,

Many Congratulations!!

W are pleaced to inform you that you have been selected through the Interview, held on 5™ August, 2022 at
A0M Technologies Pyt Ltd.

With reference to your discussions during the Interview, we confirm the acceptance of your candidature for the
position of “Interm® In Human Resource Division. Your Internship perlod would be first 3 (Three) months under
ihe NAPS Program through CLR Facility Services Pvi Lid.

During your Internship you will be eligible for stipend of Rs, 10,000/ per month.

Primarily, you will be joining at our Office located at Ghatkopar (Mumbal), however based on project
requiremant, you will be deployed at any locatlon in Indla or outside india.

You will be requited to comply with all the company's policies directly or indirectly applicable to you.

Wifith bast regards,
For AQM Technologies Private Limited

ik HNitesh Pandit
Vice President — Human Capltal

ADM Technologles Private Limited :if_m E ,
A804, Fahesis Pliza, L ES: Marg, Ghatkocar [Wesrl, Mumbs - 400 D86 i £ h'l-ll"i mmhnﬂ:m}l

T 94-53-4050 8200 /31 / 23 | wwwaamiedhinaiogess om eyt
R - UESG00MH2MERTC IARF5E
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TEM Services Consulting Private Limited
T & M House, Kohinoor Complex,

"8"Wing, Mext To Maharaja Hotel,

W.E, Highway, Dahisar (East),

Mumbai- 4083 068, INDIA

Tel, ; +91 22 4222 0700

Fag : +91 33 4039 7562

Email ; infoi@tmscl.com
Websie: www tnmbr.com

®

-
=
=

Ref Mo ; THM,/ID-326726,/2022-2023
Date: 30-Jui-202 2

Ms. Purva Deepak ladhav

Aoom Mo CF102, Pargen Palace, Dindayal Road, Near Matoshres Madical, Anand Magar, Dombivall -
Waeast, Thane

FAAHARASHTRA

Dear Ms, Purva Deepak Jadhay,
Sub: Fixed Term Period Appointment Letter

This has reference to your application and subsequent interview you had with us, We are
pleased to inform you that the organization has decided to appoint you as HR Executive and
deputed for our fixed term period project with our Client. You will be warking with us for a
fixed term period from 27-Jul-2022 to 26-)ul-2023, on the foflowing terms and conditions:

1. Your monthly satary would be Rs. 17B60.00 [Rupees : Seventeen Thousand Eight Hundred Siuty
Cinby) all inchusive,

1. Deduction of Income Tax, Professional Tax, Provident Fund, ESIC & other statutory deductions shall
b made &5 cer the requiremeants

3. The crganization reserves the right o vary the terms of your appointmant for the Fixed Term period
project, however after giving you notice as may ba and if required under exsting rules or law

4, The organization has the right to transfer you 1o any of its branches existing at present or Office or
hramches likely te open in future any wherein India, in the interest of the ofganization’s Business
You shall be governed by the conditions of service or rulas and regulations that may be prevailing in

the place to which you may be transferred.

5. Duty Hours: You have to be regular in attendance and work and behave well. You shall ohierve
working hours as applicable to chent’s stafl, where you are deputed to the client. However you may
have 16 attend your duties as and when required in shifts, on holdays or Sundays In accordance

with tha exigencies
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Yiou shall record your attendance in the attendance sheet glvien ta you and at end of the manth you
should collect o certificate of attendance from Client on the basis of which salary shall be paid to
you,

You should notity to the arganization change, if any, in your local or permanent address forthwith

Confidentiality: You will responsible for mamtaining the secrecy and confidentiality and shall not

divilgef disclose o anyone the information obtained by you during the tourse of exsculing your
fixed term period,

¥ou shall disciose fo the organization any act of bad faith committed by a fellow serdant or amy such
act or omission which comeas to your knowledge and which you consider te be detrimental to the
interect ol your arganization’s/Clients business,

. Accommaodation & Transport: You will make your own arrangements for accammaodation, locsl

transport, etc, and you will not be eligible for ary additional reimbursement in this regard,
We will issue you an identity card, which showld be displayed by you at all times ot our chent sites.
¥our services can be terminated without notice and inguiry, under the followdng condition's

A, In case vour performance is found to be wnsatksfactory, or you are found violating any
disciplimary norms of the organization or our client,

B In case the Client project/process/Line of business/Business Unit/Business  Activity
comesta an end,

€. In the svent of rejection by the Client, dishanesty, disobedience, absence from duty
withaut permission or any other act considered detrimental to the interest of the
arganization/client, or vialation of one or maore terms of this appointment for Fixed
term prrlnﬂ.

0. Any activity leading to formation of groups which the organization may feel that such
groups may hamper the work, peace and general client relationshig,

B Any activity resulting i loss of work at our organizmtion or jts chent premisss or
purposive delay of work, at an individual capacity or in ctonjunction with other
colleagues, will be treated as an in disciplinary act and may result in termination of your
service without notice or ingulry, with immediate effect,

F. In case any information/particulars provided to our organization or its Chent during and
after your appomtment for fixed term project is false and misieading

@ Incase of any Criminal Record or Criminal Proceedings initiated sgamst you.

H, You being held guilty by a competent court of any affence involving moral trupituds

13, You shall abserve the standards of cleanliness, decorum, safety and general discigline laid down by

thee ofganization or chent

14, You shall observe the fiming as are intimated to you by the client, where you are deputed, fram

time to time. You will have to work for such estra time s may be necessary to fulfill your
ohligations. You are not expected to remain in the office premises after completion o your assigned

work
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. Annexure
SALARY BREAKUP = ]
EHEEMI %%rl:. Duepak Jadhay
| Grade Associnie
4 | Companents Manthly (Rs) Annually (Rs)
| Basic Salary 12650 I 31 RIH)
House Rent Allowance i1 56 E
Supplementary Allowance 11, {K 0.00
Bonus 1054 12648
|| Gross Salary 17860 214320
g | Deductions
L 1518 18216
ESIC = s 134 | L]
Tatal Deductions 1652 19824
| € | Net Salary 1620 19449
| 0 | Company Contributions
| pp 1518 — 0
| E3l 581 fa72
£ | Total menthly Co. Contribution 20499 25188
F | Total Monthly CTC 19959 239508

e

You are advized to keep information reliting 10 your compensation as personal & strictly confidential

Date

Mabe: Salary swncture con be revised on changing of statutory norms or of managément s discretion.

*Prifessional Tax is a sintutery deduction to be deducted as applicable.

*LWF is a staimtery deduction ta be deducted as applicable.
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Puttirng Incka o Wark

Dode: 17 Dme 2022

bir Peatik Sunll Dewnlkar
PAND T COLONY SAIDAISHAN BULD
NR BALAN HEIGHTS 2FLCOR ROOM NO 203

DOMEBNLI 421201
Emgicysn No: 2677817
Dear Mr Pratit Sunil Dewslar
Appointmant Letter
Wo are ploased [0 appoint you in our organizalion os SUDONWEOr Malorall mEnagement subjsct to thae following larma

mnd sondltions:

1. ¥our coniract will commance from 17 Dec 2022 and sxpirs on 17 Dec 2023 during which you wil rander sarvices 1o
our Clienl sl their premises subject bo the lerms and conditions of Ihe engagemen| lelier exsculed by you on 17
Doc 3032 and In aceordance o the instrusiions received by you from us or any obher auihorized parson and il be

bound by our niles and reguiations.
2. You heraby sgres 10 be liabis for the (olowing terme and condilions:

I Fully poarform (e senvices, In @ professionsl marnes, ai the Clioni's \eoation unis ths compdetion of (he Leem of
iha wixk assignmant,

fl. During tha term of s work sesigriment, render ssnices aeclualyvaly (o ha Clien and such peciormanca shall

nol ba Inconsisient with any obilgaiion you may have io ciher thind pariies.,

kol angaga in any conducl which Is detrimentsl to tha interest of tha Client of TeamLeasa,

Mol recelve any paymenis of any nature dirsclly o ndirecly from the Cliend urdess agreed 1o by TeamlLaase

Poadiher dirsctly nor ingdiecily offars you for employrment with the Clian of Re affilisles during the padod of tha

wiirk BSAlgnment withoul paor permisson of TeamlL eass,

sl Extend al cooperation io tha Cliont's ampicymes, consullania, repressntathes, slc. and do &F such things &=
may b nocessary and comply with all terms of the Appairimant isiler 5o as o sffeciively uncenake he work

wil. Report and be presand &l the designaind locatkon during ihe working hours mantionad Fedaln and sbide by tho

wil.

=¥Tm

rubes and regulations & regulred by iha Clisnl
Comply with ihe safety, heaih and oihad rides and reguisiions of TeamLaasa and the TeamLsass Cleni thal

you hove been made mware of
k. Duwring the course of your conligc], you can be translemed lo & location wilkin tha larribany of |ndia &8 and

wihan reauired by Teamlsass for sxsculing [he serdoss provided hensin

3 Should you be selecied io parform Ihe Work Assignment, ihe nalure of your relstlonahip with TeamlLsass will be
mhat of & Confract of Service for & fleed period. By axeculing this isiie of engagemanl naliher do wa offer you
ampicymant wilh TeamLesse nof 90 you becoma an amployes of TeamLeass LUpoh sxpiry of larmination of tha
Wiork Assignment, your employmenl wih Teamlssss shal stand berminatod lorbwith

4, Exgept for expiry of 8 Work Assignment dus fo compistion/sxpiry of ihe same of in resped of & Work Assignmeni of
oné woask of o lassed parkod of dme, allher pary may lerminge his Work Agsignmant Latler by kesuing 30 days
rislkos In wiiling o paymend thersol

5 Termination of this letter of engagemant shall nol affec the obilgalions of the parties thal have Besn incurred prios
© such lormination and TeamlLoass shal promptly seflle & your duss after making the applicabie deductions

B You sgres o delend, indesmnity and hoid Teamleass or the Clieni harmises from any and il 2aims, damapes,

iinbiity. attomays fees and exponses on sccourd of your tadure 10 sailsfy any of your obligalions under this work
assigneant |efler o for misconduct of fof vidation of ary lew o crestion of soy legal llabiity by you.

1. Any dispute betwoen you and TeamLease shatl be referrad 1o a sole arbitraior appointad by Teamlease The
arbitrabion shail be conducied In Englsh longusgs, i sccordance wilh the Arbitralion and Concllistion Al 15996, al

Bangaiore, Karmaiska, Inda This Engagamen Letlsr shal be govesmiid by he (aws of India.

§ i gy - i | i il 1 1ymdhh-ullﬂrwﬂﬁhﬂ-'u”
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B, Dotails of your salary breakup will be as per tho Annexure altachod harein. Yeu hereby authorize TeamLoaso o
miske all saiary paymants required to be made to you by Teambleasa Inciuding all relmbsarsaments sither iy way of
Mwwmmhmmm bank accounil.

9. The salary payoul will ba made [atest by 9% of the following month.

13, You wil be enuilied to an empioyer's contribulion of Pravident fund to the axtmnt of 12% of your basic salary and
apglicable ESI contritadion. You will aiso be covered under Medical and Accident Insurance and will ba smtilied to
Al other slalulory benelils whichever |s applicatie during the contract pariad. I is harety clarilied that if you faé 1o
submill the ESIC, PF, Gratuity nomination forma logelher with any other document a4 required under iha nppicabin
abour legisiations. TeamLease shal not ncur any dabi iy with regards o any Claims under Ine said appicabis
lhoust |mgislations

11, in addtion ko the lerma cortained herein, your resaticnship with TesmbLaass may be subyect to Such ofher acditionad
terms and conditions as may be communicated to you from tima (o lime in witling by TeamLeass and you hersby
Bgras [0 have resd mnd clandy undersiood Ihe larms of employmant provided in Bve Service Rulss, which (s
aiached harsin,

12. During your ampioymaent with TaamLsass, ¥ we find any rregularity o insufficisncy in (he documents submitsd by
youl, this Appoinirment Lsiier would sfand canceilsd/revoked

13. The nature of your retationalip with TeamLamss will ba thal of coniract of service trom 17 Dec 2022 la 17 Dec
2023 . Upon eapiry or lemminailon of ihe work Assignmeni, your employmen| wilh TeamLesse shall stand
irrinaind ol

We ol TeamlLeass would like 1o create an enviconmen! and culiure commilied o co-operation, quality and
FRApondiveness thal permasies avery sclivity, As & naw onfrani we would (ke you lo add vales to this process. Ploass
relurn tha copy of (he Offer Lafier enciosad after affixing your signature 8l the appropriabe place on (he Office Copy in
ihen of your having read. agreed. fully urderslood and accepled ihe lerme end condbion of appalnimant. Please
send across the signed acknowledged copy to ROPS Team, Bangaiore Teamlease Addreas which is mentioned
Baicw, |n case wa do nol necelve your scknowlsdgamand copy within & period of 15 days Irom the dabi of joining. your
msignmaeni &l Teamleass wih the sccepiance of your frst salary from TeamLesse will be conclushe prool of your

poceplance kn accordmnce of 1erme arad corcibona

Teamlease neiiher accepts any consideration in the form ol any cash or kind nor suppons any policy of accepiing such
onakderstion by sy third party for providing employment io proapeciive candidaies. in ihe evenl you have peéd any
sudh pmounl 1o any amployes, OfMosd, mprasantalive of Teamleass kindy bring ke same o (he mmedals nollce of
YOUr Bupedions of repor e sama io Teamieass thiough amall of hrough he o fres number which ks provide io you

EMDORSEMENT
I haraby confirm acceptancs of L above sssignment on the torms and conditions stipuladed (hern.
For TEAMLEASE SERVICES LIMITED Accapbed s Agreed
Lol
Signaiure i dele.
[Ausadised Signaiary) Hrre PRATE SLIMIL DEWALKAR:
“Thrt & 0 ymem permed Py ekt ww, chck 1 e ity o Tl degelirmsen o ey gtk wed wer e kaiad 7

O D TLABERTERIITE
Tosmss L ey Limsiiad, 1M M. LT AAADASDDIPLEY 1094

Pauri Baldag , # 77 Kevumarnada bekngsal s, bratki Mosn Cobrer o, Kowseeyals , Bavsbo 500003
P (namd) DhO0Ries, Fus (00800 1IR0I00T mwes tnsslare o
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Ashwini Atmaram More

13624083

Name : Ashwini More
Emergency Contact :

Ferson | VAISHALI MORE
Tel. Mo : 700151588

This card is b poiperty of Ascenburs
H foisnd please return ip -

Accenture Solutions Pyl Lid.
Plant.-3, Godrej & Boyoo Complex

LBS Marg, Vikhroli (W),
Mumibai-400079.

Maharashira-Indis
Tek+31 22 RE003000
www. acoeEnture. com
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CONNEQT

DUBREES St edmi
Company Confidential
Letter of Intent
Duate: i..l' | ! 23

Mr.fMs. 5 LY Yeardesss
Cear g | |E|. i 7

with reference tp your application and subsequent interactions we are pleassd 1o shortlist you as C.CF in the
¢ (305 ]  Processwith Conneat Business Solutions Limited (The Company).

¥ou are expected 1o foin us on or belfore _ZEI! ]F J i L _stour Alroll Office.

Please note that this selnction is provisional and your final Offer/Employment letter will be releasedto you subject to you submitting
the fellowlng documents {originals m be presanted|

s i i hdd » Passpart Site photo | PAN Card | Aadhar Card |Voter ID | Driving License |Passport |Leave
o D & Address Proof: and License Agreement Copy

» 10th and 12th Markshest/Board Certificate
Education Prood: : .

« For Diploma/Graduation/PG require Semester whe marksheels & Passing Certificates.
[xpetience Proof; s OHer Letter & 3 Month Salary S5ps [ Reliving Letter / Experience Letter. '
Bank Ascount Details s Chegque Bopok | Fassbook

Mote: Only Original documents must be scanned B uploaded In POP App in o IPEG farmal (Uploading Photocopies will leod to
Concellotion of documents during Verification)

COMPENSATION STRUCTURES. & © | L e e ool e e o 7 ) )| AMOUNT
Monthly Gross (Bosis + HRA + Conveyance + Jther Allowance + PMI]

Performance Incentive ""lﬂli
w (PF JESIC) / Employee 'Cﬁﬂiﬂﬁﬂh'ﬁ’ﬁdﬁhhfﬁl. v
PROVIDENT FUND (PF]
ESIC
NET TAKE HOME

Training Mandate Office Tanings Salary Payout Transpart
s 100% Altendance & Eotathonal Shift. » Payout {1 of Every month = Female: After 8:00 FM.
» Shift: Day /Might Shift » £ Days of Working ® PR | You will start esrnimg +  Male ©abter 1100 PM Only
# Yo are alresdy pware s ‘Weehkly OFf1 1 Day (Any day Pl after 2§ months, if transpart is allowed n
ghout your Tradner, Shift, {or the waek] your Locstan
Wenue.

i have understood the salary menticned in this LDI and | take complete responsibiiity of joining Conneqt Business
Sobutlans Limited , and thall parform as per the job Description explained 1o me

d e 5;1}‘5’ | =

Candidate Signature

futhorized Signatory

MHPDT BUSIFESS B LTICRS LIMITED freemily Tai Taf Limiar |
|41, Gy Tradty, & r.mhuu.m.-:n Hipdava b, Tomsguan $80 16 | THL: #41 B)AL170HY
SR OO ORTRF (0N

T AT L L
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i i L.
27th April 2023

Shivam Mangesh Jamgaonkar

204, Second Floor, Matruchaya Building,
Subhash Road, Chincholi Pada,

Drombvii (W) - 421202,

Dear Shivam Mangesh Jamgsonkar,

We are pleased to appoint you as “Support - Executive™ wilh ¢ffective from April 26, 2023 on
fillowing terms and conditions:

1. Compensation: Your salary structure and perquisites per month wall be s per * Annexure A™
Please note that your silary structure may vary m your silary shps dug to pay roll formulation or
as per your options availed, though yvour overall gross CTC will remoin unchanged. Please note
that the compensation details are stiictly confidential between you and the Company and should
not be divalged to anyone.

2. Benefits: As per Company policy you shall also be entitled to the other benefits such as Personal
Accidental Insurance Policy and Group Mediclaim benefits.

Y [mtially vou will be pasted at our office at Mumbai. However, you may ot any tirme be transferred
toeany another depantment, unit or location i India or overseas, 45 may be considered necessary
by the Company al ils sole and absolole discretion, You may be required to work in difforent
shifis at the sole discretion of the Company.

4.  Confidentiality: You are required to sign o “Employee Non-Disclosure and Confidentiality
Agreement™ at the time of joining the Company, This is w ensure that all the confidential and
proprictary mformation, documents, literature, invention, ohtained/made duning your tenure with
the Company, will rot be utilized by vou st any pomnt of time to undermine the mierest of the
Company.

You shall noy, during the period of your employment with the Company or at any time thereafier,
divulge any information scquired by you s a consequence of your employment with the
Company, relating to the Company's business operations and activitics or basiness operations
and activities of any of iis associate companics or business operations and activities of any of its
chents, W any other person.

Probation & Notice Period:
5.1 Probation Period:

m
b

Initially you will be on probation for & period of six () months from your date of joining. Your
probation can be extended in writing if your performance is not considered satisfactory by the
Coimpany.

5.1 Matice Period:

{a) The notice period for the purpose of separation fram services during the probaiion pcrim_l.
by cither side will be by written intimation of forty-five (45) days in sdvance or salary in

CIN UT2200MH2008PTC 184354 2008-2009

DAMJ| SHAMS EUSINESS GALLERIA, & FLOOR NEXT TO HUMAADLARS LAS MARG, KANJURMARG-WEST MUMBA! 400078, INOW

TEL 01 22 6196 5196 » wenw mirdgace in .
i
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lieu thereof, subject o management's approval, The notice penod post completion of
probation period shall be in accordance with Clause 5.2 (b) below,

ib) ¥our employment will be terminable by giving written notice of ninety {90) days or salary
in lieu thereof, by either side, Since the purpose of notice 15 (0 ensure business continuity
in the eventoality of you separating from the Company of your own gccord, serving of
wetice poriad st e commplany wnbess the Campamy 2R due censndoration, SEResa
pecept payvment in hew of notice penod. Notice penod will not be adjusted agamst any
ungvailed leaves. In the event that you abscond or leave the services of the Company
without proper notice as provided herein, the Company will imtiate legal proceedings
against vou and all cowis/'damages as o resuli of this action will be recovered from vou, The
resignation will be accepted only on your fulfilling the terms of the undertaking given by
you dunng the course of your employment.

53 Hesignation:
(a) Orm Site:

Any emplovee whio has been deploved a1 client locitions outside India andior are in the
muddle of an assignment, the resignations cannct be accepted unless the emplovee has
returned and reporied back 1o the Company office gt Mumbai, India, after successful
completion of his'her assignment.

v Spevksdimed Trzimier

If any special training is provided and there is a mutual acceptance on a minimum period
between the emplover and the employee, then the resignation will not be aceepied.

54 Termination of Employment:

(2} ¥our appointment is made based on you having furmished w the Company information and
documents in support of your age, academic qualifications, previous work experience,
reliving letter from vour last employment and other particulars on or before your day of
jomning. The Company shall conduct o background and reference check as per Company
policy and this appomtment is conditional upon receiving positive feedback. If at any time
it is found that you have fumished false information or withheld or suppressed any material
fact or information, the Company shall be entitled to forthwith terminate your employment
without nobice.

(b} If at any time, in the opinion of the Company which shall be final and hinding. you are
fomnd pusity of Sshonssty, Sachodiomry fissederly Sehovier, Seghpowce, SRiCRATRC,
shsence from duty without permission or of any conduct unbecoming of the status or the
past you hold in the Company. or of any other conduct considered by the Company as
detrimental to its intercsts or in violation of one or more terms and conditions of your
employment, the Company shall be entitled o forthwith terminate your employment.

6.  Now- Solicitation; .
fa} During the term of your employment with the Company end for a period of two (2} years
immediately following the termination of your employment with the Company, you shall

not contact or solicit by any means whatsoover, whether u:liru:r.'_rbj.r or indirectly, personally,

by agent or representative ar become employed by or mi-u_-rmg w-_u-m'k for, any curreni or
prospective customer of the Company that vou ohtsined. solicited or contacted while
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emploved with the Company for the purpose of providing the products and services, During
the term of vour employment with the Company and for a period of two (2) yesrs
immediately following the temunation of your employment with the Company, you agrec
not to join as an employee or consultant or contractor in any organization that is o customer
of the Compony and’or 15 working with the same customer and project for which vour were
working during vour emploviment with the Company, Employes acknowledges and agrees
that the monetary compensation may ool be an sdequate remedy Tor breech ol this clanse.
In the event of 4 hreach by you, the Company will be entitled 1o the remedies of injunction,
specific performance and any other equitable relief, and no proof of specinl damuges <hall
be necessury and tor the enforcement of these remedies the expenses shall be borne by you,

bl You agnee that dutiog the teem of vour emplovment with the Company and for a peniod of
two (2) years immediatcly following the termination of your employment with the
Company, you shall not contuct or solicit by any means whatsoever, whether directly or
indirecily, personally, by agent or representative, any employee of the Company for the
purpase of offering or providing employment, or otherwise inducing any employee o

dizcontinue his or her employment with the Company.

Non-Compete:

You shall not offer any product/services and/or conduct any business that i similar (o the
product/services or business of the Company, whatseever, either directly or indirectly with any
of the Company’s customer(s) or prospective costomer(s) or third party exposed to you during
Sz sorrn of your ompheymoRt Tk g Cammmy and ke o sy poraa of twar {2} yoana
thereafier.

You will not, during the course of employment with the Company or afier leaving the
employment for whaisoever reason, mike any comments of invile comments in any form or
manner, in regard o Company's {incloding group companics & subsidiaries) existmg or future
pelicics or-activitics o aotera or copleyocs, 26 the SN TRy 0, BY WG RRNS W wip o W
Comgpany in secial or print or electronic media including but not limited 1w social media sites
such as Twitter, Facebook, Google®, Linkedin, Orkut, WhatsApp, emml, ete, thereby mviting
attention of people at large, irrespective of the fact as to whether such wntings or inviting
comments is in the interest of the Company or detrimental to it. Any breach of this will be termed
as criminal breach of trust and shall be stricily dealt with,

¥ou shall be governed by the conduet and disciplinary rubes and regulations of the Company for
the trme being m force.

Your appointment is made on the hasis of your having furnished to the Company information
and documents in support of vour ape academic ouolifications. previons work EXDETIENEE
relieving letter from your last emplover and other pariiculars on or before your day nf_mmm_g.
The Company shall conduct a background and reference check as per Company policy and this
appeintment is conditional upon roceiving positive feedback. IF at any time it is found llwt you
have furnished false information or withheld or suppressed iny material fact or information, the
Company shall be entitled (o forthwith terminate your employment without natice.

I at any time, in the opinion of the Company which shall be final and binding, you arc Fomanad
guilty of dishonesty, disobedience, disorderly behavior, negligence, indiscipline. shsence from
duty without permisston or of any conduct unbecoming of the status or the post you hold in the
Company, of of any other conduct considered by the Company as detrimental to 15 mierests or




Y
|"LITI"'I"JE#TE'

[ TR T

in violation of one or more lerms and conditions of your employment, the Company shall be
entitied 1o forthwith terminate your employviment,

12.  1f you are found guilty of any cybercrime or sccessing, downloading, transmitting, printing or
storing of any unauthonzed information, or engaged in any unliwful acts under the Information
Technology Act, 2008, you shall be required o indemnify the Company, ils shareholders,
SrrAws, ool st apoel ot de ) Tow e appmn A samms, Nl
diimitges, allomeys’ fees, courl costs and expenses which arise out the aforementioned sotions
The Company also holds the right to bring sny action ngainst you under the Information
Technology Act, 2008 for such non-complignees or other applicable laws. The obligations under
this clouse sholl survive the expiration or termination of your employment.

1A You shall retire Irom the services of the Uompany on aftaimng the age of 60 vears. This walt be
determined on the basis of the date of hirth as given ot the time of joining the services of the

[ omipany,
i4.  Arbitration and CGoverning Law:

In case of any question, dispute or differences arising out of in connection with this Agreement,
the Non-Disclosure Agreement, Secarity Policics and Personne! Policics or breach, termination
or vilidity hereof shall first endeavor to be settled through amicable discussion or negotiations
between the partics. I the dispute cannot be resolved amicably, but not earlier than three (3)
manths after a request to settle the dispute amicable has been made 1 the other party, the same
it doe- Sompbiey settid- by Msiteatien-ie-adin, osredener-writh dhe- Ariuriee ol -Cawrilsatien
Act 1996 and relevant laws and regulations n force at that tme m India.  All disputes and
difTerences which may arise between the parties hereto as to the meaning, construction or effect
of any of the terms or provisions of Agreements or as to the rights or claims of cither party under
the Agreements shall be referred to the sole arbitrator sppointed by the Company and you shall
not raise &n objection o the appeintment of such arbitrator. The award of the arbitrator shall be
final and bmding on both the partics.  The Artatrabion proceedmgs shall be i Ereghsh and shatl
take place i Mumbai and will be governed by the provisions of the Arbitration end Conciliation
Act. 1996 or for any modification thereto or any re-enactment thereof for the time being in foree.

This letter shall be governed by and construed in accordance with the laws of India and the courts
at Mumbai. India shall have exclusive iursdiction

If vou are agreeable to the above terms, please sign and return the duplicate copy of this letier as o token
of your scceplonce.

Employee Undertaking:

I have carefully read and understood the above Terms and Conditions and accept the same.
Agreed and accepted by

Name of the Employee: Shivam Mangesh Jamgaonkar
Title: Suppaort - Executive
Drate:



ANMNEXLRE A
EMPLOYEE NAME Shivam Mangesh Jamgaonkar
EMPLOYEE CODE MOS3UES
DESIGNATION Support - Executive
| WORE LOUCATION | Muambai . ]
SALARY STRUCTURE
Salary Componenis Annunl Salary (INK) Muonthly Salary (INK)
Basic =~~~ | 180000 13000
MDA RN 4R
{ther Allowance 120 10
Emplover's PF 21600 1300 |
Emplover's ESIC TOED SH)
TOTAL CTC o 21 TR0 18150

Note:- (1Fappheable)

(a)  PF - Your employer gross cic included employer PF contnbution

(b)  Exgratia - Will be the anpual bonus pad after successful completion of an year if employment
wirh us oo performance hasis

c) Sodexo:- Rs, 2500/- per month will be given as per meal coupons instead of cash m CTC, this

has tax benefl

Vo Terardhay,
For Mindgate Solutions Pvt Ltd

b
%‘}f .ﬂi‘:ﬂi

Mini Antomny

-
-~

Vice President - Human Resources

Signature of the Employee

Derlaration: | hase carebalby cead and underdood the abous offer

including the attached terms and conditions and accept the same. |

agree to be bound by rules and regulations af the Company as
amended from time to time.




M Wafal Mahan Ciawade,

R 1T O

Kopar K Shastri Ngr,

Dumnitvali West. Vishiunagar Kalyan
Thamed2E207

[' #
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TR SRR e aiy beema b e L vmetent Ui the dischunge of your duty oo mat maet e ettty
et st dadl b mrmmsated Thi € ompany eseoves te sole gt 1o weminae Vs amprhament o
WRis O RSty s fming s b ospeciod standants The faol decbsian of | mansgmsen in this fugard
s be i

Sk i BRI g wli iy o Tastind L 0 alisve PUrdgripthe, yu mmurhmh’ ﬂum
i b e S W b e fgang i st of coomiein J/ amission whikh may be pasudicia) b e inheres) of the
WP 0 o ey it o shorecsd) . disoiwedEEe, mmumlnwmnﬂmmwmuiuﬂmﬂﬂmﬂ
Tr e ar o .trn.‘hﬂgr aat Aurrye w gL pat

o b o s sl o oot gt v, te Coparry Wil intliate disiplinary procevlings againet

R NP 22 35 2 R nraig 1 A ASOa7

Lale bt fon '“"H'hmll':hnq,;nfd

(¥ scanned with OKEN Scanner

L P
1




g |

e H D LEH U B

i Yo wll ke the Lomgany erfininn ) ool g eluinge i vour nsidmlal sy or s any ol Hw akhir darmatlon
perlaliniiyg [ vou as e Peboead Bin b © onmgeapny. AL conmmuimacation sl 1=y by Cimgsany on tw auldisa egistervel in
s rocers, will e rnnstrucsd o commmendiabion served o6 you,

ot e el pepire fromn e congilogoment of the Company on voure cosplet ng i) iRy ) s ol age. i owelll TR ST
fuoe ot 1 presdue ropes pos il e agge within ¥ {seved) days on recelpl of thes letier aa binay b povpuinesd by e
Lomnpany,

ph This kettor ol apgesintmend shaltl be govermied b anad cometrand in accordamoes with b laws ol India. Thie lormse anil
coniatitions it aul in s letier of appoiniment constitile seevice sanditions applicabli s pour conplogmient o the

argganization and any dispune arising ot of this lether of appointment or peetaining o your emgplsynent shall be
slabyeet ot easluslvie furksdbction ol U cutrks o Mumbai

) You ehall compdy with the data protection policy of the Company whem handling pemsanal data in the courss of your
erinploymient with the Company including personal datn relating to any eeploves. castomer, clieil o agent of e
Company 'or any of it affiliotes ind you shall promptly roport any breacles or anticipated breaches of the gorie

i) You eaigent 1o the Company, its mfFiliaben procursing dain relaking o vai for legal, pesennel, adminkimtive il
magtagemen] purposes and in pretcislar i te processing of any “snsitive personal data nrinEnﬂnnHun‘_ [ ebetined
in the policies of the Company), The Company may make such infoemation availabie i any of s affiliabes, ELS
who provide products of services 1o the Company or sny of its afflliates fsuch ns advisers and payeall
achminiskratess), rogulatary authorities, polentinl purchesers of e Company ar the busivess in which yoo Wark, andl
as may be required by law, You also consent bo the Company earrying oul te abave activities and tHh-'_T simikar
clagses ol activities priot 1o, during and after i terrvination of v cmploymend with te Coopany, provided 1hat
cuch activities are corried oul in & laveful manner and for ligitimate purposes

a) If at any time during your employmsent you imake, develip, ﬂl'll'i.n'l'r uf participate in thye m.1lcllr|‘p;<-rhd:-¢uwr:1|-:~|::-.:l
“Intelloctual Property Rights®{as defined in the pelics pof U Cosmipirryh refating b s capable nl. cling s 3
husiness being carded on by the Company or ARy of [t affiliatos, such Ineliectunl Property Righes shall be 4 II.I
absafute property of tho Compaty., Al the request of ke Compamy you shall cxecute all sack dur.umunh.:rlﬂ o : |
acts, mattors and things which may be necessary o destrable for obiaining registeation or oifuer proaection Fiar 1l

nbelicctizal Property Rights as many be specifiad T the Conypany.

b You hereby pcknowled ge and undertake (hat vou dio not have and shall nolf have ai any poank ol thneg, any
awnership, inierest, dght or tile in the lstdlectual Property Rights nor will you lakm any synership, ierest, right
ar tithe in the Intollectunl Property Rights or brand lotming part of the business af the Company of sy of 11

il eles

u) ‘You shall st at any fime during the course of your employment and any Hime aiter e ‘Iﬂ'ﬂ““ﬂ“m‘_ of your
pmployment with the Company, maks amy stateanent, reproseniatian, post nm'nm.rﬂur;r.. |..|:!:r|1u.'nl ar IMART Or
commmuniestn ih writing, oraliy or viherwise or take any action dizectly or divectly i priblic or private, In i
manngr of through goy medium whabsoever ircTuding but no I{mnnﬂ 10 nEwspdpoT, B rT'-ul:lI:- e-mail, G
internet, blog, social networking websibes e1c, which may directly or "'"l!fm':-’- ﬂ'ﬂ“f“! ﬂ'f dﬁﬂ“"ﬁ: jJ'-l-' tml'f.lt'
credibility, good nam, goodwill and repuatation of u-mfnm-!:-an}' pr any of it effieem, direckers, emplivens, agepis,
consultnnis, representatives ete. or ceenbe 2n hestile work mvironmest.

i g
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V) Any variatian of the above trerms and conditions will not bee walied unti] expressly made in wrltinig by the Company

w) This letter of appointmern {together with all its anmexures) shall supersede all prios, oral or weitien agreenens o
communications, formal 6 informal, in relation to your emploviment with the Company.

A5 your acceptanic ¢ these terms of 'fmFl'ﬂTm“'- F‘I"’"”": EI'EH the dup|i|.‘.'lh': Cupy of this lotber ut'uppuinlﬂlcnl T i

space provided below and meturm fhe sy bo us

Yo are regpeested bo join ne later than August 3, 207

Kindly arrange to bring sell-attested coples of the following documents along with their enginals for verification os the

date of your jalning:

a) Copy of Educational Certificates and Marksheets (Xth, Xiith. Graduation, Post Graduation)

b} Proof of daie of birth {Copy of driving license, Votor 1T, Passport)
) Duly signed duplicate copy of Appointment Letler

d} Copy af Pan Card and Aadhaar Card [Both decuments are reguired for Salary processing]

Yeu will be regquired to complete the Company s prescribed jomnd
date of your joining and submit the samet i Humnan Resiiiroes

Yours Sincerely,
For HDB Financial Services Ltd.

Aot

Hemant Hevankar
Aunthorired Signatory

ADFC - A division of HD Financial Services Limited.

AGREED AND ACCEFTED

Mﬁ_%ﬂl mohan Gawade

frmmalities within 3 (threo) working days from e
Diepartment for pecessary procesding of your Snlary.

(¥ Scanned with OKEN Scanner
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ERY I CES Compensation Breatkup

ME KATOL MONAN CAWADE

Ir Qifser - Sabes Coorginator ]

Grede-l
TriknE

HEFS sty

i,00.280) 9240
HRA #4353 W08
POA 29508 2 |
|:.¢'l"lﬂ'l't Funid (Emgoyer's ceadnbation) L5 BLE |80
\ross Salary (A} 2,0154n
ESIC fEmmlovers contribubian}—-{8} 5006 soe. |
[T PR = | 5,933 Ere i
Total Fixed Compensation (DoA+8+0) 212,587 17,49 |
T |
Motar
This Offar is b ositive Contact Point H.rﬁ#:.lm. Betprence l.'l'lﬁﬂ-l-_ﬂ

CIBISSAS £h Your consink e camdidature of the camdany will be tewdered
consenl fur accescing your TIBIL repart. :

Ernploves and Employer's cantribution towands ESLwll bo 0.75% & 3255
respeckively

Gratulty 16 as por “The Bayment of Gratully Ac1”,

You will e toepred whder Group Peraasal Arciieat |racranca as per Goldy of the
Cegnraratien

Fi fg ot Raf-HOEFS ) i1- 71 ARICEEES T/ Ao L 5504 T

| aceept fh terms and conditiors a mentianed i1 the Appointment lether

-

MuKajol Mohan Gawade

* ¥
—

(¥ Scanned with OKEN Scanner
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Offer Letter = Shivam Singh - SFaisa Gapital Limited

A IWE s

Hermangi Chanhar <homangi. ehouhan(fipaise. eons

To! st826687 «stH26657 a0 pmoil. com

Cot deviba jigbap silewiha, jnﬂrum'ﬁpulal. Gain?

Dear S‘l]n'd.ll'l.

.l AL %]

Te. Apr 1. 2023 ol 11:54 AM

Ws were all very exciied to meet and get to know you ever the posi few dogs. We are impressed with gour bachgrownd
and would like to formally of fer you the position of Costemer Core Exeentive of Officer Grode in Equity Broking of Thane

Focalin,

We will be of fering you an onvmral TG of Hs, 2855, I Per Anowme | om abloching o lebler with sore details about gour

eompeasalion plan,

This of far is :uHmul Io snccassful conpletion af 6 dogs class ranim Fraining br certificalion wrilthioat awy alesenlesism al
ﬁpdilﬂ thffica premise. This of fer Is valid wp Fill the bedew mentioed dabe of juining. HII.I e reguested fo send an of fer
letter dﬂdtplﬂrh:t o migil wid h:l:mH' o the ”.I'.fir:r urith all list off docirimienls If.h'.n:l'\-ul ﬂn-"rl'c: ir [_h'igr'rrq] far u«:r]]'il:q!jm

purpese) mentioned below in the mail for joining purpose s menlioned date.

Elwir are requosted fo sead an of fer letfer acoaplance on mail.

Youre Date of Juining iz [20h April 2023, Wednesday,

Below iz the Qe sirlien delails:

Compensation Breshup Ammown|

CTC Per Month 21, 260
(-} 25 TDS 425

Net in hand per month 20, B35

‘Net tahe hmne is subjee? to TS o per prevailing roles,

ANl amounts pagable to gou are subject to deduction of Taxes, Cess, Chorges. Levies and other contributions that may be

applicable from time te Hime and required fo be made under the existiog laws,
Below is the List of documents (Fhotocopies & Origingl for Verlfication Purpose).

I Fowr Fasspert size colored photographs m formal attire.
2. Two Professional Referenees {Nome. Designatinn, Conlact Ne, Addiess)

3. A copy of post experience / relieving certificate oleng with the last 3 months pay slips. Appointment Letter OR

””{r Leller aft i’l'ul'EI.I‘Jl\.l.I'l u:'gnu]!ulhurrl {NOT Appih::l”t .fﬂ'l' Freshers)
4. A copy of Nuh. 12th, Diploma & Degree Marksheel / Cerlificale.
8. A copy of the Photo ID {Driving leense / Fasspart [ Voter [P/ Adhaar)

6. A copy of the Fan cord.
7o D (Asdbhar Number)



Provin %»-J-Jﬁ
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SBICAP Securities Limited

- Registered & Corporate Office:
EbTCﬂp securities Marathon Futurex, 121h Floor, A& B Wing.
Malatal Ml Compound, B M. Joshi Mang,
Lovwer Parel, Mumbal - 400013,
Ted.: 971-22-4227 3300 / 3307 | Fax: 91-22-42273472

A Tragitinn of Trest

SELMHRADOLFAZ022-23/5463
Date: 19-Dec-1022

M3, Pravina Lingaraj Pandgrahi
Mumbai

Letter of Employment

Dear Pravina Lingara] Panigrahi,

With reference to the interview you had with us, we are pleased (o appaint you in gur arganization as
Officer - €3G (in Officer Crade) for Customer Suppert Group Department on following terms and
Coreditions:

Commencement:

You are required to join our organization on or before 19-Dec-2021. Please note that your Joining will
be subject to completion of all the joining formalities in our System.

Pre-requisite:
In case your appaintment is for Dealer Role then it is subject to you successfully completing HiSM

Series Vil Equity Derivatives Certification Examination, You are reguired (o complete the certiTication
and submit a capy of the camificate within 90 days frnm the date of vour ioining. Kindly note that
failuse on your part to subsail the required certification, will lead ta initiation of appropriate action
which may include termination of serices,

Location;
You will be initially posted at our office in Mumbal (MAFATLAL) UL further instructions,

Remuneration:
Your annual total cost Lo company will be Rs, 200,004 /-p.a. (Rupees Two Lakh Four Only).

A detailed break up of your compensation has been attached herewith in the affied Annexure.

Impertant note:-
a) Your remuneration i a confidential matter between you and the Company, and the
Company shall view any breach of confidentiality with utmest seriousness, warranting
iritiation of disciplinary action against you including termination of service.
b) The Company shall deduct taxes and other statutory dues as may be applicable from time
to thire fram the remuneratinn payable to yoai
€) The Company shall also be entitied to deduct any sum & may be recoverable from you from
time to time 35 per Company’s policies from time o time.

Carporate idertity Kumber |CIN]: USSHSSMHI00SFLC 155405 | Website: wasw sbesmart.com
SERI Ragistration No,; Sbock Srokes: INZ0OOZ0003S | OP Registration No.: (N-DP-314-2017
Besearch finalyst | IMHDOD0006(2 | Porilofio Manager: INPCIDO04%12 | IRDA CAKEDR

A wetsolly owned subsrdiary ef 507 Capital Markets Limdad
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Offer Letter - Shivam Stagh - SFaisa Capital Limited

£ e Bdjies

Hemangi Chauhan <hemongl, chauheng@Spaisa. eom>

To: st@26657 <5t DAGEST @ gmail. com>

Co: devika. japlap cdevika. joglepiSpaiss. coms

Dear Shivam,

Aven Sinh
MElanb D

Twe, Apr I, 2023 af 11:54 AM

We were all very excited to meel ond get to hnow you over the past few degs. We are impressed with your bochgivund
and weirld like te formally of fer gou the position of Customer Gore Exscutive ot Officer Grade in Equity Broking af Thane

Iz tisn,

We will be offering gou on anmual CTC of Re. 255, 00 Fer Annwm. [ am ot taching o letter with mare details aboul youwr

emmpensdbiog plon,

This offer is subject to successful completion of B days class roam training & cortification withou! any obsentesism al
Spaisa Office premise. This offer is valld wp (1] the below menlioned dale of joining, You ore requested lo send an of fer
letter acceptance on mail and report to the Office with oll list of documents {Xerox Copies & Uriginal lor verification

purjrose) menlioied below in the mall fer |sining pucpose sn mentioned date.

yul'.-l aire raquested bo send an of fer lafler aveeplanes an mall

Hour Date of Juiming in [2th April 2023, Wednesdoy,

Below is the compensativn debails :

Compensation Breakup Ammnt
CTC Per Month 21, 260

(-1 2% TDS 425
Ket im hond per month 20825

“Wet take home in subject to TINS us per prevailing rules,

All amwounts pagable to gou are subjest fu deduction of Taxes, Cess, Chorges, Lewies and other contributions that may be

applicable from time te time and required to be made under the existing lours.
Belour is the List of decuments {Photecopies & Original for Verificalion Purposs).

I Four Pesspart size colored photographs in focmal attire.
2. Tuw Professional References {Name, Designation. Centect No. Address)

3. A copy of pust experionce / relisving certificate along with the last 3 months pay slips. Appoiniment Letter OR

Offer Letter of previous erganisations (NOT Applicable for freshers).
4. A copy of 10th. Lith, Diploma & Degree Harhsheet / Certifioate.
5. A capy of the Phote I (Driving license / Frssport / Voter ID) / Adhaar]

6. A copy of the Fm eord.
POl {Aadhiar Numdber)



W would like te have your respense by 12th April 2023 In the meantime, please feel free te contact me or vin email or
phone on BIFE7FO4506. should yau have any questions,

We are all loohing foruard to having you on our team.

Hemangi Chauhan

hemanal, chaubanpel polsa. ram

fFaisa Capital Lid

Webgite: wnipw, Spaive. oon

Far ifinie hpdqlq.;. follour us:
Eoaocoon

T his email gond any fj‘:t Prransiinil Ped with il are m-_ﬁd:.rr”-' wud inlended IIII:IH lfur l":l fTET -f Ih lrldlq.lldqn* ar ﬂll.”, In
sy ""Il.'.’ i e s,

If you are not the named addresses you should nol disseminate, distrikele or oapy this p-mail, Please netify the sendsr
mmediately by e-mail if you have received this e-mail by mistake and delele this e-mail fram gour systes, |f you are not
the intended recipient you are nolified that disclosing, copying, disteibuling e loking ony eotion in relianee on the coutents

of this mjermation is strictly prahibited. ™

shivam thakur <stH26657 i@ gmoil. oo Tiow, Apr 1, 2023 ot 2:48 FM

T::I-' Hrmm:lll ﬂﬁnuﬁm ;‘.’u-lngf. nhm‘mn[iiﬁpnhﬂ. [ TR

Hi maram.
Hea | will be there tomorrow

Thanh yau

[V palod el Liddva
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This ofter hm-u-nln:ump.wn-hl
produce e orginal paks wﬂd-fmmt.u.m-ﬁlrum
mhfﬂl‘m.rﬂlﬂ.

WVuesion 78 Moren 2053 i
Reference Id: cc57 112T-dahﬂ~laﬂﬁ~iﬂﬁcaf2337w35nhbj
Signed By: Jal Rumi Master
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Ceate: Movember 15, 2022

Dmar Manish,

Congrahdetons! ‘We arw pleased 10 irkorm you thal you i bekn selincliesd o e pokBon of Officer in BAND | (D) i Heserais
Technoicgees Limiied, Mumbal. Your date of oinng well ba 1718 Movemdber, 2022, Your compensation sinuctung is as follows

COMPONLNTS

A Whonihiy P Fa
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1.2 HRA L B2 INR B
TILTA 5 B35 MR 140 R0
LR B 5000 (WA iR L]
Teal (&) MR ___333i5 INR |

{8: Barmine Pl [
2.1 Bepraiddend Ford [ 1,200 INR 18 A5
2.2 OLIP & Madizlsim (LT TRS ik i

23 Es8iC A IR
2 & Bonik (&= DD ke 140 B0
Tatal (B3] TR 55 EECT
TOTAL CTG: [AVD B _J_m INR D0 S
MONTHLY TAME HOME CALCULATION
COMPONENTS MONTHLY TAKE
MONTHLY HOMES? RATING ﬂ'.‘H'J‘I':I.I.'I' TME“!.:‘E!DEHMTHE
GromeiReder 1o Toksl [A] abava| INH P IFL] R | [ 1.
A Biwws B 15% kiR i.0E0 Ratng 2 .H-I:ﬂ: PSR
Less | ESIC [1.75% ol G Salary) R Rating & ENR 21 E
L | FF Cominbafon [12% al 1.1] 1L 1.200 Riing & ELTT 23 14E
LEiD ; Profeaeios Tax IHR ann iy 5 KA U, e
e —— —
Hel Takn Home Salsry] INR 11,885
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|'vavialde Pay as mentaned abavo i fhe siriclirg

Thes company has a Sroup Life fnsuranes Polioy and a Mediciam Palioy m cases of sy medical
EmBIGERCEs A e of 5 155 par month i paid By e company and hence i provided By 8
B @5 shown i the abowe ide. A oy s fodny, i coverage Smd uncer Meofelal s
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Saimry aformiadion i35 be kopd confidaniial and i govaemed By e Man-Dfsckosume aod
et Confidarialiy ciaces mevliamed in your spormmo lsifor. AR offter fams & condiions wiT semain
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A datailec Offer Lefin will be lssued on o urdangoing n medical checl up aril submission of ndevan] domumesnts reguirod at tha
tirre of joining, Man Compliance of the sans will antald the dale of joining to baing revised, wih sfact from completan of all pinng
formaiiieg

¢ Policlas

Leawe Entitlemont -

Fiies relsdod 1o Earnesd Leaven ard Sick Leaves

Elgpllily & Procedors

| Eamnd Leave Gick Leave
Entitlermeant far confirmed | @1 Gy per calander yewr of serdce, or pro-rala |7 days per cafsndas year of sendics, of pro-rsa Ton
Erplnynee (o partiad perod of Serdcs in s cRlenden saar pasl peniad of Sarvice in o calendar year
Madiclaim Policy -

Fho coweragn-in for all Haxawara BPS m%}_ﬂ

MEDICLAIN GREADE AND SUM nm@ =
firade Farm - Inksned Palicy Type
Hanl R, 1256000 fricheid il
Barwd 3 He. l[-ﬂ-l]“-l?_:l Sall +

a1 As. 250000 Bail * 3
Baed 4 Rs. HOCHID Eaif = 3

Group Lite Ingurance Policy -

The covernge b for all Hexraaes BFS emjilopess
GRAUP DEE THELURANCE POLICY GRADE AND SUM INSURED
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Bard 7 M 5 00000
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Band & H5 S0
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Issue Date 0L-06- 2027

Private & Confidential

Anjall Gupta,

403/B Wing Vithal Comlpex,
Gymkhana Road, Sagarli Dambiwi [E],
Thane, Maharashtra, India -421301

Dear Anjall,
Congratulations | We are very escited ta have yau an board!

We are pleased to make an offer to you for the position of Trainee -Branch Underwriting - Branch Underwriting at
Piramal Finance Sales and Service Private Limited. You shall join the company on or before 16-06-2022. If you do nit
j@in en or before the above mentioned date, this Offer Cum Appointment Letter stands withdrawn, Yaur initial
posting will be at Nawi Mumbai - Panvel, Raigarhimh) Shop No 1 to 5,1st Floor,Melody

Tower, 410206, Maharashtra. vou shall be governed by the terms and conditions applicable to all employees
of the Company

The details of the Salary and other terms and conditiens of your emplayment are enclosed herewith as following:

Annexure A% Salary and Benelits
Annexure *BY : General Terms & Conditians of senvices for Managerial Personnal,
dnnexure “C7 - Documents required at the time.of joining

All the Annesure mentionaed above shall farm a part and parcel ofthis letter, If the terms and conditions enumerated

in this letter, including its annexure are acceptable to you, please confirm your acceptance by accepting the offer an
the system within 3 days the date of this letter. In case no confirmation is received within the abave mientioned

period this letter shall be deemed to have been withdrawn

¥ou are required to treat this Letter and its contents as strictly confidential

We look forward for a long, successful and pleasant association with the Company

Singarely yours,

Firamal Fnanoe Loles and Service Private Lmited
Ot L T O MR 2 OPT O3 56230
RegrTered oifice - Floor 4, 3 Penmsuls Corporste Park, Ganpatrao Kadam Marg Lower Fansl, TAumba:- A1, india
T +51 2762005400 F +01 1261513444



For Pliramal Finamce Sales and Service Private Limiked

Parneat Sani

Authorized Signatory

Mame:
Signature:
Date:

Employes Mame:Anjali Gupts

Band /Grade:Band G1 /G

l Piramal

Finonce Soley & Servics

Business Linit; Piramal Finance 5ales and Service Private Limited, Branch Underwriting,-

Location:Mavl  Bumbal Panvel Raigarhimh)  Shop M 1 b 5. 1st Flﬂﬂl‘,ME]nd_’f
Tower,410206.Maharashtra
SALARY COMPUTATION

Components Per Annum Per Month
Basic 80_000 7,900
HRA 25313 2,109
Special Alow ance 22.500 1.575
Statutory Bonus 16,800 1,400
Prof essional Development 22,500 1,875
Medical Alow ance 22,500 1,875
Total Gross 1,899,613 16,634
Providenl Fund 18,200 1,675
Esic 5,487 541
Total Fixed Pay 2,25,000 18,750

Piramsl Finance Sales snd Service Private Limited
CiM. G T200ME N IOPTCMASE42

Ergitared aifios - Foor &, 2 Peninsuls Conporate Park, Ganpetrao Exdam Marg, Lowed Pural, Mumibai- 00011, s

1«91 2367300400 F « 51 EIENE 13444



